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Supplemental Analyses

Additional preregistered analyses for Studies 1-5 are reported below. These analyses do not test our main theory, and thus, are not reported in the main manuscript. All preregistered analyses are reported in either the main manuscript or the supplemental materials.
Study 1

	In the start condition, significantly less than 50% of participants chose to pay $11 now for the service instead of $10 in three months (36%), X2(N = 109) = 8.82, p = .003. In the finish condition, the percent of participants who chose to pay $11 now for the service instead of $10 in three months (51%) was not significantly different than 50%, X2(N = 85) = 0.01, p = .914.
Study 3
In the start condition, the percent of participants who chose to transcribe 15 passwords that week instead of 10 passwords in one month (45%) was not significantly different than 50%, X2(N = 95) = 0.85, p = .356. In the finish condition, marginally more than 50% of participants chose to transcribe 15 passwords that week instead of 10 passwords in one month (60%), X2(N = 104) = 3.85, p = .050. 
Study 4
In the bonus task condition, significantly less than 50% of participants chose to answer ten questions in one day compared to five questions in two weeks (39%), X2(N = 100) = 4.84, p = .028. In the last task condition, significantly more than 50% of participants chose to answer ten questions in one day compared to five questions in two weeks (61%), X2(N = 100) = 4.84, p = .028. 


Study 5
	As an exploratory analysis, we tested the simple effect of the high versus low ability for closure condition on each variable. Participants were more impatient to finish the report when they had high versus low ability for closure both when the next day was a vacation, t(390) = 5.58, p < .001, and a workday, t(390) = 2.76, p = .006. Additionally, participants had a stronger desire for closure when they had high versus low ability for closure both when the next day was a vacation, t(390) = 5.14, p < .001, and a workday, t(390) = 2.56, p = .011. There was no significant difference in certainty that participants would complete the report in the high ability for closure condition compared to the low ability for closure condition both when the next day was a vacation, t(390) = 1.24, p = .217, and a workday, t(390) = 0.34, p = .732.


Supplemental Study 1: Replication of Study 3
Given the small effect size in Study 3 from the main manuscript, we ran a replication of the study. Thus, like in Study 3, we predicted that participants would have a greater desire for closure, and hence lower patience, when the task was last versus first in a sequence. Specifically, using the password transcription task, we predicted participants would be more interested in completing a longer version of the task sooner if it was the last step they need to complete versus the first. We also measured the desire for goal closure and predicted it would mediate the effect of position (first vs. last task) on impatience. 
Methods
Participants. We opened the survey to 250 participants from the US on MTurk in exchange for $0.40. Only participants who passed the comprehension checks could complete the entire study. MTurk returned 257 respondents who passed the comprehension checks (134 women; Mage = 32.02, SDage = 10.38). 
	Procedure. As in Study 3, we assigned participants to a 2-condition (start vs. finish) between-participants design. Participants read about the password transcription task, which had two parts. In one part, all participants would transcribe 10 passwords. In another part, participants made a choice between transcribing 15 passwords that week or 10 passwords the next month. Thus, participants either completed a total of 20 or 25 passwords. We manipulated the order of the two parts, so that the choice to transcribe 15 passwords or 10 passwords was either first (and started the experiment) or second (and finished the experiment). In the start condition, participants had a choice about whether to transcribe 15 passwords later that week or 10 passwords in one month when they started the task, and then would transcribe 10 passwords in one month and one day. In the finish condition, participants were told that they would transcribe 10 passwords the next day, and then had a choice about whether to transcribe 15 passwords later that week or 10 passwords in one month when they finished the task. 
As before, participants learned they would receive their (fixed) payment after a month and one day, regardless of their choice. As the primary dependent variable, participants made a binary choice to either transcribe 15 passwords later that week or 10 passwords in one month. Thus, participants chose between completing more work sooner or waiting to complete less work later for the same exact payment. Participants were required to pass comprehension checks before making their choice, which tested that they understood how many passwords they would need to transcribe for each choice, the payment, when they would receive the payment, and how long they had to complete the task. If they failed the comprehension checks twice, they were dropped from the study.
Next, to assess the desire for goal closure, participants rated the extent to which their decision was driven by (a) the desire to cross the bonus tasks off their list of things to do, (b) the desire not to think about the bonus tasks for a long time, (c) the desire not to leave the bonus tasks unresolved, and (d) the desire to finish the bonus tasks as soon as possible (1 = not at all; 7 = very much). We averaged these measures into a desire for goal closure index (a = .804). Additionally, participants rated how likely they were to try to complete the entire bonus task (1 = not at all; 7 = definitely). We neither predicted nor found an effect on this variable, which suggests that our findings were not driven by differences in the attractiveness of the task between conditions.
After completing the study, participants were sent links to a survey to transcribe the passwords on the day that they selected. Participants were more likely to complete the entire bonus task in the finish condition (49%) compared to the start condition (25%), X2 (1, N = 257) = 13.60, p < .001.
Results and Discussion
In support our hypothesis, participants were more likely to choose to transcribe 15 passwords in the finish condition (74%) than in the start condition (62%), X2 (1, N = 257) = 4.21, p = .040. That is, participants were more likely to choose to do more work sooner when it determined when they finished the task compared to when they started the task. 
Against our predictions, there was no significant difference in desire for goal closure between the finish condition (M = 4.83, SD = 1.78) and the start condition (M = 4.57, SD = 1.67), t(255) = 1.20, p = .231.
This study replicated the main finding from Study 3. Participants were more impatient—choosing to do more work sooner—when making a choice about a task that will conclude (vs. start) the experiment. 

