Supplemental Material
A. Characteristics of the Qualitative Interview Sample
For the qualitative interview study, 15 full-time employees working in a hybrid work model that included at least two days of remote work per week were selected. All participants had at least two years of work experience. Participants ranged in age from 27 to 65 years, with a mean age of 47.5 years (SD = 12.9). Of all participants, 40% were male and 60% were female. Work experience ranged from 3 to 40 years, with a mean of 23.3 years (SD = 13.0). Participants represented the following professional fields: healthcare, business and administration, construction and architecture, IT and computing, social work and education, and science.



B. List of Appreciative Events with the Supervisor
I received the following at work today:
· gratitude (in person or by e-mail), e.g. for hard work or extra effort
· praise (in person or by e-mail), e.g. for good performance or successes
· positive feedback and responses
· constructive and profitable criticism or suggestions for improvement 
· support with work tasks and work-related problems
· additional text field
My supervisor did today:
· mentioned, publicized, or made visible my accomplishments and successes
· took the time for a work-related exchange or discussion
· listened to, accepted, and/or implemented my suggestions
· asked me for my opinion/assessment
· stood up for me and my work-related concerns
· used personal and/or less formal greetings (e.g. via email/video calls)
· additional text field
I experienced today:
· private conversations, informal exchanges, and sharing of personal information
· joint activities (e.g. joint coffee break, ice cream during lunch break, team events)
· friendliness and respect in social interactions (e.g. grateful smiles, attentive posture, undivided attention)
· demonstrated interest in my work, e.g. by asking questions
· demonstrated interest in my person, e.g. by asking about my well-being, making personal contact in the home office, or popping into the office for a quick visit
· additional text field
I was awarded the following today:
· material rewards (e.g. being bought a coffee, receiving a gift)
· financial rewards (e.g. promotion, salary increases, or bonus payments)
· autonomy in the organization and execution of my work
· support with career development (e.g. promise of further training)
· assignment of special/interesting tasks, or involvement in interesting projects
· transfer of responsibility (e.g. taking over project management, attending an important meeting)
· additional text field
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C. Mplus Syntax for the Multilevel Path Model
TITLE: Multilevel Path Model (MSEM; 1-1-1-1 design)

DATA: FILE IS data_butterflyeffect.dat; 					! text file containing raw data in long format
VARIABLE: NAMES ARE
ID Day Week Gender Age Working_h Sector Orgten Education Leader Apprec Workload Concerns Conc01 Conc02 Conc03 
Strivings Striv01 Striv02 Striv03 Seren3 Seren3_1 Seren3_2 Seren3_3 Seren4 Seren4_1 Seren4_2 Seren4_3 Vigor3 Vigor4;

USEVARIABLES ARE
Apprec Workload Concerns Strivings Seren3 Seren4 Vigor3 Vigor4;

MISSING ARE ALL (-99);
CLUSTER IS ID; 							! level-2 grouping identifier

ANALYSIS: TYPE IS TWOLEVEL RANDOM;
ESTIMATOR = BAYES;

MODEL: 								! model specification follows

%WITHIN% 								! model for within effects follows

Strivings ON Apprec (a1w); 						! regress Strivings on Apprec, call the slope "a1w"
Concerns ON Apprec (a2w); 						! regress Concerns on Apprec, call the slope "a2w"
Strivings ON Workload;
Concerns ON Workload;

Seren3 ON Strivings (b1w); 						! regress Seren3 on Strivings, call the slope "b1w"
Seren3 ON Concerns (b2w); 						! regress Seren3 on Concerns, call the slope "b2w"
Seren3 ON Apprec; 
Seren3 ON Workload;

Vigor3 ON Strivings(c1w); 						! regress Vigor3 on Strivings, call the slope "c1w"
Vigor3 ON Concerns(c2w); 						! regress Vigor3 on Concerns, call the slope "c2w"
Vigor3 ON Apprec;
Vigor3 ON Workload;

Seren4 ON Seren3 (d1);  							! regress Seren4 on Seren3, call the slope "d1"
Seren4 ON Vigor3;
Seren4 ON Strivings;
Seren4 ON Concerns;
Seren4 ON Workload;
Seren4 ON Apprec; 

Vigor4 ON Vigor3 (d2); 							! regress Vigor4 on Vigor3, call the slope "d2"
Vigor4 ON Seren3 (d3); 							! regress Vigor4 on Seren3, call the slope "d3"
Vigor4 ON Strivings;
Vigor4 ON Concerns;
Vigor4 ON Workload;
Vigor4 ON Apprec; 

Strivings WITH Concerns;
Vigor3 WITH Seren3;
Seren4 WITH Vigor4;
Apprec WITH Workload;

%BETWEEN% 								! model for between effects follows

Apprec Strivings Concerns Seren3 Vigor3 Seren4 Vigor4 Workload; ! estimate level-2 (residual) variances for x, m, and y

