Supplemental Material 1. Example Code of Meta-Analyses Syntax in R
1. Three-level meta-analysis for newcomer proactivity and learning outcomes
##package installation and loading
install.packages("metafor")
library(metafor)
install.packages("readxl")
library(readxl)

##loading data
data<- read_excel("per_learning.xlsx")

## transfer raw correlation to fisher-z
data$fisher_z_cr <- 0.5 * log((1 + data['cr']) / (1 - data['cr']))
## extract the variance
v<-diag(data$v)

##calculate multilevel meta-analysis
res <- rma.mv(yi = fisher_z_cr, 
              V = v, 
              slab = studyID,
              data = data,
              random = ~ 1 | sampleID/withinID, 
              test = "t", 
              method = "REML")
summary(res)

##transfer the fisher-z to correlation
es <- res$b
se <- res$se
ci_lower_r <- res$ci.lb
ci_upper_r <- res$ci.ub
c_es <- (exp(2 * es) - 1) / (exp(2 * es) + 1)
c_ci_lower_r <- (exp(2 * ci_lower_r) - 1) / (exp(2 * ci_lower_r) + 1)
c_ci_upper_r <- (exp(2 * ci_upper_r) - 1) / (exp(2 * ci_upper_r) + 1)

##calculate the credibility interval
per_tau2 <- res$sigma2
z <- qnorm(0.90)
per_mean_effect <- res$b
per_CrI_lower <- per_mean_effect - z * sqrt(per_tau2[1])
per_CrI_upper <- per_mean_effect + z * sqrt(per_tau2[1])
per_cr_low <- (exp(2 * per_CrI_lower) - 1) / (exp(2 * per_CrI_lower) + 1)
per_cr_high <- (exp(2 * per_CrI_upper) - 1) / (exp(2 * per_CrI_upper) + 1)

2. Three-level meta-regression for the moderating effect of individualistic cultures on the relative association of proactive personality and organizational socialization tactics with newcomer learning outcomes
install.packages("metafor")
library(metafor)
install.packages("readxl")
library(readxl)

data<- read_excel("pertac_learning.xlsx")
data$pertac_fisher_z_cr <- 0.5 * log((1 + data['cr']) / (1 - data['cr']))
v<-diag(data$v)

per_Hof_lnindi<-rma.mv(pertac_fisher_z_cr, 
                        v, 
                        mods = ~ dum_pro_tac*lnindic, 
                        random = ~ 1 | sampleID/withinID, 
                        tdist= TRUE, 
                        data = data)
summary(per_Hof_lnindi)

## moderating effect with control variables
per_Hof_lnindict<-rma.mv(pertac_fisher_z_cr, 
                          v, 
                          mods = ~ dum_lag+ratings+pub_sta+dum_org+dum_pro_tac*lnindic, 
                          random = ~ 1 | sampleID/withinID, 
                          tdist= TRUE, 
                          data = data)
summary(per_Hof_lnindict)

3.Meta-analytic path analysis-Monte Carlo Simulation for the indirect effect of newcomer proactive personality on learning outcomes via proactive behavior
require(MASS)
a=0.269   #coefficient of x-->me
b=0.118   # coefficient of me-->y
a2 = 0.190778e-03   # variance (a)
b2 = 0.201080e-03   # variance (b)
ab = 0.436684e-20   # covariance (ab)
rep=20000
conf=95
pest=c(a,b)
acov <- matrix(c(
  a2, ab,
  ab, b2
),2,2) ## 
mcmc <- mvrnorm(rep,pest,acov,empirical=FALSE)
ab <- mcmc[,1]*mcmc[,2]
low=(1-conf/100)/2
upp=((1-conf/100)/2)+(conf/100)
LL=quantile(ab,low)
UL=quantile(ab,upp)
LL4=format(LL,digits=4)
UL4=format(UL,digits=4)
hist(ab,breaks='FD',col='skyblue',xlab=paste(conf,'% Confidence Interval ','LL',LL4,'  UL',UL4),main='Distribution of Indirect Effect')
mean(ab)

4.Sensitivity analysis: publication bias for the relationship between newcomer proactive personality and learning outcomes
install.packages("meta")
library(meta)
install.packages("readxl")
library(readxl)
data<- read_excel("per_learning.xlsx")
m.cor_perlearning <- metacor(cor = cr, 
                        n = n,
                        studlab = studyID,
                        data = data4,
                        fixed = FALSE,
                        random = TRUE,
                        method.tau = "REML",
                        hakn = TRUE,
                        title = "publication bias")
summary(m.cor_perlearning)
metabias(m.cor_perlearning, method.bias = "Egger")
metabias(m.cor_perlearning, method.bias = "Begg")
tf_perlearning<-trimfill(m.cor_perlearning)
summary(tf_perlearning)
Supplemental Material 2. Example Code of Meta-path analyses Syntax in Mplus 
1. Multiple regression for the unique association of newcomer proactive personality on learning outcomes over organizational socialization tactics
TITLE: Multiple regression;
DATA: FILE = data_direct.dat;
TYPE = COVARIANCE;
NOBSERVATIONS = 4267;
VARIABLE:
  NAMES = per tac out;
  USEVARIABLES = per tac out;
MODEL:
  out ON per (b1);
  out ON tac (b2);
OUTPUT:
  TECH1 TECH3 STANDARDIZED;

2.Meta-analytic path analysis for the association between newcomer proactive personality, organizational socialization tactics, proactive behavior and learning outcomes

TITLE: meta-analytic path analysis;
DATA: FILE = data.dat;
TYPE = COVARIANCE;
NOBSERVATIONS = 4557;
VARIABLE:
  NAMES = per tac pb out;
  USEVARIABLES = per tac pb out;
MODEL:
  pb ON per (a1);
  pb ON tac (a2);
  out ON per (b1);
  out ON tac (b2);
  out ON pb (b3);
OUTPUT:
  TECH1 TECH3 STANDARDIZED;


Supplemental Material 3. Description of Sensitivity Analyses Results
Publication bias. As a robustness check, we assessed to what extent publication bias may have influenced our results. Table S1 shows the results from three recommended procedures, including the regression asymmetry test (Egger et al., 1997), the rank correlation test (Begg & Mazumdar, 1994), and the trim-and-fill method (Duval & Tweedie, 2000). As shown, the results of the regression asymmetry test and the rank correlation test were all non-significant, except for the relationship between organizational socialization tactics and learning outcomes (for the regression asymmetry test, t = 3.35, p < .001; for the rank correlation test, z = 2.18, p = .03). Therefore, none of the bivariate relationships were impacted by publication bias except for the relationship between organizational socialization tactics and learning outcomes. Thus, we calculated the adjusted effect size of this relationship through the trim-and-fill method. This method imputes “missing” effects until the funnel plot is symmetric. The pooled effect size of the resulting “extended” data set then represents the estimate when correcting for small-study effects. We found that 10 studies on the left side of the effect size distribution were trimmed, and the adjusted effect size was .28 with a 95% CI of [.18, .38]. Based on those results, we concluded that publication bias is not a threat to the credibility of our findings.   
[bookmark: OLE_LINK14]Outlier Sensitivity Analysis. We employed two approaches to identify potential outliers: examining standardized residuals of effect sizes (Aguinis et al., 2013) and applying the conventional three standard deviations (SDs) threshold criterion (Lipsey & Wilson, 2001). Neither method identified outliers in our dataset. Additionally, we also considered one study with exceptionally large sample sizes (i.e., N = 2905, Pennaforte, 2014) as a potential influential outlier. Our findings remained robust after excluding this study. 
Supplemental Table 1
Results of Publication Bias Analyses
	[bookmark: OLE_LINK108]　
	Regression asymmetry test
	
