Appendix A
Anti-Racism Component Activities and Prompts

Assignment #1: Warm Up 
Activity: None
Prompts for Reflective Writing: 
1. What is your understanding of race? What is race?
1. How did you first learn about race? What was that experience like for you?
1. What is your understanding of racism? What is racism?
1. Do you think your race offers you privilege? (Definition of privilege: a special right, advantage, or immunity granted or available only to a particular person or group.)
1. Do you think race can affect/influence an individual's mental health? If yes, how? If no, why not?
1. How do you think race could affect/influence the therapy and treatment process?
1. If you completed the survey, what was it like to fill out the measure on race?

Assignment #2: Cengage Gwen Video (Discipline Specific) 
Activity: Gwen Video (Video of Clip from a Mock Therapy Session) (Corey, 2017) 
Prompts for Reflective Writing: 
1. What did you learn from viewing this therapy session with Gwen and her therapist?
1. What did you notice the therapist did to create a trusting climate with Gwen? 
1. What was your reaction to the therapist telling Gwen that he wants therapy to be a safe place for her and that she can bring it up if she ever feels he is judging or looking down on her?
1. We talked in class about treatment outcomes. Do you think the therapeutic relationship and treatment outcomes will differ if the client and the therapist are the same or different races?
1. What was your reaction to hearing Gwen, a Black/African American woman, speak about herself in therapy? 
1. What do you think about the idea that therapists need to become aware and work through their own bias, values, and attitudes so that it does not negatively impact their clients? 
1. We just finished discussing Diversity in class. What are some main points from Lecture Packet 2 that stand out to you or have taught you something you were not aware of before?

Assignment #3: Blue Eyes, Brown Eyes Experiment (General) 
Activity 1 and 2: Blue Eyes, Brown Eyes Experiment 
Original video with 3rd graders: https://www.youtube.com/watch?v=1mcCLm_LwpE (Frontline PBS, 2019)
Video with college students: https://www.youtube.com/watch?v=jPZEJHJPwIw (Mukuka, 2015) 
Prompts for Reflective Writing: 
1. What were your thoughts/reactions to the video involving the 3rd graders? 
1. What were your thoughts/reactions to the video involving college students? 
1. In the video of the 3rd graders, the teacher (Jane Elliott) notices that children who were considered “superior” performed better than the children considered “inferior” on the card test. (The blue-eyed group performed better on the day they were superior than inferior, and the brown eyed group performed better on the day they were superior than inferior). Why do you think this happened? How could this finding be applicable to students of different races today in academic settings? 
1. When the college student left the room during the experiment, Jane Elliott provided an explanation for why it was insulting to the students who are racial minorities (e.g., Black, Hispanic students). What were your thoughts on her explanation about why it was insulting to these students? Do you agree or disagree with Elliot that this student avoided an opportunity to learn due to her own discomfort? Why do you agree or disagree?
1. In the video with the college students, Jane Elliott tells the students that “perception is everything.” By this she means some students in the room may perceive her and her statements and behaviors as appropriate or funny; whereas, other students may perceive her and her statements and behaviors as inappropriate or cruel. In other words, the instructor interacted differently with individuals/groups based on eye color. Do you think it is possible that two people may have different perceptions of a person or event based on their different lived experiences? Why or why not? What implications might this have for racism in the real world and current events? 
1. During the experiment with the college students, one of the blue-eyed students said they were actively trying to control their anger, which takes a lot of energy. In the real-world, how do you think actual discrimination could impact the time and energy of those being discriminated against?
1. How can becoming aware of privilege and power and changing our perceptions of privilege and power affect ourselves and others?
1. Did this video impact your understanding of racism? If so, how? If not, why not? 
1. How might Jane Elliott’s teachings lead you to act differently either in your personal or professional life as a therapist or other professional? 

