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TMB#1
 Provide Rationales
 Description:
 Explain why an activity is important, or how it might be useful
 Example Behaviour:
 "Being active and doing more exercises will help you to have healthier body"
 Function Description:
 Students understand the benefit of the task to them and their lives
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 TMB#2
 Student input or choice
 Description:
 Let students have some input or make choices about the things they do in class
 Example Behaviour:
 "You can either work with a friend or do it by yourself"
 Function Description:
 Allows students to choose tasks that align with their priorities and capabilities
[image: ]
 TMB#3
 Active Learning
 Description:
 Set up activities where all students are busy doing a task or solving a problem
 Example Behaviour:
 "Use these numbers to figure out how heavy the Sydney Harbour Bridge is"
 Function Description:
 Allows hands-on practice with a skill to develop a sense of progress and mastery
[image: ]***
 TMB#4
 Promoting cooperation
 Description:
 Set up activities that let students work together on tasks
 Example Behaviour:
 "As a group, try to figure out this answer"
 Function Description:
 Allows joint pursuit toward a goal and peer feedback on progress
[image: ]***
 TMB#5
 Modelling correct technique
 Description:
 Modelling or demonstrating correct technique
 Example Behaviour:
 PE - "When throwing, see how my other hand points at the target?"; Maths - "Notice how if we carry the one, it helps with the next step"
 Function Description:
 Makes skill look achievable and provides template for student to follow
[image: ]***
 TMB#6
 Differentiating and scaffolding
 Description:
 Give students harder tasks if they find it too easy, or easier tasks if they find it too hard
 Example Behaviour:
 "Start with question 6, and if it is too hard, go back to question 1, or if you finish quickly, try question 13"
 Function Description:
 Students get the right amount of challenge for them
[image: ]
***
 TMB#7
 Humour
 Description:
 Use humour so the class is fun
 Example Behaviour:
 "What did the triangle say to the circle? You are pointless"
 Function Description:
 Alleviates anxiety and reduces goal-focus; increases warmth for teacher
[image: ]***
 TMB#8
 Attending to students
 Description:
 Pay close attention to students while they are in class
 Example Behaviour:
 Approach students and pay attention to students while they are performing
 Function Description:
 Makes students feel valued or cared for and that their efforts are noticed
[image: ]
***
 TMB#9
 Unconditional positive regard
 Description:
 Act warmly towards students even ones who are challenging
 Example Behaviour:
 The teacher is kind even to one student who did a task incorrectly and another who did not complete the task.
 Function Description:
 Ensures performance mistakes or behavioural misconduct are not met with ego-threatening behaviour
[image: ]
***
 TMB#10
 Ask about students progress, welfare, and feelings
 Description:
 Enquiring about students progress, welfare or feelings
 Example Behaviour:
 "How was your dance recital on the weekend, John?"
 Function Description:
 Shows care and encourages students to express themselves openly to connect with their teacher
[image: ]
***
 TMB#11
 Discuss values
 Description:
 Discusses values expectated in the class. Does not include offer of rewards or punishments.
 Example Behaviour:
 "In this class, what do you think our values should be?"
 Function Description:
 Makes explicit the personal characteristics being developed by the class environment.
[image: ]
***
 TMB#12
 Hope, encouragement, optimism
 Description:
 Expressing hope and optimism in students potential to succeed in the future
 Example Behaviour:
 "I know you can do this"
 Function Description:
 Improves perceived ability to meet goals
[image: ]
***
 TMB#13
 Showing vulnerability or humility
 Description:
 Actions to reduce the status of the teacher (e.g., via self-deprecation, acknowledgment of fallibility or difficulties now or in the past)
 Example Behaviour:
 "My little chicken arms"
 Function Description:
 Reduces the pressure students might perceive, which inherently comes from the teachers authority and status
[image: ]
***
 TMB#14
 Expressing Affection
 Description:
 Be warm and kind to students
 Example Behaviour:
 "It is good to see you, Theresa!"