	Rank correlation test
	
	Trim-and-fill method

	　
	t
	p
	
	z
	p
	
	ρ
	95%CI
	Number of added studies

	Organizational socialization tactics
	
	
	
	
	
	
	
	
	

	Learning outcomes
	3.35
	.00
	
	2.18
	.03
	
	.28
	[.18, .38]
	10

	Proactive behaviors
	-1.75
	.10
	
	-1.15
	.25
	
	.40
	[.29, .49]
	5

	Proactive personality
	1.83
	.10
	
	1.63
	.10
	
	.14
	[.00, .28]
	2

	Newcomer proactive personality
	
	
	
	
	
	
	
	
	

	Learning outcomes
	.31
	.76
	
	-.06
	.95
	
	.35
	[.26, .44]
	0

	Proactive behaviors
	-.85
	.41
	
	-.24
	.80
	
	.39
	[.28, .49]
	4

	Newcomer proactive behaviors
	
	
	
	
	
	
	
	
	

	Learning outcomes
	.84
	.41
	
	.40
	.69
	
	.29
	[.23, .34]
	0





Supplemental Material 4. Results of Supplemental Moderation Analyses
[bookmark: _Hlk188115396]Although we did not hypothesize the moderating effects of newcomer type and individualistic culture on the effects of organizational socialization tactics and newcomer proactive personality on newcomer proactive behaviors, we tested these moderation effects as a supplemental analysis. The findings are similar to those hypothesized moderating effects with newcomer learning outcomes as the dependent variable. Specifically, for neophyte newcomers, organizational socialization tactics were positively related to newcomer proactive behaviors (ρ = .39, 95% CI = [.22, .56]), while the effect of newcomer proactive personality was also positive (ρ = .39, 95% CI = [.28, .50]), with a non-significant difference between the two effects (z = -.05, p = .96). For veteran newcomers, organizational socialization tactics were positively related to newcomer proactive behaviors (ρ = .29, 95% CI = [.23, .35]), and the effect of newcomer proactive personality was also positive (ρ = .21, 95% CI = [.14, .28]). The difference of these two effects was significant (z = 6.78, p < .001). The moderating effect of individualistic culture on the relationship between newcomer proactive personality and their proactive behaviors was negative (B = -.19. SE = .07, p = .006), which suggests that the relationship between newcomer proactive personality and their proactive behaviors is stronger in lower individualistic culture compared with higher individualistic culture. Specifically, when the individualistic culture is higher (1SD above mean), the relationship between newcomer proactive personality and their proactive behavior is .11 with a 95%CI of [-.03, .26]. When the individualistic culture is lower (1SD below mean), the relationship between newcomer proactive personality and their proactive behavior is .34 with a 95%CI of [.25, .43]. The moderating effect of individualistic culture on the relationship between organizational socialization tactics and their proactive behaviors was not significant (B = -.06. SE = .05, p = .28), which suggests that the impact of organizational socialization tactics on newcomer proactive behaviors is less likely bounded by individualistic culture. Specifically, when the individualistic culture is higher (1SD above mean), the relationship between organizational socialization tactics and newcomer proactive behavior is .22 with a 95%CI of [.09, .34]. When the individualistic culture is lower (1SD below mean), the relationship between organizational socialization tactics and newcomer proactive behavior is .30 with a 95%CI of [.20, .40].



Supplemental Table 2
Results of Sub-group Analyses on Newcomer Proactive Behaviors
	
	ks
	N
	ρ
	se
	95% CI
	80% CR
	Difference

	Neophyte newcomers
	
	
	
	
	
	
	

	  Organizational socialization tactics
	7
	1708
	.39
	.04
	[.22, .56]
	[.11, .68]
	.05

	  Newcomer proactive personality
	8
	2125
	.39
	.02
	[.28, .50]
	[.20, .58]
	

	Veteran newcomers
	
	
	
	
	
	
	

	  Organizational socialization tactics
	9
	2651
	.29
	.01
	[.23, .35]
	[.19, .39]
	6.78***

	  Newcomer proactive personality
	5
	739
	.21
	.00
	[.14, .28]
	[.21, .21]
	


Notes. ks = the number of included samples; N = the total sample size; ρ = the estimated mean-corrected correlations; se = the standard error of the estimated correlations; 95% CI = the 95% confidence interval of the estimated mean-corrected correlations; 80% CR = the 80% credibility interval of corrected correlations; Difference = difference between the estimated mean-corrected correlations. 
*** p < .001 (two-tailed tests).


Supplemental Table 3
The Moderating Effect of Individualistic Culture on the Effect of Newcomer Proactive Personality and Organizational Socialization Tactics on Newcomer Proactive Behaviors
	
	Newcomer proactive personality
	
	Organizational socialization tactics

	
	b
	SE
	p
	b
	SE
	p
	
	b
	SE
	p
	b
	SE
	p

	Intercept
	.24***
	.05
	<.001
	.49***
	.20
	.02
	
	.27***
	.04
	<.001
	.29***
	.08
	<.001

	Type of data collection
	-.19**
	.07
	.006
	-.23
	.13
	.08
	
	-.06
	.05
	.27
	.21
	.12
	.09

	Rating source
	
	
	
	-.16
	.15
	.29
	
	
	
	
	-.01
	.21
	.95

	Publication status
	
	
	
	-.08
	.21
	.70
	
	
	
	
	-.06
	.10
	.52

	Sample source
	
	
	
	-.00
	.13
	.99
	
	
	
	
	-.14
	.11
	.21

	Individualism
	
	
	
	-.26**
	.08
	.002
	
	
	
	
	-.07
	.05
	.18

	Log-likelihood
	4.78
	7.03
	
	15.58
	16.59

	QE
	406.05***
	309.11***
	
	384.01***
	258.69***

	AIC
	-1.56
	1.94
	
	-23.17
	-17.19

	BIC
	6.55
	17.55
	
	-15.77
	-3.10

	Ks
	13
	13
	
	16
	16

	Ke
	58
	58
	
	49
	49


[bookmark: OLE_LINK7]Notes. For type of data collection process, 0 = at the same time and 1 = at different times; For rating source, 0 = from the same source and 1 = from different sources; For publication status, 0 = unpublished paper and 1 = published paper; For sample source, 0 = from the same organization and 1 = from multiple organizations; for dummy of tactics vs. personality , 0 = organizational socialization tactics and 1 = newcomer proactive personality; QE = test statistics for the tests of heterogeneity. Ks is the number of independent samples. Ke is the number of effect sizes. 
 * p < .05, ** p < .01, *** p < .001 (two-tailed tests). 