Supplemental Study 2: Impatience to Work Before a Vacation

Supplemental Study 2 was a replication of the ability for closure condition in Study 5 of the main manuscript. That is, we explore the desire for closure that arises when wanting to get a work task off one’s mind before a holiday vacation. Before a vacation, people may have a strong desire to achieve closure on their work tasks. They may be willing to complete work sooner without pay (instead of postponing work for later with pay) so that they do not need to think about the work on their vacation.
We predicted that participants would have a stronger desire for closure, and thus make more impatient choices, before a holiday vacation compared to before another workday. We further predicted that the desire for closure would mediate the effect of the scenario on impatience. We also included a measure of participants’ certainty that they would finish the task, to test the potential alternative explanation that people are impatient to complete work before a vacation because they are less certain that they will finish it when they return. We preregistered Supplemental Study 2 at https://aspredicted.org/398xm.pdf.
Methods
Participants. We opened the survey to 100 participants from the US on MTurk in exchange for $0.75. Only participants who passed the comprehension checks could complete the entire study. MTurk returned 100 respondents who passed the comprehension checks. As preregistered, we analyzed responses only from participants who correctly answered an open response question and passed an attention check, resulting in a final sample of 95 participants (34 women; Mage = 36.98, SDage = 8.64). 
	Procedure. We assigned participants to a 2-condition (Next Day: vacation vs. workday) within-participants design. Participants read two scenarios in a counter-balanced order. In both scenarios, participants read:
“It is the end of the day, but you have one hour left of work on a report until you finish it. If you want to finish the report tonight, you will have to stay after work to finish the report. You won’t be paid for the overtime. The report is not due for a few weeks, so you can wait to finish it later if you want.”
In the workday condition, participants then read that they will be in the office working tomorrow, so they can either stay late and finish the report tonight or finish the report tomorrow. In the vacation condition, participants instead read that they will be leaving for a holiday vacation tomorrow, so they can either stay late and finish the report tonight or finish the report after the vacation. 
As the primary dependent variable, participants made a binary choice to either stay late and finish the report that day without overtime or wait to finish the report later. Thus, participants chose to either incur a larger cost (work without pay) sooner versus a smaller cost (work with pay) later. Participants were required to pass comprehension checks before making each choice, which tested that they understood when they would be able to finish the report and that they would not receive overtime for completing the report that day. Participants could only complete the study if they answered the comprehension checks correctly. If they failed the comprehension checks, they were prompted to answer again until they responded correctly.
To assess the desire for goal closure, participants rated how much (a) they wanted closure on the report and (b) it would bother them to leave the report unresolved (1 = not at all; 7 = very much). We averaged these measures into a desire for goal closure index (2 items; rvacation = .860; rworkday = .790). Finally, as an exploratory measure to assess a potential alternative explanation, participants rated how certain they were that they would complete the report (1 = not at all; 7 = very).
Results and Discussion
In support of our hypothesis, participants were more likely to choose to finish the report outside of work hours before a vacation (64%) compared to a workday (14%), X2 (1, N = 95) = 44.18, p < .001. Participants were more impatient to complete work before a vacation than before another workday.
Additionally, as predicted, participants felt a greater desire for goal closure in the vacation condition (M = 5.25, SD = 1.91) than in the workday condition (M = 3.81, SD = 1.74), t(94) = 8.16, p < .001. We further found that the desire for goal closure mediated the effect of the Next Day (vacation vs. workday) on the decision to finish the report outside of work hours (using Model 1 of SPSS Macro MEMORE with 10,000 samples; Montoya & Hayes, 2017), indirect effect = -0.33, SE = 0.04, 95% CI = [-0.40, -0.26].
As predicted, there was no significant difference in participants’ certainty that they would complete the report between the vacation condition (M = 6.32, SD = 1.09) and the workday condition (M = 6.08, SD = 1.47), t(94) = 1.53, p = .130. This suggests greater impatience before a vacation in this scenario was not due to differences in certainty that they would complete the task. 
In Supplemental Study 2, we found that participants had a stronger desire for closure before a holiday vacation than before another workday. This led participants to be more likely to choose to stay after work to finish a report without overtime instead of waiting to finish it another day with pay. People are more impatient to incur costs when they have a stronger desire for goal closure because they are concerned a task will be on their mind while on vacation.