 Function Description:
 Students feel they are cared for
[image: ]
***
 TMB#15
 Teacher Enthusiasm
 Description:
 Present content enthusiastically to make things fun and interesting
 Example Behaviour:
 "All rightey then! Let us get ready to ruuuummmbllleeee!"
 Function Description:
 Models the attitude and energy that the teacher would like the students to experience.
[image: ]
***
 TMB#16
 Outlining Reward Contingencies
 Description:
 Offering (but not yet providing) if-then extrinsic rewards—privileges/items that are not inherent to the task and are provided in an effort to promote a behaviour
 Example Behaviour:
 "If you work hard, you can finish early"
 Function Description:
 To direct and structure behaviour so students know what behaviour is valued
[image: ]
***
 TMB#17
 Fair use of praise and rewards
 Description:
 Praises and rewards students fairly and equally; does not show favorites
 Example Behaviour:
 Complementing all three people who completed a project in specific ways
 Function Description:
 Increases sense of efficacy, inclusion and belonging
[image: ]
***
 TMB#18
 Feedback aimed at improvement or effort
 Description:
 Provides critical feedback to help a student improvement or increase effort
 Example Behaviour:
 "If you combine these two rules, it will help get that solution."
 Function Description:
 Emphasises the malleability of abilities critical for success.
[image: ]
***
 TMB#19
 Feedback - Private
 Description:
 Provide any kind of sensitive or critical feedback in private
 Example Behaviour:
 Provide feedback 1 on 1 with the student
 Function Description:
 Mitigates risk of feedback being ego-threatening
[image: ]
***
 TMB#20
 Feedback - Specific
 Description:
 Provides feedback that specifically targets a defecit or strategy for improvement
 Example Behaviour:
 "The reach of your arms is not long enough for interceptions",  "If you keep your eye on your attacker then you can try for an intercept, but focus on marking your girl"
 Function Description:
 Clarifies path toward goal achievement.
[image: ]
***
 TMB#21
 Frequent criticism
 Description:
 Frequently provide critical feedback to students
 Example Behaviour:
 Consistently patrolling the class with suggestions for getting unstuck
 Function Description:
 Promotes continual improvement in abilities.
[image: ]
***
 TMB#22
 Offering hints
 Description:
 Give hints to help students along without giving them the "right answer"
 Example Behaviour:
 “Putting the number on your calculator seems to work better than keeping it in your head”; “It might be easier to start with this formula.”
 Function Description:
 Supports the student’s own learning processes. Allows students to maintain an internal locus of causality during learning.
[image: ]
***
 TMB#23
 Praise / fixed-quality
 Description:
 Provides praise that targets the talents or qualities of the individual
 Example Behaviour:
 "You are very good at maths"
 Function Description:
 Affirms students natural abilities
[image: ]
***
 TMB#24
 Praise / improvement or effort
 Description:
 Provides praise that targets the improvement or effort from the student
 Example Behaviour:
 "I see some excellent hard work here, and some improvements over last weeks work, especially in these areas...."
 Function Description:
 Affirms students progress and improvement
[image: ]
***
 TMB#25
 Praise / public
 Description:
 Praise (any kind of prase) a student in public
 Example Behaviour:
 Praise in front of the class
 Function Description:
 Generates pride within students receiving praise
[image: ]
***
 TMB#26
 Praise / specific
 Description:
 Provides praise that is specific to an action or quality of the student
 Example Behaviour:
 "This answer was very good because it showed the working out in clear steps"
 Function Description:
 Clarifies behaviours that, if repeated, lead to goal achievement
[image: ]
***
 TMB#27
 Frequent praise
 Description:
 Frequently praise students for good work
 Example Behaviour:
 Teacher consistently patrols the class, identifying correct answers
 Function Description:
 Provides continual affirmation of progress and improvement.