Supplemental Material 5. Information about Included Studies
1. sample characteristics of included primary studies
Among the 82 papers, the publication year spanned from 1986 to 2024. The majority (81%) were published in peer-reviewed journals, while 19% came from unpublished sources (e.g., dissertations). The papers included 85 independent samples, totaling 24,293 participants, with sample sizes ranging from 50 to 2,905. Of these samples, 35.3% were neophyte newcomers with little work experience, 52.9% were veteran newcomers with prior work experience, and 11.8% included both neophyte and veteran newcomers. The participants came from 15 countries or territories across four regions, including North America (Canada and the United States.), Europe (France, Germany, Greece, Italy, Poland, and Portugal), Asia (Mainland China, India, Japan, Singapore, South Korea, and Taiwan), and Oceania (New Zealand).



2. Supplemental Table 4 
Coding Information
	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	1
	1
	1986
	Jones
	investiture tactics
	role ambiguity
	102
	-0.54 
	0.79
	0.85
	0
	0
	1
	0
	0
	U.S.

	1
	1
	1986
	
	serial tactics
	role ambiguity
	102
	-0.59 
	0.78
	0.85
	0
	0
	1
	0
	0
	U.S.

	1
	1
	1986
	
	fixed tactics
	role ambiguity
	102
	-0.53 
	0.79
	0.85
	0
	0
	1
	0
	0
	U.S.

	1
	1
	1986
	
	sequential tactics
	role ambiguity
	102
	-0.51 
	0.78
	0.85
	0
	0
	1
	0
	0
	U.S.

	1
	1
	1986
	
	collective tactics
	role ambiguity
	102
	-0.28 
	0.84
	0.85
	0
	0
	1
	0
	0
	U.S.

	1
	1
	1986
	
	formal tactics
	role ambiguity
	102
	-0.27 
	0.68
	0.85
	0
	0
	1
	0
	0
	U.S.

	2
	2
	1991
	Neumann
	proactive behavior towards coworker
	role ambiguity
	96
	0.16 
	0.903
	0.86
	0
	1
	0
	0
	1
	U.S.

	2
	2
	1991
	
	proactive behavior towards supervisor
	role ambiguity
	96
	-0.01 
	0.903
	0.86
	0
	1
	0
	0
	1
	U.S.

	3
	3
	1993
	Morrison
	information-seeking 
	role clarity
	149
	0.05 
	0.73
	0.85
	1
	0
	1
	0
	0
	U.S.

	3
	3
	1993
	
	information-seeking 
	task mastery
	149
	0.06 
	0.73
	0.68
	1
	0
	1
	0
	0
	U.S.

	4
	4
	1993
	Hartline
	collective tactics
	job-related role ambiguity
	733
	-0.18 
	0.794
	0.862
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	collective tactics
	supervisor-related role ambiguity
	733
	-0.26 
	0.794
	0.897
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	collective tactics
	customer-related role ambiguity
	733
	-0.24 
	0.794
	0.871
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	formal tactics
	job-related role ambiguity
	733
	-0.13 
	0.612
	0.862
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	formal tactics
	supervisor-related role ambiguity
	733
	-0.17 
	0.612
	0.897
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	formal tactics
	customer-related role ambiguity
	733
	-0.17 
	0.612
	0.871
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	sequential tactics
	job-related role ambiguity
	733
	-0.20 
	0.769
	0.862
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	sequential tactics
	supervisor-related role ambiguity
	733
	-0.29 
	0.769
	0.897
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	sequential tactics
	customer-related role ambiguity
	733
	-0.30 
	0.769
	0.871
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	fixed tactics
	job-related role ambiguity
	733
	-0.30 
	0.717
	0.862
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	fixed tactics
	supervisor-related role ambiguity
	733
	-0.38 
	0.717
	0.897
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	fixed tactics
	customer-related role ambiguity
	733
	-0.15 
	0.717
	0.871
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	serial tactics
	job-related role ambiguity
	733
	-0.15 
	0.757
	0.862
	0
	0
	0
	0
	1
	U.S.

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	4
	4
	1993
	
	serial tactics
	supervisor-related role ambiguity
	733
	-0.31 
	0.757
	0.897
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	serial tactics
	customer-related role ambiguity
	733
	-0.18 
	0.757
	0.871
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	investiture tactics
	job-related role ambiguity
	733
	-0.24 
	0.741
	0.862
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	investiture tactics
	supervisor-related role ambiguity
	733
	-0.42 
	0.741
	0.897
	0
	0
	0
	0
	1
	U.S.

	4
	4
	1993
	
	investiture tactics
	customer-related role ambiguity
	733
	-0.24 
	0.741
	0.871
	0
	0
	0
	0
	1
	U.S.

	5
	5
	1995
	Mignerey et al.
	socialization tactics
	role clarity
	306
	0.45 
	0.83
	0.86
	0
	0
	1
	0
	mixed
	U.S.

	5
	5
	1995
	
	information-seeking 
	role clarity
	306
	0.14 
	0.76
	0.86
	0
	0
	1
	0
	mixed
	U.S.

	5
	5
	1995
	
	feedback-seeking 
	role clarity
	306
	0.21 
	0.8
	0.86
	0
	0
	1
	0
	mixed
	U.S.

	5
	5
	1995
	
	socialization tactics
	information-seeking
	306
	0.12 
	0.83
	0.76
	0
	0
	1
	0
	mixed
	U.S.

	5
	5
	1995
	
	socialization tactics
	feedback-seeking
	306
	0.29 
	0.83
	0.8
	0
	0
	1
	0
	mixed
	U.S.

	6
	6
	1996
	Ashforth & Saks
	collective tactics
	role ambiguity
	295
	-0.24 
	0.77
	0.78
	0
	0
	1
	0
	0
	Canada

	6
	6
	1996
	
	formal tactics
	role ambiguity
	295
	-0.17 
	0.66
	0.78
	0
	0
	1
	0
	0
	Canada

	6
	6
	1996
	
	sequential tactics
	role ambiguity
	295
	-0.38 
	0.82
	0.78
	0
	0
	1
	0
	0
	Canada

	6
	6
	1996
	
	fixed tactics
	role ambiguity
	295
	-0.41 
	0.79
	0.78
	0
	0
	1
	0
	0
	Canada

	6
	6
	1996
	
	serial tactics
	role ambiguity
	295
	-0.44 
	0.77
	0.78
	0
	0
	1
	0
	0
	Canada

	6
	6
	1996
	
	investiture (Jones) tactics
	role ambiguity
	295
	-0.41 
	0.68
	0.78
	0
	0
	1
	0
	0
	Canada

	6
	6
	1996
	
	investiture (new) tactics
	role ambiguity
	295
	-0.34 
	0.66
	0.78
	0
	0
	1
	0
	0
	Canada

	7
	7
	1997
	Settoon & Adkins
	information-seeking
	role ambiguity
	69
	-0.03 
	0.815
	0.71
	0
	1
	1
	0
	1
	U.S.

	8
	8
	1997
	Saks & Ashforth
	collective tactics
	task mastery
	154
	0.19 
	0.75
	0.77
	0
	0
	1
	0
	1
	U.S.

	8
	8
	1997
	
	formal tactics
	task mastery
	154
	0.03 
	0.705
	0.77
	0
	0
	1
	0
	1
	U.S.

	8
	8
	1997
	
	sequential tactics
	task mastery
	154
	0.01 
	0.76
	0.77
	0
	0
	1
	0
	1
	U.S.

