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Procedure of the Development of Experimental Materials and Pilot Studies
	We conducted several pilots to develop and pilot test our study materials (Ntotal = 85; 65% females; Mage= 33.39; SDage=12.03).  Specifically, we tested job characteristics (Pilot 1).  We tested native/Dutch and Maghreb/Arab names on perceived ethnicity (Pilot 2). We investigated age as subsumed from birthdates (Pilot 3).  We further investigated the equivalence of resume layout (Pilot 4), and we critically reviewed additional materials (like extra-curricular activities) to be added on the resumes to ensure realism (Pilot 5).

	Pilot 1

	First, we selected  jobs that were pilot tested on several job characteristics. Specifically, Pilot 1a investigated the perceived cognitive job demands of several occupations a 9-point Likert-type scale (1 = very low; 9 = very high). We selected two clerical jobs clerk (low demands) and managerial jobs (high demands) that we adjusted based on remarks and pilot tested again. These jobs differed significantly from each other in amount of cognitive demands: Mclerk =  3.04, SDclerk = .33; Mmanager= 8.08; SDmanager = .36; t(11) = -35.06, p < .001.  Because client contact might affect job suitability scores as well (e.g., de Beijl, 2000; Kaufmann, Krings, Zebrowitzm & Sczesny, 2017), Pilot 1b consisted of an additionally check of the amount of external client contact of the selected occupations on a 9-point Likert-type scale (1 = very low; 9 = very high), which confirmed our job choices. Both the clerical and managerial jobs scored equally high on amount of external client contact: Mclerk =  5.38, SDclerk = .38; Mmanager = 5.42; SDmanager = .47;  tclerk, manager(11) = -.22, p = .83. Furthermore, Pilot 1c investigated the gendered-nature of jobs on a 9-point Likert-type scale (1 = not equally accessible to males/females at all; 9 = very much equally accessible to males/females). Results showed that both jobs were highly accessible for men and women and did no differ significantly for clerks (M = 7.71; SD = .75) and managers (M = 8.04; SD = .78),  t(11) = -2.00, p = .07. In sum, Pilots 1a-c show that the selected jobs (clerk; manager) differed in amount of cognitive demands, did not differ in amount of external client contact and were equally accessible for men and women. 

	Pilot 2

	Second, on the basis of name lists that are annually published by Statistics Belgium (i.e., the National Institute of Statistics in Belgium, formerly N.I.S) we selected popular native/Belgian and Maghreb/Arab forenames for males and females, as well as the popular native/Belgian and Maghreb/Arab last names. Note that we excluded names that were extremely popular as well as names with any religious and political/terroristic connotations (like Mohammed or Sadam) in order to avoid contamination by religious/political/terroristic events. Pilot 2a/b/c further investigated whether selected names were indeed perceived as ‘native/Belgian’ or ‘Maghreb/Arab’ on a 9-point scale (1 = very native/Belgian; 9 = very Maghreb/Arab).  In Pilot 2a four paired samples t-tests showed that each of the two most Belgian-sounding forenames of males (MWout = 1.4; SDWout = .06 ; MMaarten = 1.2; SDMaarten = .05) differed significantly from each of the two most Maghreb-sounding forenames (MAnouar = 8.13; SDAnouar = 1.08; MNabil = 8.03; SDNabil 1.4): t Maarten, Anouar (29) = -30.20, p < .001; t Maarten, Nabil (29) = -24.06, p < .001; t Wout, Anouar (29) = -31.81, p < .001; t Wout,Nabil (29) = -26.12, p < .001. No significant differences were found between the two Belgian-sounding forenames, t Wout,Maarten (29) = 1.54, p = .134, and the two Maghreb-sounding forenames, t Anouar, Nabil (29) = .42, p = .676. We proceeded in the same way for testing the names of females (Pilot 2b), as well as for testing the last names (Pilot 2c).  In Pilot 2b, four paired samples t-tests showed that each of the two most Belgian-sounding forenames of females (MFemke = 1.60; SDFemke = 1.10; MFien = 1.60; SDFien = 1.10) different significantly from each of the two most Maghreb-sounding forenames (MAisha = 7.67; SDAisha = 1.71; MFatiha = 8.07; SDFatiha = 1.20): t Femke, Aisha (29) = -17.39, p < .001; t Femke, Fatiha (29) = -22.56, p < .001; t Fien, Aisha(29) = -14.72, p < .001; t Fien,Fatiha(29) = -19.32, p < .001. No significant differences were found between the two Belgian-sounding forenames, t Femke,Fien(29)=.00, p = 1.00, and the two Maghreb-sounding forenames, t Aisha, Fatiha(29) = 1.72, p = .10.  Pilot 2c investigated last names: The last names that were perceived as very native/Belgian-sounding (MVermeulen = 1.23; SDVermeulen = .50; MSmets = 1.40; SDSmets = 1.04; MJacobs = 1.80; SDJacobs = 1.10), differed significantly from the last names that were perceived as very Maghreb-sounding (MEl Bouch = 8.00,  SDEl Bouch = 1.17;  MDaoudi = 7.93; SDDaoudi = 1.08; MYachou = 8.00; SDYachou = 1.37): t Yachou,Smets(29) = -22.45, p < .001; t Yachou,Jacobs(29) = -20.60, p < .001;  t Yachou,Vermeulen(29) = -25.90, p < .001; t Daoudi,Smets(29) = -24.58, p < .001; t Daoudi,Jacobs(29) = -22.36, p < .001; t Daoudi,Vermeulen(29) = -31.93, p < .001; t El Bouch,Smets(29) = -25.74, p < .001, t El Bouch,Jacobs (29) = -23.45, p < .001, t El Bouch,Vermeulen(29) = -31.81, p < .001.  Because no significant differences were found between the native/Belgian-sounding last names Smets and Vermeulen, t Smets, Jacobs (29) = .90, p = .38, these names were selected as native/Belgian-sounding last names. Further, because no significant differences were found between the Maghreb/Arab-sounding last names Yachou and El Bouch, t Yachou,El Bouch (29) = .00, p = 1.00, these names were selected as Maghreb/Arab-sounding last names.