[image: ]
***
 TMB#28
 Extra resources
 Description:
 Provide options for more support or learning
 Example Behaviour:
 "If you want more help, remember maths club before school tomorrow"; "here are some extra problems if you want to practice at home"
 Function Description:
 Students can choose to get more help if they want it
[image: ]
***
 TMB#29
 Goals / self-referenced standards
 Description:
 Set up activities where each student has their own goal
 Example Behaviour:
 "Aim to get more problems done than last time"
 Function Description:
 Promotes achievable goals by calibrating them to students skill
[image: ]
***
 TMB#30
 Set Heterogeneous Groups
 Description:
 For group activities, assign students so that each group has a mix of abilities
 Example Behaviour:
 "Take a playing card, and find the other students with the same suit as you"
 Function Description:
 Removes public signalling of incompetence and ensures balanced frames of reference
[image: ]
***
 TMB#31
 Clear Instructions
 Description:
 Provide clear instructions
 Example Behaviour:
 "Start with problems 4.1 to 4.4 then check your answers with me"
 Function Description:
 Students know exactly what to do
[image: ]
***
 TMB#32
 Variety
 Description:
 Provide a variety of activities in a way that keeps things interesting
 Example Behaviour:
 Teacher starts a class by giving a bit of information followed by a fun game and challenging problem
 Function Description:
 Reduces boredom
[image: ]
***
 TMB#33
 Transparent Structure
 Description:
 Provide an overview of what we are going to do in the lesson
 Example Behaviour:
 "In todays class, we are working on ratios in three ways..."
 Function Description:
 Students know how things are organised
[image: ]
***
 TMB#34
 Questions to check knowledge
 Description:
 Ask the students clarification questions that check what students know
 Example Behaviour:
 "What is the B in BODMAS?"
 Function Description:
 Fosters common understanding of goal-directed behaviours
[image: ]
***
 TMB#35
 Questions to expand understanding
 Description:
 Questioning to expand understanding or thinking
 Example Behaviour:
 PE - "What other sports do we use these skills?", Maths - "When might we use division in our daily lives?"
 Function Description:
 Fosters deeper understanding of how knowledge fits together
[image: ]
***
 TMB#36
 Responding to Queries
 Description:
 Answer student questions fully and carefully
 Example Behaviour:
 "No, that is the formula for Sin not Cos"
 Function Description:
 Clarifies path toward goal achievement.
[image: ]
***
 TMB#37
 Communicating perspective-taking statements
 Description:
 Show that you have taken a students perspective
 Example Behaviour:
 “Yes, this one is difficult”; “I know it is a sort of difficult one.”
 Function Description:
 Communicates that teacher understands the students frame of reference
[image: ]
***
 TMB#38
 Show Interest in Outside School activities
 Description:
 Express interest in students activities outside of school
 Example Behaviour:
 "What sports did you do on the weekend?"
 Function Description:
 Enables students to feel important and connected
[image: ]
***
 TMB#39
 Acknowledge student negative feelings
 Description:
 Acknowledge students negative feelings
 Example Behaviour:
 "I noticed you are looking frustrated."
 Function Description:
 Validates emotions as understandable, normal, and expected
[image: ]
***
 TMB#40
 Rely on invitational language
 Description:
 Instead of telling students what they must, have to, or should do, invite students to self-initiate into learning activities
 Example Behaviour:
 "You may want to try this... " and "This behavior has worked for students in the past who have had this same problem, what do you think?"
 Function Description:
 Reduces perceived external pressure to complete the task for imposed reasons.
[image: ]
***
 TMB#41
 Allow student own-paced progress
 Description:
 Allow the student to work independently and to solve a problem in his or her own pace
 Example Behaviour:
 "Solve the puzzle at your own pace"
 Function Description:
 Lets students manage their own cognitive load so they do not get frustrated or overwhelmed
[image: ]
***
 TMB#42
 Teaching in students’ preferred ways
 Description:
 Use knowledge gleaned about the student values and preferences to design class activities customised to them.
 Example Behaviour:
 "I know you love comics so I based todays lesson on ..."
 Function Description:
 Aligns lesson activities to students intrinsic reasons for learning rather than imposing extrinsic reasons
[image: ]
***
 TMB#43
 Curiosity
 Description:
 Ask a curiosity-inducing question
 Example Behaviour:
 "How long does it take the Earth to go around the sun?"