	8
	8
	1997
	
	fixed tactics
	task mastery
	154
	0.13 
	0.76
	0.77
	0
	0
	1
	0
	1
	U.S.

	8
	8
	1997
	
	serial tactics
	task mastery
	154
	0.15 
	0.76
	0.77
	0
	0
	1
	0
	1
	U.S.

	8
	8
	1997
	
	investiture tactics
	task mastery
	154
	0.28 
	0.744
	0.77
	0
	0
	1
	0
	1
	U.S.

	9
	9
	1998
	King & Sethi 
	formal tactics
	role ambiguity
	160
	-0.28 
	0.77
	0.83
	0
	0
	1
	0
	1
	U.S.

	9
	9
	1998
	
	collective tactics
	role ambiguity
	160
	-0.21 
	0.86
	0.83
	0
	0
	1
	0
	1
	U.S.

	9
	9
	1998
	
	sequential tactics
	role ambiguity
	160
	-0.49 
	0.83
	0.83
	0
	0
	1
	0
	1
	U.S.

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country

	9
	9
	1998
	
	fixed tactics
	role ambiguity
	160
	-0.38 
	0.81
	0.83
	0
	0
	1
	0
	1
	U.S.

	9
	9
	1998
	
	serial tactics
	role ambiguity
	160
	-0.42 
	0.83
	0.83
	0
	0
	1
	0
	1
	U.S.

	9
	9
	1998
	
	investiture tactics
	role ambiguity
	160
	0.64 
	0.88
	0.83
	0
	0
	1
	0
	1
	U.S.

	10
	10
	1998
	Bauer & Green
	information-seeking 
	role clarity
	205
	0.12 
	0.79
	0.9
	1
	0
	1
	0
	0
	U.S.

	11
	11
	1999
	Weatherly
	collective tactics
	information-seeking
	186
	0.11 
	0.83
	0.87
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	formal tactics
	information-seeking
	186
	0.14 
	0.65
	0.87
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	sequential tactics
	information-seeking
	186
	0.16 
	0.77
	0.87
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	fixed tactics
	information-seeking
	186
	0.18 
	0.76
	0.87
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	serial tactics
	information-seeking
	186
	0.24 
	0.76
	0.87
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	investiture tactics
	information-seeking
	186
	0.02 
	0.54
	0.87
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	collective tactics
	relation building
	186
	0.20 
	0.83
	0.725
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	formal tactics
	relation building
	186
	0.15 
	0.65
	0.725
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	sequential tactics
	relation building
	186
	0.25 
	0.77
	0.725
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	fixed tactics
	relation building
	186
	0.12 
	0.76
	0.725
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	serial tactics
	relation building
	186
	0.24 
	0.76
	0.725
	0
	0
	0
	0
	0
	U.S.

	11
	11
	1999
	
	investiture tactics
	relation building
	186
	0.06 
	0.54
	0.725
	0
	0
	0
	0
	0
	U.S.

	12
	12
	2000
	Hart
	sequential tactics
	role ambiguity
	85
	-0.42 
	0.68
	0.6
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	fixed tactics
	role ambiguity
	85
	-0.44 
	0.62
	0.6
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	serial tactics
	role ambiguity
	85
	-0.53 
	0.7
	0.6
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	investiture tactics
	role ambiguity
	85
	-0.44 
	0.65
	0.6
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	sequential tactics
	socialization content-performance proficiency
	85
	0.41 
	0.68
	0.88
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	fixed tactics
	socialization content-performance proficiency
	85
	0.52 
	0.62
	0.88
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	serial tactics
	socialization content-performance proficiency
	85
	0.60 
	0.7
	0.88
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	investiture tactics
	socialization content-performance proficiency
	85
	0.38 
	0.65
	0.88
	1
	1
	0
	0
	1
	U.S.

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	12
	12
	2000
	
	sequential tactics
	socialization content-performance proficiency
	85
	0.38 
	0.68
	0.73
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	fixed tactics
	socialization content-history
	85
	0.34 
	0.62
	0.73
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	serial tactics
	socialization content-history
	85
	0.40 
	0.7
	0.73
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	investiture tactics
	socialization content-history
	85
	0.29 
	0.65
	0.73
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	sequential tactics
	socialization content-people
	85
	0.09 
	0.68
	0.77
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	fixed tactics
	socialization content-people
	85
	0.22 
	0.62
	0.77
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	serial tactics
	socialization content-people
	85
	0.24 
	0.7
	0.77
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	investiture tactics
	socialization content-people
	85
	0.42 
	0.65
	0.77
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	sequential tactics
	socialization content-politics
	85
	0.18 
	0.68
	0.71
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	fixed tactics
	socialization content-politics
	85
	0.32 
	0.62
	0.71
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	serial tactics
	socialization content-politics
	85
	0.20 
	0.7
	0.71
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	investiture tactics
	socialization content-politics
	85
	0.27 
	0.65
	0.71
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	sequential tactics
	socialization content-language
	85
	0.22 
	0.68
	0.87
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	fixed tactics
	socialization content-language
	85
	0.25 
	0.62
	0.87
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	serial tactics
	socialization content-language
	85
	0.00 
	0.7
	0.87
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	investiture tactics
	socialization content-language
	85
	0.20 
	0.65
	0.87
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	sequential tactics
	socialization content-goals
	85
	0.34 
	0.68
	0.85
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	fixed tactics
	socialization content-goals
	85
	0.48 
	0.62
	0.85
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	serial tactics
	socialization content-goals
	85
	0.37 
	0.7
	0.85
	1
	1
	0
	0
	1
	U.S.

	12
	12
	2000
	
	investiture tactics
	socialization content-goals
	85
	0.41 
	0.65
	0.85
	1
	1
	0
	0
	1
	U.S.

	13
	13
	2000
	Wanberg & Kammeyer-Mueller
	information-seeking 
	role clarity
	181
	0.12 
	0.92
	0.86
	1
	0
	1
	0
	1
	U.S.

	13
	13
	2000
	
	feedback-seeking 
	role clarity
	181
	0.18 
	0.87
	0.86
	1
	0
	1
	0
	1
	U.S.

	13
	13
	2000
	
	relation building 
	role clarity
	181
	0.18 
	0.76
	0.86
	1
	0
	1
	0
	1
	U.S.

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	13
	13
	2000
	
	positive framing 
	role clarity
	181
	0.13 
	0.73
	0.86
	1
	0
	1
	0
	1
	U.S.

	14
	14
	2001
	Klynn
	collective tactics
	role ambiguity
	171
	-0.16 
	0.63
	0.67
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	formal tactics
	role ambiguity
	171
	-0.41 
	0.74
	0.67
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	fixed tactics
	role ambiguity
	171
	-0.49 
	0.7
	0.67
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	sequential tactics
	role ambiguity
	171
	-0.74 
	0.67
	0.67
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	serial tactics
	role ambiguity
	171
	-0.49 
	0.64
	0.67
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	investiture tactics
	role ambiguity
	171
	-0.59 
	0.65
	0.67
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	information-seeking 
	role ambiguity
	171
	-0.03 
	0.55
	0.67
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	collective tactics
	information-seeking 
	171
	0.15 
	0.63
	0.55
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	formal tactics
	information-seeking 
	171
	0.15 
	0.74
	0.55
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	fixed tactics
	information-seeking 
	171
	0.09 
	0.7
	0.55
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	sequential tactics
	information-seeking 
	171
	0.12 
	0.67
	0.55
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	serial tactics
	information-seeking 
	171
	0.15 
	0.64
	0.55
	0
	1
	0
	0
	1
	U.S.