Assignment #4: White Privilege: Unpacking the Invisible Knapsack (General) 
Activity: Peggy McIntosh’s “White Privilege: Unpacking the Invisible Knapsack” (McIntosh, 2003)
Prompts for Reflective Writing:
Everyone answer 1-2: 
1. Choose an identity other than race in which you are in the majority. (Here is a list of those in the majority in the US: male, heterosexual, cisgender, thin, able-bodied – physical/mental/emotional health, upper class, young, English as a first language in the US, born in the US, Christian, European ethnicity). A. List and explain 3 privileges you have by being in the majority in this social identity category, compared to others in the minority in this social identity category. B. What has your experience been like being in the majority in this identity? What do you think about it? What does it feel like? 
2. Choose an identity other than race in which you are in the minority. (The minorities are all the other options outside of those listed above in the majority list). A. List and explain 3 privileges you do not have because you are in the minority in this social identity category, compared to others in the majority in this social identity category. B. What has your experience been like being in the majority in this identity? What do you think about it? What does it feel like? 
If you are a student who identifies as a race other than White, please answer question 3: 
3. What are some privileges that you believe are missing from McIntosh’s list that those who are White may not be aware of? Name a few privileges and discuss. 
If you are a student who identifies as White, please answer questions 4 and 5. 
4. How many of McIntosh’s 26 privileges do you believe are privileges you have? (Re-read all 26 and count how many are relevant for you). State your number in the journal. What is your reaction to this number and the items?
5. What are some other privileges that you personally experience because of being White that were not listed in McIntosh’s list? List a few and discuss them.  (As McIntosh said: Try to come up those that “attach more to skin-color privilege than to class, religion, ethnic status, or geographical location, though of course all these other factors are intricately intertwined).”
Everyone answer 6-9.
6. McIntosh mentions something called the myth of meritocracy. (Make sure you understand it what this means – look it up and read a bit about it if needed). McIntosh says that to accept White privilege means that she needs to give up the myth of meritocracy. A. What are your thoughts about this? B. Do you think meritocracy is a barrier to acknowledging White privilege? Explain.
7. McIntosh said that she was “taught to recognize racism only in individual acts of meanness by members of my group, never in invisible systems conferring unsought racial dominance on my group from birth”. What are your thoughts about this statement? Please be sure to include whether you agree or disagree and why.
8. McIntosh states, “as my racial group was being made confident, comfortable, and oblivious, other groups were likely being made unconfident, uncomfortable, and alienated.” She also says, “Keeping most people unaware that freedom of confident action is there for just a small number of people props up those in power, and serves to keep power in the hands of the same groups that have most of it already.” A. What are your thoughts on this second statement? B. She states that, “Oppressiveness is unconscious.” What do you think? C. Keeping people unaware may mean less privilege and therefore opportunity for success for certain groups. Let’s imagine some may not want to create awareness of privilege (deny privilege or protect it). What might be some reasons that some might want to deny or protect privilege? Be specific with your reasons. 
9. Imagine you sit down to speak with someone from a racial minority group (with a mask and socially distanced of course!). And they ask you, “Do you think a light needs shone on White privilege (and privilege experienced by the majority in other social identities)? You know, do you think we need to increase awareness about White privilege?” Please answer the question YES or NO and explain your answer as if answering directly back to them. If your answer is YES, they have a follow up question for you: “What will YOU do to lessen or end White privilege?” Remember that regardless of your answer, you are not answering to me but to them, but you are envisioning someone of a minority race and speaking directly to them.
*If you identify as a racial minority… for #9, it is acceptable to alternatively explore the question of whether or not it is your responsibility to lessen or end White privilege if that is an aspect you want to discuss or reflect with the minority you are speaking with in the conversation.
Assignment #5: Documentary Reflection (General and Discipline Specific) 
Activity: Watch “Color of Fear” documentary by Lee Mun Wah (Wah, 1994) 
Prompts for Reflective Writing: 
1. Hugh (of Cuban descent) said, “It gets tiring to not have that difference known… our experiences… we are not all the same.” A. How might this “present” in clients who come to therapy? B. How can therapists be mindful of this when they develop their case conceptualizations? 
2. For each therapeutic approach, we have discussed the “view of human nature.” David (of European descent) may reveal his view of human nature by stating, “Why can’t we just treat one another like human beings?” Victor (of African and Native American descent) responds to David’s statement in what is the most intense part of the documentary. What are your thoughts and emotions related to Victor’s response to David?
3. Victor (of African and Native American descent) states that David (of European descent) has blurred the lines between what it means to be White and what it means to be human. A. Have you ever thought of this concept before? What are your reactions to this? B. Loren (of African descent) stated that “it means something” that David (of European descent) does not consider himself part of a White group or that it has not been something he has had to think about. Do you agree? Why or why not?  
4. David acknowledges his barrier to viewing the others’ experiences as valid was because it would be sad and it would mean Victor’s life must be hard and that it is sad that people can do that to one another. What are your thoughts about this exchange and shift in David? 
5. When David (of European descent) asks Victor what he can do to help, Victor states that David needs an awareness of his invisible privilege. If you identity other than White, do you agree with what Victor is asking of David (and likely other White individuals)? Why or why not? If you are White, do you think Victor’s request has implications for you? Why or why not? 
6. Which person in the group could you most identify with and why? 
7. The group functioned much like a group therapy session. What are some of the things the individuals said and did that prevented individuals from shutting down or feeling alone, provided support to another group members, and ultimately led to continued conversation and break through moments? 
8. Did you learn something or have a change in perspective as a result of this documentary? If yes, what? If no, why not?
9. What grade do you believe you earned on this reflection based on the reflection rubric presented in class (and posted on Blackboard). Why? (Remember this can be just a couple sentences). 