 Function Description:
 Supports students competence through facilitating their exploratory behaviour
[image: ]
***
 TMB#44
 Display explicit strong guidance
 Description:
 Provide clear guidance, clear goal, and clear action plans
 Example Behaviour:
 "Today we want to understand how volcanoes work. To do this, we are going to..."
 Function Description:
 Enables students to understand success criteria
[image: ]
***
 TMB#45
 See/understand from students point of view
 Description:
 Try to understand how students see things before suggesting a new way to do things.
 Example Behaviour:
 "Many students think it takes a day for the Earth to go around the sun."
 Function Description:
 Helps the student feel listened-to and understood.
[image: ]***
 TMB#46
 Use pupils as positive role models
 Description:
 Use pupils as positive role models
 Example Behaviour:
 "John, you did the technique well. Can you do it again so your friends can see it?"
 Function Description:
 Increase self-belief through vicarious experiences of success
[image: ]
***
 TMB#47
 Promote self-assessment
 Description:
 Facilitate monitoring of progress, skill level, or performance
 Example Behaviour:
 "How do you feel about your performance in the last three weeks?"
 Function Description:
 Provides opportunities for accurate self-reflection on competence
[image: ]
***
 TMB#48
 Prefer open-ended questions over closed questions
 Description:
 Ask questions that require many words to answer
 Example Behaviour:
 Ask questions starting with "why", "how", or "what" rather than "do", "is", or "are"
 Function Description:
 Facilitates student self-expression and deeper thinking
[image: ]
***
 TMB#49
 Undifferentiated challenge
 Description:
 The same task is set for all students regardless of their level of ability.
 Example Behaviour:
 "try to do a lay up by using the backboard"
 Function Description:
 Given natural variation in abilities, many students may be bored and others overwhelmed.
[image: ]
***
 TMB#50
 Ignoring students
 Description:
 During times where attending to students would be appropriate (e.g., emotional distress, misbehaviour, active learning) the teacher maintains distance or does not direct attention to the student.
 Example Behaviour:
 The teacher ignores an upset student
 Function Description:
 Makes students feel they are not valued or cared for and that their efforts are not noticed.
[image: ]
***
 TMB#51
 Use of pressuring language
 Description:
 Using pressuring or controlling language when explaining tasks, providing feedback, etcera.
 Example Behaviour:
 "You should ...", "You have-to ...", "You must ..."
 Function Description:
 Increases perceived external pressure to complete the task for imposed reasons.
[image: ]
***
 TMB#52
 Uttering directives / commands
 Description:
 Command students to do things without providing rationales.
 Example Behaviour:
 “Do it like this,” “Move over here,” or “Put that away"
 Function Description:
 Imposes expectations on students without aligning it to any reasons.
[image: ]
***
 TMB#53
 Ask controlling questions
 Description:
 Provide commands that are phrased as rhetorical questions
 Example Behaviour:
 "Can you just do it like I showed you?”
 Function Description:
 Communicates disapproval for the students current behaviour without clarifying how to improve or a rationale for change.
[image: ]
***
 TMB#54
 Deadline statements
 Description:
 Tell the class they are running out of time
 Example Behaviour:
 "A couple of minutes left"; "We only have a few minutes left"
 Function Description:
 Adds pressure on students to work faster and finish tasks for extrinsic reasons
[image: ]
***
 TMB#55
 Outlining Punishment Contingencies
 Description:
 Declaring (but not yet enforcing) if-then extrinsic punishments—contingencies that are not inherent to the task and are provided in an effort to extinguish a behaviour
 Example Behaviour:
 "If you two speak one more time, I will send you out"
 Function Description:
 Imposes an extrinsic reason for student behaviour.