	14
	14
	2001
	
	investiture tactics
	information-seeking 
	171
	-0.06 
	0.65
	0.55
	0
	1
	0
	0
	1
	U.S.

	15
	15
	2002
	Grimes
	socialization tactics
	role clarity
	89
	0.52 
	0.7
	0.75
	0
	0
	0
	0
	1
	U.S.

	16
	16
	2002
	Wesson
	information-seeking
	role clarity
	423
	0.17 
	0.78
	0.83
	1
	1
	0
	0
	1
	U.S.

	16
	16
	2002
	
	information-seeking
	task mastery
	423
	-0.04 
	0.78
	0.78
	1
	1
	0
	0
	1
	U.S.

	17
	17
	2003
	Finkelstein et al.
	information-seeking 
	role clarity
	50
	-0.12 
	0.79
	0.81
	1
	1
	1
	0
	mixed
	U.S.

	17
	17
	2003
	
	relation building 
	role clarity
	50
	-0.08 
	0.85
	0.81
	1
	1
	1
	0
	mixed
	U.S.

	17
	17
	2003
	
	proactive personality
	role clarity
	50
	0.29 
	0.85
	0.81
	1
	1
	1
	0
	mixed
	U.S.

	17
	17
	2003
	
	proactive personality
	information-seeking
	50
	0.06 
	0.85
	0.79
	1
	1
	1
	0
	mixed
	U.S.

	17
	17
	2003
	
	proactive personality
	relation building
	50
	0.28 
	0.85
	0.85
	1
	1
	1
	0
	mixed
	U.S.

	17
	18
	2003
	
	information-seeking 
	role clarity
	67
	-0.08 
	0.79
	0.81
	1
	1
	1
	0
	mixed
	U.S.

	17
	18
	2003
	
	relation building 
	role clarity
	67
	0.20 
	0.85
	0.81
	1
	1
	1
	0
	mixed
	U.S.

	17
	18
	2003
	
	proactive personality
	role clarity
	67
	0.28 
	0.85
	0.81
	1
	1
	1
	0
	mixed
	U.S.

	17
	18
	2003
	
	proactive personality
	information-seeking
	67
	-0.03 
	0.85
	0.79
	1
	1
	1
	0
	mixed
	U.S.

	17
	18
	2003
	
	proactive personality
	relation building
	67
	0.28 
	0.85 
	0.85 
	1
	1
	1
	0
	mixed
	U.S.

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	18
	19
	2003
	Kammeyer-Mueller & Wanberg
	proactive personality
	task mastery
	589
	0.30 
	0.89
	0.84
	1
	0
	1
	0
	1
	U.S.

	18
	19
	2003
	
	proactive personality
	role clarity
	589
	0.07 
	0.89
	0.89
	1
	0
	1
	0
	1
	U.S.

	19
	20
	2003
	Bravo et al.
	socialization tactics
	role ambiguity
	661
	-0.11 
	0.64
	0.7
	1
	0
	1
	0
	mixed
	eight European countries

	20
	21
	2005
	Kim et al.
	socialization tactics
	positive framing
	279
	0.10 
	0.86
	0.9
	0
	1
	1
	0
	1
	South Korea

	20
	21
	2005
	
	socialization tactics
	feedback-seeking
	279
	0.15 
	0.86
	0.85
	0
	1
	1
	0
	1
	South Korea

	20
	21
	2005
	
	socialization tactics
	information-seeking
	279
	0.11 
	0.86
	0.83
	0
	1
	1
	0
	1
	South Korea

	20
	21
	2005
	
	socialization tactics
	general socializing
	279
	0.16 
	0.86
	0.94
	0
	1
	1
	0
	1
	South Korea

	20
	21
	2005
	
	socialization tactics
	relation building
	279
	0.09 
	0.86
	0.88
	0
	1
	1
	0
	1
	South Korea

	20
	21
	2005
	
	socialization tactics
	networking
	279
	0.08 
	0.86
	0.9
	0
	1
	1
	0
	1
	South Korea

	21
	22
	2006
	Gruman et al.
	feedback-seeking 
	task mastery
	140
	0.20 
	0.83
	0.65
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	general socializing 
	task mastery
	140
	0.12 
	0.81
	0.65
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	networking
	task mastery
	140
	0.16 
	0.89
	0.65
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	job change negotiation
	task mastery
	140
	0.17 
	0.85
	0.65
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	relation building 
	task mastery
	140
	0.22 
	0.85
	0.65
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	information-seeking 
	task mastery
	140
	0.04 
	0.83
	0.65
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	socialization tactics
	task mastery
	140
	0.04 
	0.84
	0.65
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	feedback-seeking 
	role clarity
	140
	0.41 
	0.83
	0.73
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	general socializing 
	role clarity
	140
	0.21 
	0.81
	0.73
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	networking
	role clarity
	140
	0.13 
	0.89
	0.73
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	job change negotiation
	role clarity
	140
	0.20 
	0.85
	0.73
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	relation building 
	role clarity
	140
	0.36 
	0.85
	0.73
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	information-seeking 
	role clarity
	140
	0.23 
	0.83
	0.73
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	socialization tactics
	role clarity
	140
	0.61 
	0.84
	0.73
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	socialization tactics
	feedback-seeking 
	140
	0.38 
	0.84 
	0.83 
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	socialization tactics
	general socializing 
	140
	0.37 
	0.84 
	0.81 
	0
	0
	1
	0
	0
	Canada

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	21
	22
	2006
	
	socialization tactics
	networking
	140
	0.13 
	0.84 
	0.89 
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	socialization tactics
	job change negotiation
	140
	0.17 
	0.84 
	0.85 
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	socialization tactics
	relation building 
	140
	0.29 
	0.84 
	0.85 
	0
	0
	1
	0
	0
	Canada

	21
	22
	2006
	
	socialization tactics
	information-seeking 
	140
	0.30 
	0.84 
	0.83 
	0
	0
	1
	0
	0
	Canada

	22
	23
	2007
	Ashforth et al.
	socialization tactics (except investiture)
	newcomer learning
	150
	0.26 
	0.91
	0.96
	1
	0
	1
	0
	0
	U.S.

	22
	23
	2007
	
	investiture tactics
	newcomer learning
	150
	0.10 
	0.79
	0.96
	1
	0
	1
	0
	0
	U.S.

	22
	23
	2007
	
	proactive behaviors
	newcomer learning
	150
	0.41 
	0.91
	0.96
	1
	0
	1
	0
	0
	U.S.

	22
	23
	2007
	
	socialization tactics (except investiture)
	proactive behavior
	150
	0.24 
	0.91 
	0.91 
	1
	0
	1
	0
	0
	U.S.

	22
	23
	2007
	
	investiture tactics
	proactive behavior
	150
	0.04 
	0.79 
	0.91 
	1
	0
	1
	0
	0
	U.S.

