Supplemental Material
Extended tables including all parameter estimates (fixed effects and variance components).

	Table 1. Outcomes multilevel analyses of ART fidelity and ROPI-R (n=15)
	
	

	
	ROPI-Rb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE)
	95% CI
	p
	Intercept team level
	Residual
	Effect size

	Overall ART fidelitya
	1.24(0.39)
	0.48 - 2.00
	<0.001*
	.502
	.769
	.53

	    Domain 1. Recoverya
	0.70(0.22)
	0.27 - 1.13
	<0.05*
	.374
	.884
	.51

	    Domain 2. The triada
	0.62(0.22)
	0.18 - 1.06
	<0.05*
	.743
	.686
	.45

	    Domain 3. Care processa
	0.53(0.23)
	0.08 - 0.98
	0.02*
	.488
	.946
	.38

	    Domain 4. Team culture and visiona
	0.79(0.22)
	0.36 - 1.23
	<0.001*
	.540
	.671
	.58

	    Domain 5. Professionalizationa
	0.61(0.25)
	0.11 - 1.10
	0.02*
	.735
	.748
	.44

	    Domain 6. Healing environmenta
	0.24(0.25)
	-0.25 - 0.73
	0.34
	.773
	.912
	.17

	    Domain 7. Safety and prevention of coerciona
	0.42(0.22)
	-0.02 - 0.85
	0.06
	.664
	.872
	.30

	    Domain 8. Team structurea
	0.15(0.22)
	-0.29 - 0.59
	0.52
	1.037
	.796
	.11

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 0 to 10, with higher scores indicating more recovery-oriented care
	
	




	Table 2. Outcomes multilevel analyses of ART fidelity and I.ROC (n=101)
	
	
	

	
	I.ROCb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE)
	95% CI
	p
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelitya
	-.12(.13)
	-.37 - .14
	0.37
	.090
	.335
	.243
	-.08

	    Domain 1. Recoverya
	-.02(.06)
	-.14 - .10
	0.74
	.091
	.334
	.245
	-.03

	    Domain 2. The triada
	-.07(.06)
	-.19 - .04
	0.20
	.093
	.336
	.241
	-.09

	    Domain 3. Care processa
	-.02(.06)
	-.12 - .09
	0.77
	.094
	.335
	.244
	-.02

	    Domain 4. Team culture and visiona
	-.01(.08)
	-.16 - .14
	0.89
	.092
	.335
	.245
	-.01

	    Domain 5. Professionalizationa
	.08(.07)
	-.06 - .21
	0.28
	.111
	.340
	.238
	.09

	    Domain 6. Healing environmenta
	-.09(.07)
	-.22 - .03
	0.15
	.095
	.339
	.239
	-.11

	    Domain 7. Safety and prevention of coerciona
	-.14(.05)
	-.22 -  -.05
	<0.05*
	.111
	.345
	.222
	-.16

	    Domain 8. Team structurea
	.03(.05)
	-.07 - .12
	0.59
	.098
	.336
	.243
	.03

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 1 to 6, with higher scores indicating better personal recovery



	Table 3. Outcomes multilevel analyses of ART fidelity and INSPIRE (n=101)
	
	
	

	
	INSPIREb

	
	
	Fixed effects
	
	Random effects (variances)
	

	
	Coef.(SE)
	95% CI
	p
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelitya
	-3.62(3.84)
	-11.13 - 3.90
	0.35
	36.998
	156.791
	317.919
	-.09

	    Domain 1. Recoverya
	-1.07(1.93)
	-4.86 - 2.72
	0.58
	36.668
	155.007
	320.437
	-.05

	    Domain 2. The triada
	-2.43(1.81)
	-5.97 - 1.12
	0.18
	32.303
	157.407
	317.369
	-.11

	    Domain 3. Care processa
	1.27(1.80)
	-2.27 - 4.80
	0.48
	44.001
	156.747
	316.512
	.06

	    Domain 4. Team culture and visiona
	.68(2.19)
	-3.61 - 4.96
	0.76
	43.612
	155.652
	318.174
	.03

	    Domain 5. Professionalizationa
	1.13(2.04)
	-2.87 - 5.12
	0.58
	42.339
	155.516
	318.203
	.05

	    Domain 6. Healing environmenta
	-.76(1.99)
	-4.68 - 3.15
	0.70
	37.171
	155.231
	320.455
	-.03