[image: ]
***
 TMB#56
 Provide fair punishments
 Description:
 Provide punishments fairly so students who misbehave are treated equally
 Example Behaviour:
 Sending both of two students out of class when they misbehave or break a rule
 Function Description:
 Ensures misbehaviour is consistently and reliably met with external contingencies
[image: ]
***
 TMB#57
 Providing Rewards
 Description:
 Provide rewards when the expected behaviour is observed
 Example Behaviour:
 "You all did your homework, so as I promised, we can watch a YouTube video today"
 Function Description:
 Adds external, tangible signal of which behaviours are desirable/valued by the teacher
[image: ]
***
 TMB#58
 Conditional positive regard
 Description:
 Withdrawal warmth from a student in response to poor behaviour
 Example Behaviour:
 "I am sick of your behaviour"; disdainfully glaring at student
 Function Description:
 Demonstrate that attention and warmth are contingent upon meeting the teachers expectations of good student behaviour
[image: ]
***
 TMB#59
 Abusive language (content)
 Description:
 Calling students by hurtful names when they misbehave
 Example Behaviour:
 Calling a student "dummie" or "moron"
 Function Description:
 Performance mistakes and behavioural misconduct are met with competence-threatening punishment
[image: ]
***
 TMB#60
 Yelling or harsh tone
 Description:
 Teacher yells to get control of the classs
 Example Behaviour:
 Yelling such as "HEY!"; "STOP IT!"
 Function Description:
 Creates a more emotionally unstable and unpredictable environment for students, increasing fear
[image: ]
***
 TMB#61
 Unfair rewards
 Description:
 Provide rewards unfairly so students who are doing equally well, get different rewards
 Example Behaviour:
 Rewarding only one of three people who all completed a task
 Function Description:
 Students feel rewards are not predictable and teacher behaviour unjust
[image: ]
***
 TMB#62
 Unfair punishments
 Description:
 Provide punishments unfairly so students who misbehave are treated unequally
 Example Behaviour:
 Punishing only one of two students who are speaking out of turn
 Function Description:
 Means structures are perceived as inconsistent and unreliable
[image: ]
***
 TMB#63
 Criticism / fixed quality
 Description:
 Provides criticism that targets a fixed quality
 Example Behaviour:
 "you are not tall enough", "maths is not your strength"
 Function Description:
 Emphasises the importance of inherent (e.g., genetic) abilities for achieving success
[image: ]
***
 TMB#64
 Criticism / losing or peer comparison
 Description:
 Tell students when they are not doing as well as others
 Example Behaviour:
 "You could learn from Paula who is better at this"
 Function Description:
 Emphasises peer comparison for establishing a sense of competence, meaning few students experience success by being the best
[image: ]
***
 TMB#65
 Criticism / public
 Description:
 Provide feedback in public so other students can hear
 Example Behaviour:
 Provide feedback in front of the class
 Function Description:
 Increases risk of feedback being ego-threatening
[image: ]
***
 TMB#66
 Criticism / Unclear (Vague)
 Description:
 Provides vague criticism with no instruction of how to improve
 Example Behaviour:
 "Come on, James, you need to do better"
 Function Description:
 Creates ambiguity regarding strategies for students to increase competence
[image: ]
***
 TMB#67
 Exhibiting or uttering solutions / answers
 Description:
 Give answers to problems instead of letting students figure it out
 Example Behaviour:
 "The answer is 42"
 Function Description:
 Stifles self-directed learning and provides external locus of causality for succes (i.e., from the teacher)
[image: ]
***
 TMB#68
 Praise / winning or peer comparison
 Description:
 Congratulate winners so that everyone knows who did the best
 Example Behaviour:
 "The highest score on the exam was John"
 Function Description:
 Emphasises peer comparison and establishing a sense of competence, meaning few students experience success by being the best
[image: ]
***
 TMB#69
 Praise as contingent reward
 Description:
 Praise students only when they do what they are told
 Example Behaviour:
 Teacher says to a student "You are smart" when they do what they were told
 Function Description:
 Increases perceived external incentives for doing an activity that is favoured by a teacher
[image: ]
***
 TMB#70
 Exclusionary activities
 Description:
 Set up activities so there are times where some students are not doing anything
 Example Behaviour:
 "if you have finished the questions, just sit quietly until everyone else is finished"
 Function Description:
 Students do not have opportunities to engage, even if they want to
[image: ]
***
 TMB#71
 Goals / Competition
 Description:
 Set up activities where the goal is to do better than other students so that students compete against each other
 Example Behaviour:
 "whoever completes these problems in the fastest time wins"
 Function Description:
 Provides extrinsic reasons for working hard and few opportunities for success (i.e., winning)
[image: ]
***
 TMB#72
 Homogeneous Groups
 Description:
 Grouping is done publicly and students are put in groups based on their ability so that there are "top" and "bottom" groups
 Example Behaviour:
 "if you got more than 7/10, join this group. Less than 7: in this group. If you did not do your homework, you are at the back"
 Function Description:
 Increases public signalling of student incompetence
[image: ]***
 TMB#73
 Chaotic Teaching
 Description:
 Leave students without clear instructions so the class waits while the teacher does something else
 Example Behaviour:
 Teacher leaves students waiting when arranging papers at front
 Function Description:
 Students do not know what they should be doing to learn
[image: ]

The following TMBs are suggested by the panellists.