Assignment #6: Check-In on Students
Activity: Instructor Recorded Video 
Prompts for Reflective Writing: 
1. Have you experienced feelings of discomfort when completing past race-related journals? If you are willing, can you elaborate on why you experienced feelings of discomfort? (It is okay if you do not want to elaborate on why). 
1. Have you experienced painful feelings or thoughts when completing past race-related journals? If you are willing, can you elaborate on why you experienced painful feelings or thoughts? (It is okay if you do not want to elaborate on why).
1. Have you found the topic of race and our journal activities and prompts to be beneficial to you so far? If so, how? 
1. We want to consider students’ interests when considering future journal activities. Please share any topics or ideas related to race that you would be interested in learning more that we could explore in future journals. 

Assignment #7: Podcast Reflection (Example of Choice; Discipline Specific)
Activity Choice 1: 
Listen to the podcast called the Trauma Therapist (Macpherson, 2016). In this podcast, you will hear an interview from Dr. Thema Bryant-Davis. In this podcast, Dr. Bryant-Davis discusses racial trauma and the role that therapists can play. Dr. Bryant-Davis is a licensed psychologist, ordained minister, and sacred artist who has worked nationally and globally to provide relief and empowerment to marginalized persons. Dr. Bryant-Davis, a professor at Pepperdine University, is a past president of the Society for the Psychology of Women. Her contributions to psychological research, policy, and practice have been honored by national and regional psychological associations. Dr. Bryant-Davis received her doctorate from Duke University in Clinical Psychology with a focus on the cultural context of trauma recovery, as well as the intersection of gender and racial identity.  (There are way more amazing things about her – just google her- can’t list them all here).  https://podcasts.apple.com/us/podcast/episode-202-racial-trauma-with-thema-bryant-davis/id899009517?i=1000377609459
Activity Choice 2: 
Listen to the podcast called Getting Curious with Jonathan Van Ness (Van Ness, 2020). In this podcast, you will hear an interview with Adrienne Maree Brown. She is a writer, editor, activist, and social justice facilitator. Jonathan and Adrienne discuss Adrienne’s work around emergent strategy and pleasure activism, consider what authentic community engagement looks like, and explore how science fiction can be an invaluable resource for shaping a more equitable future.*Please note that this podcast does involve some brief moments of some language which may be offensive and also a brief part of conversation around the current President. Please note that the purpose of having students listen to this podcast is not to promote particular use of language or particular political views. Rather, the purpose is to consider different perspectives about the idea of change and how this can relate to our role as therapists. These are topics that will be on the minds of some clients… and as therapists… we are in the business of change. Adrienne Maree Brown is an American author, doula, women's rights activist and black feminist based in Detroit, Michigan. From 2006 to 2010, she was the executive director of the Ruckus Society. Much of her work as a writer is based around the writings of Octavia E. Butler. [1] Her first book, Emergent Strategy, was published in 2017 to positive reviews. [2] Her second book, Pleasure Activism: The Politics of Feeling Good, was published in 2019 and demonstrates how activists can tap into emotional and erotic desires to organize against oppression. https://podcasts.apple.com/us/podcast/are-we-imagining-better-future-into-existence-adrienne/id1068563276?i=1000498074071
Prompts for Reflective Writing 
Journal prompts for Option 1:
1. A. What are your reactions to the fact that mental health professionals avoid this topic because they may be afraid to say the wrong thing or feel informed or unprepared?  B. Dr. Bryant-Davis talked about how Sue and Sue recommend the use of awareness, knowledge, and skills. What about any one of these or all of these did you find helpful to hear about? 
1. You have done a few role plays in our class in which you get to put on your therapist hat. Dr. Bryant-Davis suggests that we be direct in asking our clients if they have had experiences with racism and discrimination. Imagine that I [Instructor’s Name] had you do another role play where you were to practice asking and responding to this question. A. What do you imagine this might be like for you? B. What does this bring up for you? 
1. In our unit on CBT, we have talked about cognitive distortions. Dr. Bryant-Davis mentions cognitive distortions can be a result of racism and discrimination. A. How do you think cognitive distortions may come about as a result of racism and discrimination? B. How might you envision addressing this with a client?  
1. Dr. Bryant-Davis mentioned that it is important for therapists to validate their client’s traumas (not dismiss them). Why do you think she stated that it is important for therapists to validate the trauma stories of clients of a different race?
1. A. Were you surprised that the therapist should encourage more than just coping for clients who have experienced racial trauma? B. What are your thoughts on the idea of therapists exploring options for resisting/taking action against racism and discrimination? 
1. What was the most important thing you learned from this podcast? 
Journal prompts for Option 2:
1. Adrienne Maree Brown talked about how people often have a massive vision change in the world. However, she said everything that is small matters. She said how we need to be in the right relationship with those around us. She states if we are doing it on a small scale, we can build up the muscle to do it on a larger scale. A. She asks: How do you practice democracy in your personal life? B. What is something small that you can do that perhaps you were not doing previously that can be one step toward change?
1. What are your thoughts on viewing people not just as an individual but also as a product of systems? 
1. What is your response to Adrienne Maree Brown’s comment that changing hearts and minds happens only in relationships? 
1. Many in this class want to be therapists and/or may more broadly want to be part of a broader change in lives or society for various reasons. A. What were your thoughts about Adrienne’s comments on boundaries? B. Why do you think it is important to identify what will be satisfiable to you (in your hope to help others/create change or more broadly?) 
1. What is the most important thing you learned from this podcast?
EXTRA CREDIT: Write 5-12 sentences about what self-care strategy you used recently and how it impacted you.
 