Strivings ON Apprec; 
Concerns ON Apprec;
Strivings ON Workload;
Concerns ON Workload;

Seren3 ON Strivings;
Seren3 ON Concerns; 
Seren3 ON Apprec; 
Seren3 ON Workload;

Vigor3 ON Strivings; 
Vigor3 ON Concerns; 
Vigor3 ON Apprec;
Vigor3 ON Workload;

Seren4 ON Seren3;
Seren4 ON Vigor3;
Seren4 ON Strivings;
Seren4 ON Concerns;
Seren4 ON Workload;
Seren4 ON Apprec;

Vigor4 ON Vigor3;
Vigor4 ON Seren3;
Vigor4 ON Strivings;
Vigor4 ON Concerns;
Vigor4 ON Workload
Vigor4 ON Apprec ;

Strivings WITH Concerns;
Vigor3 WITH Seren3;
Seren4 WITH Vigor4;
Apprec WITH Workload;

MODEL CONSTRAINT: 						! section for computing indirect effects
NEW(ind1w Ind1wstand ind2w Ind2wstand ind3w Ind3wstand ind4w ind4wstand ind5w Ind5wstand ind6w Ind6wstand ind7w Ind7wstand ind8w Ind8wstand ind9w ind9wstand ind10w ind10wstand ind11w ind11wstand ind12w ind12wstand; ! name the indirect effects

Ind1w=a1w*c1w; 							! compute within indirect effect App-Str-Vig
Ind1wstand=a1w*c1w*0.8966/1.7991; 					! compute stand. within indirect effect App-Str-Vig
Ind2w=a2w*c2w;  							! compute within indirect effect App-Con-Vig
Ind2wstand= a2w*c2w*0.8966/1.7991; 					! compute stand. within indirect effect App-Con-Vig

Ind3w=a1w*b1w; 							! compute within indirect effect App-Str-Sere
Ind3wstand=a1w*b1w*0.8966/0.6363; 					! compute stand. within indirect effect App-Str-Sere
Ind4w=a2w*b2w; 							! compute within indirect effect App-Con-Sere
Ind4wstand=a2w*b2w*0.8966/0.6363; 					! compute stand. within indirect effect App-Con-Sere

Ind5w=a1w*b1w*d1;							! compute within indirect effect App-Str-Sere-Sere
Ind5wstand=a1w*b1w*d1*0.8966/0.5848; 					! compute stand. within indirect effect App-Str-Sere-Sere
Ind6w=a2w*b2w*d1; 							! compute within indirect effect App-Con-Sere-Sere
Ind6wstand= a2w*b2w*d1*0.8966/0.5848; 					! compute stand. within indirect effect App-Con-Sere-Sere

Ind7w=a1w*b1w*d3; 							! compute within indirect effect App-Str-Sere-Vig
Ind7wstand= a1w*b1w*d3*0.8966/1.5719;  				! compute stand. within indirect effect App-Str-Sere-Vig
Ind8w=a2w*b2w*d3; 							! compute within indirect effect App-Con-Sere-Vig
Ind8wstand= a2w*b2w*d3*0.8966/1.5719; 					! compute stand. within indirect effect App-Con-Sere-Vig

Ind9w=b1w*d1; 								! compute within indirect effect Str-Sere-Sere
Ind9wstand=b1w*d1*0.6906/0.5848;    					! compute stand. within indirect effect Str-Sere-Sere
Ind10w=b2w*d1; 							! compute within indirect effect Con-Sere-Sere
Ind10wstand=b2w*d1*0.6942/0.5848; 					! compute stand. within indirect effect Con-Sere-Sere

Ind11w=b1w*d3; 							! compute within indirect effect Str-Sere-Vig
Ind11wstand=b1w*d3*0.6906/1.5719; 					! compute stand. within indirect effect Str-Sere-Vig
Ind12w=b2w*d3; 							! compute within indirect effect Con-Sere-Vig
Ind12wstand=b2w*d3*0.6942/1.5719; 					! compute stand within indirect effect Con-Sere-Vig

OUTPUT: TECH1 TECH3 TECH8 CINTERVAL STDYX;


D. Additional Analyses
Table 1
Within-Person Indirect Effects of Daily Perfectionistic Cognitions on Vigor and Serenity
	Within-Person Indirect Effects 
	b [95% CI]
	β [95% CI]

	Daily Perfectionistic Strivings → Vigor (BT) → Vigor (BoW)
	.003 [-0.027; 0.037]
	.001 [-0.012; 0.016]

	Daily Perfectionistic Strivings → Serenity (BT) → Serenity (BoW)
	.017 [0.004; 0.033]*
	.020 [0.004; 0.040]*

	Daily Perfectionistic Strivings → Serenity (BT) → Vigor (BoW)
	.022 [0.002; 0.050]*
	.010 [0.001; 0.022]*