	    Domain 7. Safety and prevention of coerciona
	-3.77(1.57)
	-6.85 - -.69
	0.02*
	47.742
	166.062
	299.082
	-.17

	    Domain 8. Team structurea
	-3.61(1.55)
	-6.65 - -.57
	0.02*
	29.461
	159.018
	309.983
	-.16

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 0 to 100, with higher scores indicating better recovery support
	
	
	



	Table 4. Outcomes multilevel analyses of ART fidelity and LSP (n=101)

	
	LSPb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE) 
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelity a
	.14(1.17)
	6.523
	11.266
	22.580
	.01

	    Domain 1. Recovery a
	-.35(.57)
	6.523
	11.266
	22.580
	-.05

	    Domain 2. The triad a
	-.62(.53)
	6.715
	11.420
	22.394
	-.10

	    Domain 3. Care process a
	.50(.51)
	6.717
	11.555
	22.161
	.08

	    Domain 4. Team culture and vision a
	-1.01(.68)
	6.555
	11.374
	22.360
	-.16

	    Domain 5. Professionalization a
	-1.57(.63)*
	8.416
	11.954
	21.532
	-.24

	    Domain 6. Healing environment a
	1.45(.60)*
	10.554
	12.615
	20.390
	.23

	    Domain 7. Safety and prevention of coercion a
	.50(.44)
	9.697
	12.194
	20.749
	.08

	    Domain 8. Team structure a
	.04(.44)
	6.479
	11.375
	22.326
	.01

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 16 to 64, with higher scores indicating worse functioning



	Table 5. Outcomes multilevel analyses of ART fidelity and SRPQ role importance (n=101)
	
	

	
	SRPQ role importanceb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE)
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelity a
	.07(.10)
	.010
	.274
	.212
	.06

	    Domain 1. Recovery a
	.09(.05)
	.006
	.281
	.206
	.13

	    Domain 2. The triad a
	-.03(.05)
	.021
	.274
	.209
	-.04

	    Domain 3. Care process a
	.05(.05)
	.010
	.275
	.211
	.07

	    Domain 4. Team culture and vision a
	-.10(.07)
	.055
	.279
	.198
	-.15

	    Domain 5. Professionalization a
	.08(.05)
	0.00
	.256
	.213
	.11

	    Domain 6. Healing environment a
	.03(.05)
	.017
	.274
	.210
	.04

	    Domain 7. Safety and prevention of coercion a
	.05(.04)
	.014
	.275
	.208
	.07

	    Domain 8. Team structure a
	-.06(.04)
	.024
	.274
	.205
	-.09

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 1 to 5, with higher scores indicating more importance
	
	



	Table 6. Outcomes multilevel analyses of ART fidelity and SRPQ difficulty (n=101)

	
	SRPQ difficultyb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE)
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelity a
	-.13(.14)
	.063
	.151
	.406
	-.11

	    Domain 1. Recovery a
	-.06(.07)
	.067
	.152
	.404
	-.07

	    Domain 2. The triad a
	-.01(.07)
	.073
	.151
	.405
	-.02

	    Domain 3. Care process a
	.03(.07)
	.076
	.151
	.403
	.03

	    Domain 4. Team culture and vision a
	-.03(.08) 
	.069
	.150
	.406
	-.04

	    Domain 5. Professionalization a
	.01(.08)
	.706
	.151
	.404
	.01

	    Domain 6. Healing environment a
	-.09(.07)
	.063
	.155
	.401
	-.12

	    Domain 7. Safety and prevention of coercion a
	-.15(.06)*
	.065
	.163
	.381
	-.19

	    Domain 8. Team structure a
	-.01(.06)
	.072
	.150
	.406
	-.01

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 1 to 5, with higher scores indicating less difficulty 



	Table 7. Outcomes multilevel analyses of ART fidelity and SRPQ satisfaction time (n=101)

	
	SRPQ satisfaction timeb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE)
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelity a
	-.17(.16)
	.166
	.109
	.383
	-.12

