Table S1. 
Mediating effects of stress appraisals on the relationship between role conflict and job performance. 
	Paths
	Description
	Between-person level
	Within-person level 

	
	
	Est.
	S.E.
	LLCI
	ULCI
	Est.
	S.E.
	LLCI
	ULCI

	A1
	Role conflict – Challenge appraisal
	0.31***
	0.08
	0.17
	0.45
	0.15***
	0.04
	0.08
	0.22

	A2
	Role conflict – Hindrance appraisal
	0.36***
	0.07
	0.24
	0.48
	0.14***
	0.03
	0.08
	0.21

	B1
	Challenge appraisal – Job performance
	1.20***
	0.34
	0.63
	1.77
	-0.37
	0.23
	-0.76
	0.02

	B2
	Hindrance appraisal – Job performance
	-0.45
	0.35
	 -1.02
	-0.12
	-0.10
	0.19
	-0.22
	0.42

	C'
	Role conflict - Job performance (controlling for appraisals) 
	-0.94***
	0.25
	-1.35
	-0.52
	-0.16
	0.10
	-0.32
	0.00

	Indirect 1
	Role conflict – Job performance via Challenge
	0.37*
	0.18
	0.07
	0.68
	0.05
	0.04
	-0.12
	0.01

	Indirect 2
	Role conflict – Job performance via Hindrance
	-0.16
	0.11
	-0.35
	0.02
	0.01
	0.03
	-0.03
	0.06

	Residual variances
	
	
	
	
	
	

	Challenge
	
	1.52***
	0.43
	
	
	1.24***
	0.17
	
	

	Hindrance
	
	1.06**
	0.36
	
	
	1.15***
	0.17
	
	

	Job performance
	
	9.51***
	1.87
	
	
	7.21***
	1.16
	
	


Note: Est. = parameter estimate; S.E. = robust standard error; LLCI and ULCI = lower and upper bounds of the 95% confidence interval (delta method). Significance levels are denoted as: ***p < .001; **p < .01; p < .05.



Table S2. 
Mediating effects of stress appraisals on the relationship between role overload and job performance. 
	Paths
	Description
	Between-person level
	Within-person level 

	
	
	Est.
	S.E.
	LLCI
	ULCI
	Est.
	S.E.
	LLCI
	ULCI

	A1
	Role overload – Challenge appraisal
	0.11***
	0.01
	0.08
	0.14
	0.09***
	0.01
	0.66
	0.12

	A2
	Role overload – Hindrance appraisal
	0.14***
	0.01
	0.11
	0.16
	0.10***
	0.01
	0.08
	0.13

	B1
	Challenge appraisal – Job performance
	0.92***
	0.27
	0.48
	1.37
	0.23
	0.31
	-0.28
	0.76

	B2
	Hindrance appraisal – Job performance
	0.14***
	0.34
	-0.92
	0.20
	-0.01
	0.31
	-0.52
	0.49

	C'
	Role overload - Job performance (controlling for appraisals) 
	-0.25***
	0.08
	-0.38
	-0.12
	-0.10
	0.08
	-0.23
	0.02

	Indirect 1
	Role overload – Job performance via Challenge
	0.10***
	0.03
	0.49
	0.16
	0.02
	0.03
	-0.28
	0.07

	Indirect 2
	Role overload – Job performance via Hindrance
	-0.05
	0.04
	-0.12
	0.02
	-0.00
	0.03
	-0.05
	0.05

	Residual variances
	
	
	
	
	
	

	Challenge
	
	1.25***
	0.28
	
	
	0.84***
	0.10
	
	

	Hindrance
	
	1.07***
	0.24
	
	
	0.84***
	0.10
	
	

	Job performance
	
	12.59***
	1.66
	
	
	7.47***
	1.24
	
	


Note: Est. = parameter estimate; S.E. = robust standard error; LLCI and ULCI = lower and upper bounds of the 95% confidence interval (delta method). Significance levels are denoted as: ***p < .001; **p < .01; p < .05.