Assignment #8: Cultural Humility (General) 
Activity: Watch “Cultural Humility: People, Principles, and Practices” by Vivian Chavez (Chavez, 2012)
Prompts for Reflective Writing: 
1. What is your understanding of the difference between cultural humility and cultural competence? 
2. Many individuals in the video expressed their own personal description of cultural competence. After watching the video, what would you say cultural competence personally means to you in a few words?
3. The video showed people in a variety of professions showcasing cultural humility. How might you envision using cultural humility (like a tool, a way of being, an approach) in the profession you envision entering? 
4. One individual stated they initially were uncomfortable with cultural humility because it meant being okay with not knowing. Once she realized that it didn’t mean she wasn’t intelligent, she could accept, own, and be okay with not knowing and saying ‘I don’t know’. Our society focuses and favors gaining knowledge, achievement, the finish line, being right, and acting like you always know and have it together. In fact, one person in the video said that they believe that achievement and completion and competence can limit learning. How do you feel about the idea of embracing not knowing and being okay with not knowing and instead embrace learning and cultural humility – given that it is so counter to what our culture encourages?
5. One person in the video stated that a colleague of theirs “called her out” and was “confrontational” but later came to appreciate this feedback. A. Do you care enough about cultural diversity, competency, and humility to welcome being “called out” if it could increase your awareness, reduce harm to others, and invite greater communion with others? B. What might you have to work on within yourself to be accepting and welcoming of having others help to hold you accountable to cultural humility?
6. When have you observed someone demonstrate cultural humility? A. Talk about this observation. B. What impact did this have on you?
7. What was the most important thing you took away from this video? 

Assignment #9: Racial Caucus Reflection (General) 
Activity: Read “Toward a Psychological Framework of Radical Healing in Communities of Color” (French et al., 2020)
Prompts for Reflective Writing:
1. What were your initial expectations of the racial caucus? A. Did your perceptions change during or after the caucus experience? 
2. If anything, what was something that was discussed in the caucus that led to a change in your thinking or perspective? 
3. What was your personal experience of being in the caucus (sensations, emotions, thoughts, behaviors)? 
4. After going through the questions with your racial caucus group, do you believe there were any advantages to being with those who have the same racial identity?
5.  How do you think the experience of going through the questions would have been different if you had been in a group of people who all have different races? 
6. What came up in the group that you were surprised by or that you didn’t expect?
7. A. What did you learn from this experience of participating in a racial caucus? B. Would you recommend it to others? C. Why or why not? 
8. One of the questions you were asked to consider was to develop an achievable goal or step towards cultural humility and/or addressing racism and discrimination. A. Did your group spend time developing goals individually or as a group? B. If you did come up with a goal or step, what is this goal or step? How might it impact you personally and/or professionally? D. How likely are you to follow through on doing this? (PS. If your group did not discuss, feel free to develop your own goal on your own and list it here). 
In Sum… 9. We covered the topic of race and more specifically as it applies to therapy this semester (consider broadly all involved: readings, videos, podcasts, journals, caucus, Gwen MindTap videos). A. What was your personal experience of doing so this semester? B. If anything, what do you feel you personally gained from doing so this semester? C. If anything, what do you think you professionally gained from doing so this semester?