	    Domain 1. Recovery a
	.05(.08)
	.182
	.110
	.382
	.06

	    Domain 2. The triad a
	-.05(.07)
	.175
	.109
	.383
	-.06

	    Domain 3. Care process a
	-.05(.07)
	.176
	.109
	.383
	-.06

	    Domain 4. Team culture and vision a
	.05(.093)
	.187
	.110
	.381
	.06

	    Domain 5. Professionalization a
	.18(.09)*
	.245
	.123
	.357
	.21

	    Domain 6. Healing environment a
	-.15(.08)
	.185
	.117
	.369
	-.18

	    Domain 7. Safety and prevention of coercion a
	-.19(.06)*
	.191
	.129
	.344
	-.22

	    Domain 8. Team structure a
	-.05(.06)
	.162
	.108
	.385
	-0.06

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 1 to 5, with higher scores indicating more satisfaction



	Table 8. Outcomes multilevel analyses of ART fidelity and SRPQ satisfaction performance (n=101)

	
	SRPQ satisfaction performanceb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE)
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelity a
	-.16(.16)
	.209
	.125
	.350
	-.11

	    Domain 1. Recovery a
	.01(.08)
	.219
	.124
	.352
	.02

	    Domain 2. The triad a
	-.05(.07)
	.215
	.125
	.351
	-.06

	    Domain 3. Care process a
	-.04(.07)
	.219
	.125
	.351
	-.05

	    Domain 4. Team culture and vision a
	.03(.09)
	.225
	.125
	.350
	.04

	    Domain 5. Professionalization a
	.10(.08)
	.247
	.129
	.342
	.12

	    Domain 6. Healing environment a
	-.10(.08)
	.221
	.128
	.345
	-.12

	    Domain 7. Safety and prevention of coercion a
	-.15(.06)*
	.227
	.136
	.327
	-.18

	    Domain 8. Team structure a
	-.04(.06)
	.207
	.124
	.352
	-.04

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 1 to 5, with higher scores indicating more satisfaction



	Table 9. Outcomes multilevel analyses of ART fidelity and HoNOS (n=101)
	
	
	

	
	HoNOSb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE)
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelity a
	-.64(.58)
	.834
	1.656
	8.398
	-.12

	    Domain 1. Recovery a
	-.24(.30)
	.868
	1.623
	8.441
	-.07

	    Domain 2. The triad a
	-.77(.27)*
	.646
	2.014
	7.877
	-.23

	    Domain 3. Care process a
	-.51(.27)
	.641
	1.680
	8.347
	-.15

	    Domain 4. Team culture and vision a
	-.51(.34)
	1.283
	1.766
	8.128
	-.15

	    Domain 5. Professionalization a
	-.21(.31)
	1.011
	1.632
	8.391
	-.06

	    Domain 6. Healing environment a
	-.25(.29)
	.639
	1.534
	8.610
	-.08

	    Domain 7. Safety and prevention of coercion a
	.12(.26)
	1.016
	1.560
	8.459
	.04

	    Domain 8. Team structure a
	.19(.25)
	0.917
	1.535
	8.480
	.06

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Scores range from 0 to 20, with higher scores indicating more symptoms



	Table 10. Outcomes multilevel analyses of ART fidelity and total hours of activities (n=101)

	
	Total hours of activitiesb

	
	Fixed effects
	Random effects (variances)
	

	
	Coef.(SE)
	Intercept team level
	Intercept service user level
	Residual 
	Effect size

	Overall ART fidelity a
	-.36(1.78)
	18.691
	29.538
	47.853
	-.02

	    Domain 1. Recovery a
	-1.01(.87)
	21.019
	29.721
	46.974
	-.10

	    Domain 2. The triad a
	-1.12(.79)
	18.570
	29.844
	47.040
	-.12

	    Domain 3. Care process a
	-.30(.76)
	18.829
	29.598
	47.758
	-.03

	    Domain 4. Team culture and vision a
	1.35(.99) 
	15.632
	30.019
	47.501
	.14

	    Domain 5. Professionalization a
	1.62(.89)
	13.490
	30.369
	47.273
	.17

	    Domain 6. Healing environment a
	-1.04(.91)
	21.730
	29.836
	46.833
	-.11

	    Domain 7. Safety and prevention of coercion a
	-2.02(.63)*
	26.327
	31.875
	42.562
	-.21

	    Domain 8. Team structure a
	1.37(.63)*
	19.951
	31.197
	45.248
	.14

	a Scores range from 1 to 5, with higher scores indicating more compliance to the ART model
b Indicating the average number of hours service users have been engaged in (community) activities in a week