Table S3. 
Mediating effects of stress appraisals on the relationship between emotional demands and job performance. 
	Paths
	Description
	Between-person level
	Within-person level 

	
	
	Est.
	S.E.
	LLCI
	ULCI
	Est.
	S.E.
	LLCI
	ULCI

	A1
	Emotional demands – Challenge appraisal
	0.19***
	0.03
	0.14
	0.24
	0.11***
	0.03
	0.05
	0.16

	A2
	Emotional demands – Hindrance appraisal
	0.21***
	0.03
	0.16
	0.26
	0.13***
	0.02
	0.08
	0.17

	B1
	Challenge appraisal – Job performance
	1.47***
	0.41
	0.78
	2.16
	-0.02
	0.17
	-0.31
	-0.27

	B2
	Hindrance appraisal – Job performance
	-0.50***
	0.31
	-1.25
	0.12
	-0.12
	0.30
	-0.62
	-0.37

	C'
	Emotional demands Job performance (controlling for appraisals) 
	-0.25***
	0.09
	-0.40
	-0.99
	-0.11
	0.08
	-0.25
	0.01

	Indirect 1
	Emotional demands – Job performance via Challenge
	0.28***
	0.09
	0.13
	0.44
	0.00
	0.02
	-0.03
	0.03

	Indirect 2
	Emotional demands – Job performance via Hindrance
	-0.10
	0.07
	-0.22
	0.01
	-0.01
	0.04
	-0.08
	0.05

	Residual variances
	
	
	
	
	
	

	Challenge
	
	0.90***
	0.24
	
	
	1.46***
	0.21
	
	

	Hindrance
	
	1.15***
	0.25
	
	
	1.06***
	0.14
	
	

	Job performance
	
	12.65***
	1.82
	
	
	7.42***
	1.21
	
	


Note: Est. = parameter estimate; S.E. = robust standard error; LLCI and ULCI = lower and upper bounds of the 95% confidence interval (delta method). Significance levels are denoted as: ***p < .001; **p < .01; p < .05.



Table S4. 
Mediating effects of stress appraisals on the relationship between role conflict and job satisfaction. 
	Paths
	Description
	Between-person level
	Within-person level 

	
	
	Est.
	S.E.
	LLCI
	ULCI
	Est.
	S.E.
	LLCI
	ULCI

	A1
	Role conflict – Challenge appraisal
	0.31***
	0.08
	0.17
	0.45
	0.15***
	0.04
	0.08
	0.22

	A2
	Role conflict – Hindrance appraisal
	0.36***
	0.07
	0.24
	0.48
	0.14***
	0.03
	0.08
	0.21

	B1
	Challenge appraisal – Job satisfaction
	0.89***
	0.34
	0.32
	1.45
	-0.45**
	0.17
	-0.73
	-0.16

	B2
	Hindrance appraisal – Job satisfaction
	-0.49
	0.48
	-1.29
	0.29
	0.15
	0.18
	-0.15
	0.45

	C'
	Role conflict - Job satisfaction (controlling for appraisals) 
	-0.82
	0.26
	-1.26
	-0.38
	-0.18*
	0.08
	-0.32
	-0.03

	Indirect 1
	Role conflict – Job satisfaction via Challenge
	-0.28
	0.15
	0.02
	0.53
	-0.06*
	0.03
	-0.12
	-0.01

	Indirect 2
	Role conflict – Job satisfaction via Hindrance
	-0.18
	0.17
	-0.47
	0.10
	0.02
	0.02
	-0.02
	0.06

	Residual variances
	
	
	
	
	
	

	Challenge
	
	1.52***
	0.43
	
	
	1.24***
	0.17
	
	

	Hindrance
	
	1.06**
	0.36
	
	
	1.15***
	0.17
	
	

	Job satisfaction
	
	8.99***
	1.51
	
	
	8.87***
	1.33
	
	


Note: Est. = parameter estimate; S.E. = robust standard error; LLCI and ULCI = lower and upper bounds of the 95% confidence interval (delta method). Significance levels are denoted as: ***p < .001; **p < .01; p < .05.