Supplemental Study 3: Impatience When the Task is Hard to Remember
In Studies 1-4 from the main manuscript, we operationalized closure as the ability to finish a goal. Another factor that increases the desire for closure (and hence, impatience to complete work) is the value of goal closure. People value achieving closure more when they anticipate that a task will be on their minds until it is complete, and thus they may have a stronger desire to achieve it. Supplemental Study 3 used this operationalization. 
Specifically, in Supplemental Study 3, we manipulated whether participants needed to keep the password transcription task (from Studies 2 and 3) on their minds until they complete it. One reason why people anticipate an unfinished task will linger on their minds is because they need to invest mental effort to remember it. Ironically, when it is easier to forget, people may be more concerned about having to remember it. We predicted that participants would be more patient when they expect to receive reminders to complete the task (vs. not) because the reminders would reduce the need to keep the task in mind until it is completed.
We also tested several potential alternative explanations for our effect. In addition to dread and the desire for pre-commitment, which we also tested in Study 4, we included measures for two other factors that may increase the desire to schedule negative events sooner: uncertainty (Halevy, 2008) and the preference for an improving sequence of events (Chapman, 2000; Schmitt & Kemper, 1996). Uncertainty, or risk aversion, can also explain why people sometimes prefer to schedule negative events sooner (Bixter & Luhmann, 2015; Hardisty & Pfeffer, 2017). People may feel uncertain that they will complete a task if they delay it, as delaying the completion of a task increases the risk that it will not be completed at all. Additionally, scheduling negative events sooner allows for an improving sequence of events, where worse events come before better ones. For example, people prefer to receive income that increases over time, even though it requires waiting to receive larger payoffs later (Frank & Hutchens, 1993; Loewenstein & Sicherman, 1991). In Supplemental Study 3, we included measures to assess both how confident participants are that they will complete the follow-up task as well as their desire for improving trends. We did not predict that varying the number of reminders would influence these measures. We preregistered Supplemental Study 3 at https://aspredicted.org/qw4wd.pdf.
Methods
Participants. We opened the survey to 300 participants from a university participant pool in exchange for a $1 Amazon.com gift card. Only participants who passed the comprehension checks could complete the entire study. The participant pool returned 326 respondents. As preregistered, we analyzed responses from the first 300 participants who passed the comprehension checks (239 women; Mage = 28.51, SDage = 11.21).
	Procedure. We assigned participants to a 2-condition (reminders present vs. absent) between-participants design. Similar to Studies 2 and 3 from the main manuscript, participants read that they had a choice between transcribing 20 passwords that week and 15 passwords the next month. We manipulated the presence of reminders. In the reminders condition, participants read that they would “not have to remember to complete the task” because we would send them three reminders. Participants also read that in the past, the reminders allowed “all participants who wanted to complete the task to be able do so” and “they did not need to think about the task at all before they completed it.” In the no reminders condition, participants instead read that they would “need to remember to complete the task” because we would not send them any reminders. Participants also read that in the past, “some participants who wanted to complete the task forgot to do so” and to help them remember they should “continue to think about the task until they completed it.” 
As before, participants learned they would receive the same payment after a month, regardless of their choice. As the primary dependent variable, participants made a binary choice to either transcribe 20 passwords that week or 15 passwords in one month. Participants were required to pass comprehension checks before making their choice, which tested that they understood how many passwords they would need to transcribe for each choice, the payment, when they would receive the payment, and how many reminders they would receive. If they failed the comprehension checks twice, they were dropped from the study.
Additionally, participants answered exploratory questions to assess their certainty about completing the task, desire for positive trends, dread for the task, and desire for pre-commitment. To measure participants’ certainty that they would complete the task, participants rated how likely they were to remember to complete the task (1 = not at all; 7 = very).[footnoteRef:1] To measure the desire for improving trends, participants rated the extent to which they (a) wanted to prioritize negative activities before positive activities and (b) wanted to complete the task before doing other fun activities (1 = not at all; 7 = very much). We averaged these measures into a desire for improving trends index (2 items; r = .217). We included different measures of dread and the desire for pre-commitment than Study 4. To measure dread for the task, participants rated how finishing the bonus tasks would make them feel (-3 = very negative, 3 = very positive). To measure their desire for pre-commitment, participants rated the extent to which they anticipated their desire to complete the task would decrease over time (1 = not at all; 7 = very much). [1:  We preregistered the certainty item as part of the manipulation check, but separated it given that it is theoretically and statistically distinct. ] 