	23
	24
	2007
	Menguc et al.
	feedback-seeking 
	role clarity
	154
	0.23 
	0.79 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	relation building 
	role clarity
	154
	0.38 
	0.75 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	networking
	role clarity
	154
	0.39 
	0.85 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	information-seeking 
	role clarity
	154
	0.22 
	0.93 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	fixed tactics
	role clarity
	154
	0.25 
	0.90 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	sequential tactics
	role clarity
	154
	0.32 
	0.82 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	formal tactics
	role clarity
	154
	0.19 
	0.83 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	collective tactics
	role clarity
	154
	0.29 
	0.82 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	investiture tactics
	role clarity
	154
	0.36 
	0.90 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	serial tactics
	role clarity
	154
	0.43 
	0.89 
	0.82 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	fixed tactics
	feedback-seeking
	154
	0.24 
	0.90 
	0.79 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	fixed tactics
	relation building
	154
	0.33 
	0.90 
	0.75 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	fixed tactics
	networking
	154
	0.21 
	0.90 
	0.85 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	fixed tactics
	information-seeking
	154
	0.08 
	0.90 
	0.93 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	sequential tactics
	feedback-seeking
	154
	0.16 
	0.82 
	0.79 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	sequential tactics
	relation building
	154
	0.26 
	0.82 
	0.75 
	0
	0
	1
	0
	1
	South Korea

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	23
	24
	2007
	
	sequential tactics
	networking
	154
	0.16 
	0.82 
	0.85 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	sequential tactics
	information-seeking
	154
	0.01 
	0.82 
	0.93 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	formal tactics
	feedback-seeking
	154
	0.12 
	0.83 
	0.79 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	formal tactics
	relation building
	154
	0.35 
	0.83 
	0.75 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	formal tactics
	networking
	154
	0.04 
	0.83 
	0.85 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	formal tactics
	information-seeking
	154
	-0.05 
	0.83 
	0.93 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	collective tactics
	feedback-seeking
	154
	0.24 
	0.82 
	0.79 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	collective tactics
	relation building
	154
	0.27 
	0.82 
	0.75 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	collective tactics
	networking
	154
	0.25 
	0.82 
	0.85 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	collective tactics
	information-seeking
	154
	0.06 
	0.82 
	0.93 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	investiture tactics
	feedback-seeking
	154
	0.09 
	0.90 
	0.79 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	investiture tactics
	relation building
	154
	0.30 
	0.90 
	0.75 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	investiture tactics
	networking
	154
	0.24 
	0.90 
	0.85 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	investiture tactics
	information-seeking
	154
	0.11 
	0.90 
	0.93 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	serial tactics
	feedback-seeking
	154
	0.27 
	0.89 
	0.79 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	serial tactics
	relation building
	154
	0.40 
	0.89 
	0.75 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	serial tactics
	networking
	154
	0.23 
	0.89 
	0.85 
	0
	0
	1
	0
	1
	South Korea

	23
	24
	2007
	
	serial tactics
	information-seeking
	154
	0.01 
	0.89 
	0.93 
	0
	0
	1
	0
	1
	South Korea

	24
	25
	2008
	Kowtha
	collective tactics
	role clarity
	135
	0.03 
	0.68
	0.77
	1
	0
	1
	0
	1
	Singapore

	24
	25
	2008
	
	collective tactics
	task mastery
	135
	-0.04 
	0.68
	0.72
	1
	0
	1
	0
	1
	Singapore

	24
	25
	2008
	
	investiture tactics
	role clarity
	135
	0.35 
	0.81
	0.77
	1
	0
	1
	0
	1
	Singapore

	24
	25
	2008
	
	investiture tactics
	task mastery
	135
	0.36 
	0.81
	0.72
	1
	0
	1
	0
	1
	Singapore

	24
	25
	2008
	
	serial tactics
	role clarity
	135
	0.18 
	0.81
	0.77
	1
	0
	1
	0
	1
	Singapore

	24
	25
	2008
	
	serial tactics
	task mastery
	135
	0.09 
	0.81
	0.72
	1
	0
	1
	0
	1
	Singapore

	24
	25
	2008
	
	fixed tactics
	role clarity
	135
	0.27 
	0.81
	0.77
	1
	0
	1
	0
	1
	Singapore

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	24
	25
	2008
	
	fixed tactics
	task mastery
	135
	0.17 
	0.81
	0.72
	1
	0
	1
	0
	1
	Singapore

	25
	26
	2008
	Atzori et al.
	information-seeking
	socialization content-values and goals
	324
	0.29 
	0.67
	0.73
	0
	1
	1
	0
	0
	Italy

	25
	26
	2008
	
	feedback-seeking
	socialization content-values and goals
	324
	0.13 
	0.67
	0.73
	0
	1
	1
	0
	0
	Italy

	25
	26
	2008
	
	general socializing
	socialization content-values and goals
	324
	0.42 
	0.74
	0.73
	0
	1
	1
	0
	0
	Italy

	25
	26
	2008
	
	information-seeking
	socialization content-organization politics
	324
	0.20 
	0.67
	0.72
	0
	1
	1
	0
	0
	Italy

	25
	26
	2008
	
	feedback-seeking
	socialization content-organization politics
	324
	0.13 
	0.67
	0.72
	0
	1
	1
	0
	0
	Italy

	25
	26
	2008
	
	general socializing
	socialization content-organization politics
	324
	0.24 
	0.74
	0.72
	0
	1
	1
	0
	0
	Italy

	26
	27
	2009
	Walker
	socialization tactics
	task mastery
	82
	0.08 
	0.85
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	positive framing
	task mastery
	82
	0.15 
	0.67
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	feedback-seeking
	task mastery
	82
	0.08 
	0.92
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	information-seeking
	task mastery
	82
	0.17 
	0.86
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	general socializing
	task mastery
	82
	-0.02 
	0.75
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	relation building
	task mastery
	82
	0.20 
	0.78
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	networking
	task mastery
	82
	0.15 
	0.8
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	job change negotiation
	task mastery
	82
	-0.14 
	0.83
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	voice
	task mastery
	82
	0.25 
	0.83
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	taking charge
	task mastery
	82
	0.29 
	0.92
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	role clarity
	82
	0.41 
	0.85
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	positive framing
	role clarity
	82
	0.23 
	0.67
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	feedback-seeking
	role clarity
	82
	0.30 
	0.92
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	information-seeking
	role clarity
	82
	0.19 
	0.86
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	general socializing
	role clarity
	82
	0.05 
	0.75
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	relation building
	role clarity
	82
	0.36 
	0.78
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	networking
	role clarity
	82
	0.02 
	0.8
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	job change negotiation
	role clarity
	82
	-0.05 
	0.83
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	voice
	role clarity
	82
	0.27 
	0.83
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	taking charge
	role clarity
	82
	0.41 
	0.92
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	task mastery
	82
	0.08 
	0.81
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	role clarity
	82
	0.07 
	0.81
	0.88
	1
	0
	0
	0
	mixed
	U.S.

