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As noted in text, seven out of the eight items in the SDO-E scale use a plural personal pronoun, such as “we” or “our”. This was unintentional – these items were derived from a factor analysis we performed on Sample 1, described in text. However, one concern is that the plural personal pronoun may activate ingroup collective norms, and thereby strengthen the relationship between SDO-E and collective ideologies, such as the Protestant Work Ethic (Katz & Hass, 1988). Alternatively, “we” may represent a generic term referring to all people as opposed to a specific group. In addition to the several findings that would support this latter interpretation, described in the discussion section in text, we ran an additional experiment to directly test whether the use of a plural personal pronoun influences the relationship between SDO-E and its criterion variables. We recruited 201 Americans on Amazon MTurk (55.5% male; Mage = 34.95, SDage = 11.46; 155 Caucasian/White, 20 Asian/Asian American/Pacific Islander; 10 African American/Black; 8 Latino/Hispanic, 3 Middle Eastern; 3 Biracial/mixed race, and 2 “other”). In this study, we randomly assigned participants to receive the SDO-E subscale presented in Appendix 1, or a modified scale with “people” replacing “we”:

Pro-trait anti-egalitarianism:

1. People should not push for group equality. 

2. People shouldn’t try to guarantee that every group has the same quality of life. 

3. It is unjust to try to make groups equal. 

4. Group equality should not be a primary goal. 

Con-trait anti-egalitarianism:

5. People should work to give all groups an equal chance to succeed. 

6. People should do what they can to equalize conditions for different groups. 

7. No matter how much effort it takes, people ought to strive to ensure that all groups have the same chance in life. 

8. Group equality should be the ideal.
Participants then received the eight SDO-E criterion measures used most across the six samples examining criterion validity in text: 1) political conservatism, 2) system justification, 3) opposition to affirmative action, 4) opposition to racial policy, 5) opposition to welfare, 6) symbolic racism, 7) unequal distribution of university resources, and 8) hierarchy attenuating jobs (Table 2B; Appendix 2). Additionally, we added a measure of Protestant Work Ethic endorsement, because it appeals directly to American collective norms like individualism and meritocracy (Katz and Hass, 1988).
First, we found that the SDO7-E scale presented in text was significantly related to all nine criterion variables (r = .21 to .69). More importantly, the wording did not make a difference—i.e., the version of the SDO-E scale did not significantly moderate its relationship with any criterion variables. With affirmative action, the SDO-E x scale version interaction was marginally significant (p = .07), and all other interaction p-values were .19 or higher. This suggests that the plural personal pronoun does not influence SDO-E’s relationship with criterion variables, and that the scale reported in text operates similarly as a version that refers to “people” in general instead of the plural personal pronoun.