Table S5. 
Mediating effects of stress appraisals on the relationship between role overload and job satisfaction. 
	Paths
	Description
	Between-person level
	Within-person level 

	
	
	Est.
	S.E.
	LLCI
	ULCI
	Est.
	S.E.
	LLCI
	ULCI

	A1
	Role overload – Challenge appraisal
	0.11***
	0.01
	0.08
	0.14
	0.09***
	0.01
	0.66
	0.12

	A2
	Role overload – Hindrance appraisal
	0.14***
	0.01
	0.11
	0.16
	0.10***
	0.01
	0.08
	0.13

	B1
	Challenge appraisal – Job satisfaction
	0.63***
	0.24
	0.23
	1.02
	0.22
	0.23
	-0.16
	0.61

	B2
	Hindrance appraisal – Job satisfaction
	-0.56
	0.35
	-1.14
	0.02
	-0.31
	0.26
	-0.74
	0.12

	C'
	Role overload - Job satisfaction (controlling for appraisals) 
	-0.29***
	0.07
	-0.42
	-0.16
	-0.24***
	0.07
	-0.37
	-0.11

	Indirect 1
	Role overload – Job satisfaction via Challenge
	0.07*
	0.02
	-0.01
	0.06
	0.02
	0.02
	0.02
	0.11

	Indirect 2
	Role overload – Job satisfaction via Hindrance
	-0.07
	0.05
	-0.08
	0.01
	-0.03
	0.02
	-0.16
	0.00

	Residual variances
	
	
	
	
	
	

	Challenge
	
	1.25***
	0.28
	
	
	0.84***
	0.10
	
	

	Hindrance
	
	1.07***
	0.24
	
	
	0.84***
	0.10
	
	

	Job satisfaction
	
	8.97***
	1.70
	
	
	5.27
	5.97
	
	


Note: Est. = parameter estimate; S.E. = robust standard error; LLCI and ULCI = lower and upper bounds of the 95% confidence interval (delta method). Significance levels are denoted as: ***p < .001; **p < .01; p < .05.



Table S6. 
Mediating effects of stress appraisals on the relationship between emotional demands and job satisfaction. 
	Paths
	Description
	Between-person level
	Within-person level 

	
	
	Est.
	S.E.
	LLCI
	ULCI
	Est.
	S.E.
	LLCI
	ULCI

	A1
	Emotional demands – Challenge appraisal
	0.19***
	0.03
	0.14
	0.24
	0.11***
	0.03
	0.05
	0.16

	A2
	Emotional demands – Hindrance appraisal
	0.21***
	0.03
	0.16
	0.26
	0.13***
	0.02
	0.08
	0.17

	B1
	Challenge appraisal – Job satisfaction
	0.92*
	0.46
	0.16
	1.69
	-0.28
	0.16
	-0.56
	-0.00

	B2
	Hindrance appraisal – Job satisfaction
	-0.96***
	0.39
	-1.61
	-0.31
	-0.02
	0.17
	-0.30
	0.25

	C'
	Emotional demands - Job performance (controlling for satisfaction) 
	-0.40**
	0.17
	-0.68
	-0.12
	-0.31***
	0.06
	-0.41
	-0.20

	Indirect 1
	Emotional demands – Job satisfaction via Challenge
	-0.18*
	0.09
	0.02
	0.34
	-0.03
	0.02
	-0.06
	0.00

	Indirect 2
	Emotional demands – Job satisfaction via Hindrance
	-0.20*
	0.09
	-0.36
	-0.05
	-0.00
	0.02
	-0.04
	-0.03

	Residual variances
	
	
	
	
	
	

	Challenge
	
	0.90***
	0.24
	
	
	1.46***
	0.21
	
	

	Hindrance
	
	1.15***
	0.25
	
	
	1.06***
	0.14
	
	

	Job satisfaction
	
	9.24***
	1.56
	
	
	8.05***
	1.26
	
	


Note: Est. = parameter estimate; S.E. = robust standard error; LLCI and ULCI = lower and upper bounds of the 95% confidence interval (delta method). Significance levels are denoted as: ***p < .001; **p < .01; p < .05.