	Pilot 3

	Third, we presented in total eight birthdates.  Older applicants were born in 1957 whereas younger applicants were born in 1977.  Pilot 3 investigated perceived age as derived from birthdates on a 9-point Likert-type scale (1= very young; 9 = very old).   RM ANOVAs showed that the birthdates were perceived as intended: all persons born in 1957 (M = 6.32; SD = .40) were perceived as significantly older than those born in 1977 (M = 3.33; SD = .44), F(1, 11) = 194.62, p < .001. From this list, eight birthdates were selected. 

	Pilot 4

	Fourth, we created resume templates that were pilot tested on attractiveness/equivalence of layout aspects (templates and labels used, like ‘Education’ vs. ‘Prior studies’). Pilot 4a investigated the overall attractiveness of 14 layout templates on a 9-point Likert-type scale (1 = not attractive at all; 9 = very attractive). We selected those templates that were rated 4.50 or higher as a cut-off score (n = 13). RM ANOVAs further illustrated that four resume templates were rated as equivalent in overall attractiveness,  F(1, 29) = .03, p = .99. These four templates were selected. Pilot 4b additionally tested the overall equivalence of labels to be used in the resumes (like ‘Education’ vs. ‘Prior studies’; ‘Professional experience’ vs. ‘Work experience’) on a 9-point Likert-type scale  (1 = not equivalent at all; 9 = very equivalent). Based on pilot test results, we selected labels that had at least a score of 4.50 or higher (n =  13) on perceived equivalence. Paired samples t-tests further showed that four pairs of labels did not differ significantly from each other in perceived equivalence: t Work experience – Professional experience (29) = .29, p = .78; t Computer knowhow - Computer skills(29) = -1.60, p = .12; t PC skills- Computer skills(29) = -1.02, p = .31; t Hobbies -  Leisure activities (29) = 1.20, p = .24 . These  labels as well as four templates were used to create different but equal resume templates as regards resume layout. 

	Pilot 5


	Further, we investigated other resume aspects, such as educational qualifications, work experiences and extra-curricular activities. First, we selected 26 educational qualifications that were relevant for the high cognitive demanding and low cognitive demanding jobs. To avoid associations with existing schools, we choose for non-existing schools in the same area as the applicants lived in. 
Pilot 5a further tested for perceived relevance (1 = not relevant at all; 7 = very relevant) of each of the 26 educational qualifications for the low demanding and high demanding jobs. We selected educational qualifications that had at least a score of 3.5 or higher (n= 22) on perceived relevance. We subsequently performed a series of Wilcoxon Signed Ranks tests and paired-sample t-tests to test the equivalence and selected ten educational qualifications that were perceived as job relevant and were highly comparable for the low demanding job. We proceeded in the same way for the high demanding job, which resulted in three educational qualifications selected. Pilot 5b further tested for perceived relevance of 36 work experiences for the high cognitive demanding and low cognitive demanding jobs on a 7-point Likert-type scale (1 =  not relevant at all; 7 = very relevant).  We selected work experiences that had at least a score of 3.5 or higher on perceived relevance. We subsequently performed a series of Wilcoxon Signed Ranks tests and paired-sample t-tests to test the equivalence and selected six different work experiences that were perceived as job relevant and comparable for the low demanding job. We proceeded in the same way for the high demanding job, which resulted in three types of relevant work experiences. In Pilot 5c, we investigated the equivalence of eight extra-curricular activities (all types of sports) so that we could vary extracurricular activities on resumes to build-in variation. Respondents rated eight hobbies in a paired way on perceived equivalence (1 = equivalent; 2 =  non-equivalent). We selected activities (e.g., fitness, running, etc.) that at least 85% of our respondents agreed upon.  This resulted into four hobbies that were perceived equivalent (swimming; running; fitness; cycling). Finally, other aspects on the resumes (such as knowledge of languages; computer/software packages) were kept constant/equal.