	Daily Perfectionistic Concerns → Vigor (BT) → Vigor (BoW)
	-.019 [-0.057; 0.002]
	-.008 [-0.025; 0.001]

	Daily Perfectionistic Concerns → Serenity (BT) → Serenity (BoW)
	-.017 [-0.035; -0.006]*
	-.020 [-0.042; -0.007]*

	Daily Perfectionistic Concerns → Serenity (BT) → Vigor (BoW)
	-.022 [-0.055; -0.003]*
	-.010 [-0.024; -0.001]*



Note: The table shows unstandardized and standardized within-person estimates. Asterisks indicate that the estimate is significant at α = .05 level based on Bayesian 95% CI. Abbreviations: BT = bedtime; BoW = beginning of workday; CI = credibility intervals. If no measurement point is indicated in parentheses, the variable was assessed at the end of workday (EoW).
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Table 2
Standardized Within-Person and Between-Person Coefficients from Additional Analysis Controlling for Week and Day of Assessment
	Predictors
	Daily Perfectionistic Strivings
	Daily Perfectionistic Concerns
	Vigor (BT)
	Serenity (BT)
	Vigor (BoW)
	Serenity (BoW)

	 
	β [95% CI]

	Within-Person Level
	 
	 
	 
	 
	 
	 

	Daily Appreciation
	.15 [0.072; 0.215]*
	-.10 [-0.165; -0.023]*
	.03 [-0.051; 0.123]
	-.01 [-0.102; 0.067]
	.02 [-0.054; 0.094]
	.04 [-0.028; 0.128]

	Daily Workload
	.13 [0.060; 0.196]*
	.15 [0.072; 0.209]*
	-.01 [-0.083; 0.063]
	-.02 [-0.084; 0.066]
	.05 [-0.031; 0.127]
	-.05 [-0.123; 0.031]

	Week of Assessment
	-.10 [-0.317; 0.078]
	.12 [-0.090; 0.309]
	-.18 [-0.379; 0.020]
	.07 [-0.118; 0.278]
	-.06 [-0.248; 0.128]
	.10 [-0.105; 0.287]

	Day of Assessment
	-.01 [-0.189; 0.213]
	-.20 [-0.397; -0.018]*
	.24 [0.051; 0.447]*
	-.15 [-0.367; 0.034]
	.18 [-0.022; 0.375]
	-.18 [-0.389; 0.072]

	Daily Perfectionistic Strivings
	 
	.02 [-0.060; 0.108]
	.11 [0.030; 0.190]*
	-.03 [-0.107; 0.048]
	-.09 [0.007; 0.170]*

	Daily Perfectionistic Concerns
	 
	-.06 [-0.140; 0.009]
	-.13 [-0.203; -0.055]*
	-.05 [-0.121; 0.022]
	-.05 [-0.123; 0.038]

	Vigor (BT)
	 
	 
	 
	 
	.13 [0.047; 0.221]*
	.00 [-0.083; 0.091]

	Serenity (BT)
	 
	 
	 
	 
	.11 [0.019; 0.199]*
	.16 [0.081; 0.252]*

	Between-Person Level
	
	
	
	
	
	

	Daily Appreciation
	.15 [-0.021; 0.329]
	-.04 [-0.246; 0.138]
	.13 [-0.101; 0.326]
	.35 [.150; 0.497]*
	-.09 [-0.291; 0.120]
	-.07 [-.203; 0.087]

	Daily Workload
	.41 [0.246; 0.548]*
	.33 [0.136; 0.479]*
	.01 [-0.217; 0.232]
	-.08 [-0.264; 0.118]
	.15 [-0.050; 0.348]
	-.01 [-0.137; 0.145]

	Daily Perfectionistic Strivings
	 
	.28 [0.015; 0.484]*
	.14 [-0.048; 0.354]
	.06 [-0.147; 0.270]
	.03 [-0.144; 0.182]

	Daily Perfectionistic Concerns
	 
	-.26 [-0.476; -0.024]*
	-.44 [-0.621; -0.261]*
	.02 [-0.190; 0.248]
	.11 [-0.061; 0.262]

	Vigor (BT)
	 
	 
	 
	 
	.29 [0.103; 0.454]*
	.09 [-0.065; 0.217]

	Serenity (BT)
	 
	 
	 
	 
	.46 [0.193; 0.647]*
	.90 [0.781; 1.060]*



Note: N = 1164. The table displays standardized within- and between-person estimates resulting from one overall analysis including all study variables. Thus, all path coefficients display the unique effects of the variables. Asterisks indicate that the estimate is significant at α = .05 level based on Bayesian 95% CI. Abbreviations: BT = bedtime; BoW = beginning of workday; CI = credibility intervals. If no measurement point is indicated in parentheses, the variable was assessed at the end of workday (EoW).
	
	
	



	
	
	