Table S7.
Standardized path coefficients in the RI-CLPM for the within-person relations between challenge and hindrance stress appraisals.
	
	PredictorT
	OutcomesT+1
	β1
	S.E. 
	CFI
	RMSEA
	SRMR

	
Challenge Appraisals of Role Overload (ROCH)
 & Hindrance Appraisals
of Role Overload (ROHI)
	ROCH_1
	ROCH_2
	.659**
	.072
	.947
	.156
	.086

	
	
	ROHI_2
	-.044
	.089
	
	
	

	
	ROCH_2
	ROCH_3
	.695**
	.062
	
	
	

	
	
	ROHI_3
	-.031
	.074
	
	
	

	
	ROCH_3
	ROCH_4
	.513**
	.086
	
	
	

	
	
	ROHI_4
	-.103
	.082
	
	
	

	
	ROHI_1
	ROHI_2
	.663**
	.075
	
	
	

	
	
	ROCH_2
	.021
	.086
	
	
	

	
	ROHI_2
	ROHI_3
	.764**
	.057
	
	
	

	
	
	ROCH_3
	.053
	.076
	
	
	

	
	ROHI_3
	ROHI_4
	.787**
	.064
	
	
	

	
	
	ROCH_4
	.150
	.093
	
	
	

	Challenge Appraisals of Role Conflict (RCCH)
 & Hindrance Appraisals
of Role Conflict (RCHI)
	RCCH_1
	RCCH_2
	.582**
	.083
	.954
	.140
	.055

	
	
	RCHI_2
	. 056
	.090
	
	
	

	
	RCCH_2
	RCCH_3
	.629**
	.070
	
	
	

	
	
	RCHI_3
	.123
	.080
	
	
	

	
	RCCH_3
	RCCH_4
	.577**
	.078
	
	
	

	
	
	RCHI_4
	.037
	.085
	
	
	

	
	RCHI_1
	RCHI_2
	.736**
	.074
	
	
	

	
	
	RCCH_2
	.150
	.091
	
	
	

	
	RCHI_2
	RCHI_3
	.634**
	.069
	
	
	

	
	
	RCCH_3
	.123
	.081
	
	
	

	
	RCHI_3
	RCHI_4
	.696**
	.071
	
	
	

	
	
	RCCH_4
	.178*
	.085
	
	
	

	Challenge Appraisals of Emotional Demands (EDCH)
 & Hindrance Appraisals
of Emotional Demands (EDHI)
	EDCH_1
	EDCH_2
	.348*
	.115
	.910
	.185
	.101

	
	
	EDHI_2
	.073
	.109
	
	
	

	
	EDCH_2
	EDCH_3
	.731**
	.081
	
	
	

	
	
	EDHI_3
	.011
	.077
	
	
	

	
	EDCH_3
	EDCH_4
	.382**
	.089
	
	
	

	
	
	EDHI_4
	-.035
	.080
	
	
	

	
	

	
	PredictorT
	OutcomesT+1
	β1
	S.E. 
	CFI
	RMSEA
	SRMR

	Challenge Appraisals of Emotional Demands (EDCH)
 & Hindrance Appraisals
of Emotional Demands (EDHI)

	EDHI_1
	EDHI_2
	.593**
	.102
	
	
	

	
	
	EDCH_2
	.217*
	.108
	
	
	

	
	EDHI_2
	EDHI_3
	.650**
	.073
	
	
	

	
	
	EDCH_3
	-.027
	.077
	
	
	

	
	EDHI_3
	EDHI_4
	.771**
	.084
	
	
	

	
	
	EDCH_4
	.257
	.093
	
	
	

	
	
	
	
	
	
	
	


Note: * p < .05; ** p < .01.