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	26
	27
	2009
	
	proactive personality
	positive framing
	82
	0.07 
	0.81
	0.67
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	feedback-seeking
	82
	0.20 
	0.81
	0.92
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	information-seeking
	82
	0.19 
	0.81
	0.86
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	general socializing
	82
	0.02 
	0.81
	0.75
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	relation building
	82
	0.21 
	0.81
	0.78
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	networking
	82
	0.11 
	0.81
	0.8
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	job change negotiation
	82
	0.15 
	0.81
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	voice
	82
	-0.07 
	0.81
	0.83
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	taking charge
	82
	0.05 
	0.81
	0.92
	1
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	positive framing
	82
	0.19 
	0.85
	0.67
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	feedback-seeking
	82
	0.17 
	0.85
	0.92
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	information-seeking
	82
	0.28 
	0.85
	0.86
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	general socializing
	82
	0.18 
	0.85
	0.75
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	relation building
	82
	0.29 
	0.85
	0.78
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	networking
	82
	0.20 
	0.85
	0.8
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	job change negotiation
	82
	-0.02 
	0.85
	0.83
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	voice
	82
	-0.01 
	0.85
	0.83
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	socialization tactics
	taking charge
	82
	-0.04 
	0.85
	0.92
	0
	0
	0
	0
	mixed
	U.S.

	26
	27
	2009
	
	proactive personality
	tactics
	82
	0.04 
	0.81
	0.85
	1
	0
	0
	0
	mixed
	U.S.

	27
	28
	2009
	Rodopman
	positive framing
	role clarity
	216
	0.39 
	0.74
	0.9
	0
	0
	0
	0
	0
	U.S.

	27
	28
	2009
	
	sense making
	role clarity
	216
	0.23 
	0.83
	0.9
	0
	0
	0
	0
	0
	U.S.

	27
	28
	2009
	
	relation building
	role clarity
	216
	0.09 
	0.85
	0.9
	0
	0
	0
	0
	0
	U.S.

	28
	29
	2009
	Yang
	information-seeking
	role ambiguity
	428
	-0.29 
	0.829
	0.826
	1
	0
	1
	0
	1
	Taiwan

	29
	30
	2010
	Jiang
	proactive personality
	socialization tactics
	150
	0.32 
	0.82
	0.86
	1
	0
	0
	1
	mixed
	China, HongKong,  Taiwan

	29
	30
	2010
	
	proactive personality
	socialization content
	150
	0.29
	0.82
	0.96
	0
	0
	0
	0
	mixed
	China, HongKong,  Taiwan

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	29
	30
	2010
	
	socialization tactics
	socialization content
	150
	0.46
	0.86
	0.96
	0
	0
	0
	0
	mixed
	China, HongKong,  Taiwan

	30
	31
	2010
	Chen
	context tactics
	task mastery
	177
	0.13 
	0.72
	0.81
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	content tactics
	task mastery
	177
	0.11 
	0.75
	0.81
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	social tactics
	task mastery
	177
	0.26 
	0.75
	0.81
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	information-seeking
	task mastery
	177
	0.32 
	0.82
	0.81
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	context tactics
	role clarity
	177
	0.16 
	0.72
	0.88
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	content tactics
	role clarity
	177
	0.26 
	0.75
	0.88
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	social tactics
	role clarity
	177
	0.30 
	0.75
	0.88
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	information-seeking
	role clarity
	177
	0.42 
	0.82
	0.88
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	context tactics
	information-seeking
	177
	0.03 
	0.72
	0.82
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	content tactics
	information-seeking
	177
	0.14 
	0.75
	0.82
	0
	1
	0
	0
	1
	China

	30
	31
	2010
	
	social tactics
	information-seeking
	177
	0.24 
	0.75
	0.82
	0
	1
	0
	0
	1
	China

	30
	32
	2010
	Chen
	context tactics
	task mastery
	245
	0.38 
	0.74
	0.81
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	content tactics
	task mastery
	245
	0.41 
	0.7
	0.81
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	social tactics
	task mastery
	245
	0.47 
	0.75
	0.81
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	information-seeking
	task mastery
	245
	0.45 
	0.81
	0.81
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	context tactics
	role clarity
	245
	0.38 
	0.74
	0.83
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	content tactics
	role clarity
	245
	0.40 
	0.7
	0.83
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	social tactics
	role clarity
	245
	0.47 
	0.75
	0.83
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	information-seeking
	role clarity
	245
	0.44 
	0.81
	0.83
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	context tactics
	information-seeking
	245
	0.34 
	0.74
	0.81
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	content tactics
	information-seeking
	245
	0.32 
	0.7
	0.81
	0
	0
	0
	0
	1
	China

	30
	32
	2010
	
	social tactics
	information-seeking
	245
	0.43 
	0.75
	0.81
	0
	0
	0
	0
	1
	China

	31
	33
	2010
	Simosi
	serial tactics
	socialization content-performance proficiency
	280
	0.27 
	0.84
	0.77
	0
	1
	1
	0
	1
	Greece

	31
	33
	2010
	
	investiture tactics
	socialization content-performance proficiency
	280
	0.15 
	0.81
	0.77
	0
	1
	1
	0
	1
	Greece

	31
	33
	2010
	
	serial tactics
	socialization content-goal/values
	280
	0.14 
	0.84
	0.78
	0
	1
	1
	0
	1
	Greece

	31
	33
	2010
	
	investiture tactics
	socialization content-goal/values
	280
	0.20 
	0.81
	0.78
	0
	1
	1
	0
	1
	Greece

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	32
	34
	2011
	Kammeyer-Mueller et al.
	feedback-seeking 
	role clarity
	111
	0.22 
	0.90 
	0.87 
	1
	0
	1
	0
	0
	U.S.

	32
	34
	2011
	
	general socializing 
	role clarity
	111
	0.28 
	0.89 
	0.87 
	1
	0
	1
	0
	0
	U.S.

	32
	34
	2011
	
	relation building 
	role clarity
	111
	0.43 
	0.85 
	0.87 
	1
	0
	1
	0
	0
	U.S.

	33
	35
	2011
	Gruman & Saks
	proactive personality
	feedback-seeking
	243
	0.30 
	0.91
	0.82
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	proactive personality
	information-seeking
	243
	0.05 
	0.91
	0.84
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	proactive personality
	general socializing
	243
	0.34 
	0.91
	0.88
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	proactive personality
	relation building with boss
	243
	0.44 
	0.91
	0.69
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	proactive personality
	networking
	243
	0.36 
	0.91
	0.9
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	proactive personality
	job change negotiation
	243
	0.21 
	0.91
	0.86
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	context tactics
	feedback-seeking
	243
	0.16 
	0.61
	0.82
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	context tactics
	information-seeking
	243
	0.24 
	0.61
	0.84
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	context tactics
	general socializing
	243
	0.11 
	0.61
	0.88
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	context tactics
	relation building with boss
	243
	0.06 
	0.61
	0.69
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	context tactics
	networking
	243
	-0.01 
	0.61
	0.9
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	context tactics
	job change negotiation
	243
	-0.04 
	0.61
	0.86
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	content tactics
	feedback-seeking
	243
	0.35 
	0.72
	0.82
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	content tactics
	information-seeking
	243
	0.35 
	0.72
	0.84
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	content tactics
	general socializing
	243
	0.16 
	0.72
	0.88
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	content tactics
	relation building with boss
	243
	0.23 
	0.72
	0.69
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	content tactics
	networking
	243
	0.05 
	0.72
	0.9
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	content tactics
	job change negotiation
	243
	-0.02 
	0.72
	0.86
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	social tactics
	feedback-seeking
	243
	0.20 
	0.76
	0.82
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	social tactics
	information-seeking
	243
	0.29 
	0.76
	0.84
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	social tactics
	general socializing
	243
	0.09 
	0.76
	0.88
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	social tactics
	relation building with boss
	243
	0.09 
	0.76
	0.69
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	social tactics
	networking
	243
	-0.06 
	0.76
	0.9
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	social tactics
	job change negotiation
	243
	-0.21 
	0.76
	0.86
	0
	0
	1
	0
	0
	Canada