New TMBs suggested by the experts
TMB#74
 Teaching children to set intrinsic life goals for learning
 Description:
 Teach students to set intrinsic life goals for learning such as "overtly healthy attitudes toward the learning process (e.g., embracing challenges, enjoyment of learning), "helping others" (e.g., how it applies to helping others or bettering one’s community).
 Example Behaviour:
 A teacher might explain to the class what previous students have found interesting about a homework assignment (e.g., “Reading helps me to gain knowledge about life”) or how the underlying skills and knowledge can prepare the student to help others (“I want to use my reading skills to read to little kids”).
 Function Description:
 increases children’s autonomous motivation to learn and enjoyment of learning.\nOR\nStudents will try to understand the lessons more, become better at doing the activities, so that students can help others someday, or discover something interesting.
***
TMB#75
 Use parables, stories, analogies, or metaphors
 Description:
 Use parables, stories, analogies, or metaphors to help students to connect abstract constructs into concrete examples
 Example Behaviour:
 "mistakes are stepping stones, not stumbling blocks"; "treating others well is like sowing good seeds, eventually you'll reap a good harvest"
 Function Description:
 Promote empathy through narratives that students can connect to, and provide examples that students could follow.
***
TMB#76
 Adopting student initiatives
 Description:
 Take student suggestions into learning activities when they arise
 Example Behaviour:
 "That's a great idea. We can do that activity in this session."
 Function Description:
 Encourages and rewards student initiative and self-management of learning.
***
TMB#77
 Set goals on behalf of the class
 Description:
 Teachers setting expectations for students rather than letting them to decide their own goals
 Example Behaviour:
 "The goal for tonight is to complete the all activities on page 4."
 Function Description:
 Provides extrinsic reasons for the goals and for doing activities and the student autonomy is undermined

***
TMB#79
 Group students with similar interests
 Description:
 Create groups in the class where students with similar values or interests can work together on problems
 Example Behaviour:
 When studying geography, grouping musical students to look at a country's music, the sporty students to look at the country's sports, and other students to look at the country's key historical events.
 Function Description:
 Allows students to work on tasks—and with people—that match their interests and values.
***

TMB#80
 Regular communication with parents
 Description:
 Teachers engaging in regular contact (e.g., phone, email, text) with parents about the activities in the class or of their children
 Example Behaviour:
 The teacher calls a parent when she notices that a student has been particularly disengaged and unenthusiastic to talk
 Function Description:
 Supports connections between the students' home and school life, identifying ways that key people in each domain (e.g., parents, teachers) can support each-other
***
TMB#81
 Be sarcastic
 Description:
 Use sarcastic negative phrases
 Example Behaviour:
 “Class started 3 minutes ago. Soooo nice of you to join us.” Or, “It's not like what we are learning today is important or anything.”
 Function Description:
 Reduces student self-esteem and devaluates their sense of being a valuable person and students
***
TMB#82
 Unfair use of praise
 Description:
 Praises students unfairly or unequally; shows favourites
 Example Behaviour:
 Complementing only one of three students who completed a problem a creative way
 Function Description:
 Makes students feel like some are more worthy of praise than others
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Unconditional positive regard
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Ask about students progress, welfare, and feelings
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Hope, encouragement, optimism
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Showing vulnerability or humility
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