Finally, as a manipulation check, we measured the mental cost of remembering the task. Specifically, participants rated how (a) difficult it would be to remember to complete the task and (b) worried they were about completing the task (1 = not at all; 7 = very). We averaged these measures into a mental cost index (2 items; r = .594).
After completing the study, participants were sent links to a survey to transcribe the passwords on the day that they selected. Participants were similarly likely to complete the task regardless of whether they received reminders (91%) or not (88%), X2 (1, N = 300) = 0.72, p = .398.
Results and Discussion
In support of the manipulation, the mental cost of remembering the task was higher when reminders were absent (M = 3.18, SD = 1.54) than present (M = 2.55, SD = 1.45), t(298) = 3.66, p < .001.[footnoteRef:2] In support of our hypothesis, participants were more likely to choose to transcribe 20 passwords when reminders were absent (85%) versus present (75%), X2 (1, N = 300) = 4.75, p = .029. That is, participants were more impatient to work more sooner when there were no reminders to finish the work. Significantly more than 50% of participants chose to transcribe more passwords sooner in both the reminders present, X2(N = 150) = 38.51, p < .001, and reminders absent conditions, X2(N = 150) = 74.91, p < .001. [2:  As preregistered, we also combined how likely participants were to remember to complete the task with how difficult it would be to remember to complete the task and how worried they would be about completing the task, to create an alternative mental cost index (a = .753). With the alternative measure, the mental cost of the unresolved task was still higher when reminders were absent (M = 3.02, SD = 1.34) than present (M = 2.57, SD = 1.30), t(298) = 2.94, p = .004.] 

As predicted, there were no significant differences in participants’ certainty that they would complete the task (no reminders: M = 5.31, SD = 1.46; reminders: M = 5.39, SD = 1.50; t(298) = 0.47, p = .639), desire for improving trends (no reminders: M = 4.40, SD = 1.30; reminders: M = 4.47, SD = 1.34; t(298) = 0.48, p = .631), or dread (no reminders: M = 1.58, SD = 1.01; reminders: M = 1.57, SD = 1.18; t(298) = 0.05, p = .960). However, participants had a stronger desire for pre-commitment in the no reminder condition (M = 4.13, SD = 1.85) than the reminder condition (M = 3.67, SD = 1.93), t(298) = 2.11, p = .036. Thus, in this study, the manipulation also affected the desire for pre-commitment, which could be an alternative explanation for the effect. However, Study 4 from the main manuscript does not find support for this alternative explanation. Additionally, greater impatience without reminders was not due to differences in certainty that participants would complete the task, the desire for improving trends, or dread. 
In Supplemental Study 3, participants were more impatient to complete more work sooner when they anticipated that the unfinished task would be on their mind. Thus, telling people that they will receive reminders about a task can reduce impatience. People are more likely to choose to wait when it is less psychologically burdensome to do so.


