Supplemental File B
Peer Evaluation Form

[bookmark: _GoBack]Name of evaluator:
Name of teammate being evaluated:
Evaluation period (date range): 

Quantitative Assessment (Check one box for each item; point allocations are shown in parenthesis and can be customized)

	Please indicate to what extent the teammate whom you are evaluating demonstrates the following: 
	Never 
(0 points)
	Occasionally
(1 point)
	Often
(2 points)
	Always
(3 points)
	N/A

	Attends and is prepared for team meetings
	
	
	
	
	

	Actively engages in group discussions 
	
	
	
	
	

	Listens well to the ideas of others
	
	
	
	
	

	Shares useful information and background knowledge with the group
	
	
	
	
	

	Performs assigned tasks effectively and on time
	
	
	
	
	

	Asks meaningful and/or probing questions
	
	
	
	
	

	Identifies limits of personal knowledge and knows when to ask for help
	
	
	
	
	

	Readily accepts constructive feedback from others
	
	
	
	
	

	Effectively delivers constructive feedback to others
	
	
	
	
	

	Demonstrates flexibility and can adapt to new or unexpected situations
	
	
	
	
	

	Willing to take intellectual risks and confront the unknown
	
	
	
	
	

	Shows respect for the opinions of others and fosters open conversation
	
	
	
	
	

	Helps to manage and resolve conflict among team members
	
	
	
	
	

	Promotes team cohesiveness and effectiveness
	
	
	
	
	

	Additional content/skill questions here…
	
	
	
	
	







Qualitative Assessment 
Please answer each question in complete sentences, using specific details when possible. Feedback should be constructive, respectful and focused on helping one another improve.

1. In what way has this person contributed to the team? What tasks has this person been involved in? 







2. What major strength(s) does this person bring to the team? Provide at least one concrete example of how this strength has contributed to the team’s progress and/or accomplishments to date.









3. Describe an area in which this person could improve. How would this improvement contribute to a better functioning team and the achievement of team goals? What are some concrete, positive steps this person could take to work towards improvement in this area? Are there ways you (the evaluator) can help facilitate this improvement?









4. Is there anything else that you would like to share about this person’s contributions to the team?




Self-Assessment 
Please answer each question in complete sentences, using specific details when possible.

1. In what way have you contributed to the team? What tasks have you been involved in? 







2. What major strength(s) do you bring to the team? Provide at least one concrete example of how this strength has contributed to the team’s progress and/or accomplishments to date.









3. Describe an area in which you could improve. How would this improvement contribute to a better functioning team and the achievement of team goals? What are some concrete, positive steps you could take to work towards improvement in this area? Are there ways the team could help facilitate this improvement?













Note: This Peer Evaluation Form was created by Duke University’s Bass Connections Team:
https://bassconnections.duke.edu/grading-and-crediting-guidance-project-teams