Supplemental Study 4: Replication of Supplemental Study 3
We also ran a replication of Supplemental Study 3. Thus, like in Supplemental Study 3, we manipulated whether participants needed to keep the task in mind until it was completed. One reason why people anticipate an unfinished task will be on their mind is because they need to invest mental effort to remember it. We predicted that participants would be more patient when they expect to receive reminders to complete the task (vs. not) because the reminders would reduce the need to keep the task in mind until it is completed. We preregistered Supplemental Study 4 at https://aspredicted.org/vt3qx.pdf.
Methods
Participants. We opened the survey to 200 participants from the US on MTurk in exchange for $0.40. Only participants who passed the comprehension checks could complete the entire study. MTurk returned 199 respondents who passed the comprehension checks (84 women; Mage = 36.63, SDage = 11.24). 
Procedure. We assigned participants to a 2-condition (reminders present vs. absent) between-participants design. Similar to Studies 2 and 3, participants read that they had a choice between transcribing 20 passwords that week and 15 passwords the next month. We manipulated the presence of reminders. In the reminders condition, participants read that they would “not have to remember to complete the task” because we would send them three reminders. Participants also read that in the past, the reminders allowed “all participants who wanted to complete the task to be able do so” and “they did not need to think about the task at all before they completed it.” In the no reminders condition, participants instead read that they would “need to remember to complete the task” because we would not send them any reminders. Participants also read that in the past, “some participants who wanted to complete the task forgot to do so” and to help them remember they should “continue to think about the task until they completed it.” 
As before, participants learned they would receive the same payment after a month, regardless of their choice. As the primary dependent variable, participants made a binary choice to either transcribe 20 passwords that week or 15 passwords in one month. Participants were required to pass comprehension checks before making their choice, which tested that they understood how many passwords they would need to transcribe for each choice, the payment, when they would receive the payment, and how many reminders they would receive. If they failed the comprehension checks twice, they were dropped from the study.
As a manipulation check, we measured the mental cost of remembering the task. Specifically, participants rated how (a) likely they were to remember to complete the task (reverse-coded), (b) difficult it would be to remember to complete the task, and (c) worried they were about completing the task (1 = not at all; 7 = very). We averaged these measures into a mental cost index (3 items; a = .775). Additionally, participants rated how likely they were to try to complete the task (1 = not at all; 7 = definitely). We neither predicted nor found an effect on this variable, which suggests that our findings were not driven by differences in the attractiveness of the task between conditions.
After completing the study, participants were sent links to a survey to transcribe the passwords on the day that they selected. Participants were similarly likely to complete the task regardless of whether they received reminders (52%) or not (64%), X2 (1, N = 199) = 2.94, p = .086.
Results and Discussion
In support of the manipulation, the mental cost of remembering task was greater when reminders were absent (M = 3.53, SD = 1.62) versus present (M = 2.65, SD = 1.41), t(197) = 4.06, p < .001. Participants thought it was more psychologically burdensome to remember to complete the task without reminders than with reminders.
In support of our hypothesis, participants were more likely to choose to transcribe 20 passwords when reminders were absent (70%) versus present (54%), X2 (1, N = 199) = 5.57, p = .018. That is, participants were more impatient to work more sooner when there were no reminders to finish the work. Significantly more than 50% of participants chose to transcribe more passwords sooner in the reminders absent condition, X2(N = 101) = 16.64, p < .001, but not the reminders present condition, X2(N = 98) = 0.65, p = .419.
This study replicated the main finding from Supplemental Study 3. Participants were more impatient to complete more work sooner when they anticipated that the unfinished work would be on their mind until it was complete.