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	33
	35
	2011
	
	proactive personality
	context tactics
	243
	0.06 
	0.91
	0.61
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	proactive personality
	content tactics
	243
	0.20 
	0.91
	0.72
	0
	0
	1
	0
	0
	Canada

	33
	35
	2011
	
	proactive personality
	social tactics
	243
	-0.01 
	0.91
	0.76
	0
	0
	1
	0
	0
	Canada

	34
	36
	2011
	Zou et al.
	information-seeking 
	role clarity
	320
	0.44 
	0.82
	0.78
	0
	0
	1
	0
	0
	China

	34
	36
	2011
	
	proactive personality
	role clarity
	320
	0.49 
	0.89
	0.78
	0
	0
	1
	0
	0
	China

	34
	36
	2011
	
	proactive personality
	information-seeking
	320
	0.62 
	0.89
	0.82
	0
	0
	1
	0
	0
	China

	35
	37
	2011
	Wang et al.
	socialization tactics
	role clarity
	671
	0.28 
	0.83
	0.81
	0
	0
	1
	0
	1
	China

	35
	37
	2011
	
	proactive personality
	role clarity
	671
	0.12 
	0.86
	0.81
	1
	0
	1
	0
	1
	China

	35
	37
	2011
	
	proactive personality
	tactics
	671
	0.05 
	0.83
	0.86
	1
	0
	1
	0
	1
	China

	36
	38
	2012
	Nifadkar et al.
	feedback-seeking
	role clarity
	291
	0.25 
	0.89
	0.94
	1
	1
	1
	0
	1
	India

	36
	38
	2012
	
	feedback-seeking
	task mastery
	291
	0.38 
	0.89
	0.93
	1
	1
	1
	0
	1
	India

	37
	39
	2012
	Spagnoli et al.
	information-seeking 
	task mastery
	316
	0.16 
	0.82
	0.75
	0
	1
	1
	0
	1
	Portugal

	37
	39
	2012
	
	information-seeking 
	role ambiguity
	316
	0.03 
	0.82
	0.76
	0
	1
	1
	0
	1
	Portugal

	38
	40
	2014
	Perrot et al.
	proactive personality
	learning (job)
	103
	0.29 
	0.81
	0.8
	1
	0
	1
	0
	0
	France

	38
	40
	2014
	
	proactive personality
	learning (work group)
	103
	0.14 
	0.81
	0.89
	1
	0
	1
	0
	0
	France

	38
	40
	2014
	
	proactive personality
	learning (organization)
	103
	0.28 
	0.81
	0.79
	1
	0
	1
	0
	0
	France

	38
	40
	2014
	
	socialization tactics
	learning (job)
	103
	0.32 
	0.85
	0.8
	1
	0
	1
	0
	0
	France

	38
	40
	2014
	
	socialization tactics
	learning (work group)
	103
	0.28 
	0.85
	0.89
	1
	0
	1
	0
	0
	France

	38
	40
	2014
	
	socialization tactics
	learning(organization)
	103
	0.19 
	0.85
	0.79
	1
	0
	1
	0
	0
	France

	38
	40
	2014
	
	proactive personality
	Socialization tactics
	103
	0.39 
	0.81
	0.85
	0
	0
	1
	0
	0
	France

	39
	41
	2014
	Akremi et al.
	socialization tactics
	task mastery
	104
	0.24 
	0.84
	0.8
	1
	1
	1
	0
	1
	France

	39
	41
	2014
	
	socialization tactics
	role clarity
	104
	0.44 
	0.84
	0.92
	1
	1
	1
	0
	1
	France

	39
	41
	2014
	
	proactive personality
	task mastery
	104
	0.31 
	0.73
	0.8
	1
	1
	1
	0
	1
	France

	39
	41
	2014
	
	proactive personality
	role clarity
	104
	0.19 
	0.73
	0.92
	1
	1
	1
	0
	1
	France

	39
	41
	2014
	
	proactive personality
	socialization tactics
	104
	0.13 
	0.73
	0.84
	0
	1
	1
	0
	1
	France

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	40
	42
	2014
	Cooper-Thomas et al.
	feedback-seeking
	job learning
	178
	-0.08 
	0.89
	0.88
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	general socializing
	job learning
	178
	0.06 
	0.69
	0.88
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	relationship building
	job learning
	178
	-0.15 
	0.9
	0.88
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	positive framing
	job learning
	178
	0.11 
	0.77
	0.88
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	information-seeking
	job learning
	178
	-0.04 
	0.83
	0.88
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	networking
	job learning
	178
	0.04 
	0.8
	0.88
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	role modeling
	job learning
	178
	-0.01 
	0.9
	0.88
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	change work procedure
	job learning
	178
	-0.10 
	0.81
	0.88
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	feedback-seeking
	relationship learning
	178
	0.11 
	0.89
	0.76
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	general socializing
	relationship learning
	178
	0.45 
	0.69
	0.76
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	relationship building
	relationship learning
	178
	0.16 
	0.9
	0.76
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	positive framing
	relationship learning
	178
	0.11 
	0.77
	0.76
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	information-seeking
	relationship learning
	178
	0.16 
	0.83
	0.76
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	networking
	relationship learning
	178
	0.21 
	0.8
	0.76
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	role modeling
	relationship learning
	178
	0.26 
	0.9
	0.76
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	change work procedure
	relationship learning
	178
	0.18 
	0.81
	0.76
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	feedback-seeking
	organization learning
	178
	0.11 
	0.89
	0.91
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	general socializing
	organization learning
	178
	0.28 
	0.69
	0.91
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	relationship building
	organization learning
	178
	0.20 
	0.9
	0.91
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	positive framing
	organization learning
	178
	-0.02 
	0.77
	0.91
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	information-seeking
	organization learning
	178
	0.17 
	0.83
	0.91
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	networking
	organization learning
	178
	0.21 
	0.8
	0.91
	0
	0
	1
	0
	1
	New Zealand

	40
	42
	2014
	
	role modeling
	organization learning
	178
	0.30 
	0.9
	0.91
	0
	0
	1
	0
	1
	New Zealand

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	40
	42
	2014
	
	change work procedure
	organization learning
	178
	0.21 
	0.81
	0.91
	0
	0
	1
	0
	1
	New Zealand

	41
	43
	2014
	Choi
	socialization tactics
	role clarity
	220
	0.40 
	0.86
	0.92
	1
	1
	0
	0
	1
	U.S.

	41
	43
	2014
	
	socialization tactics
	task mastery
	220
	0.20 
	0.86
	0.80
	1
	1
	0
	0
	1
	U.S.

	41
	43
	2014
	
	proactive personality
	role clarity
	220
	0.24 
	0.9
	0.92
	1
	1
	0
	0
	1
	U.S.

	41
	43
	2014
	
	proactive personality
	task mastery
	220
	0.24 
	0.9
	0.80
	1
	1
	0
	0
	1
	U.S.

	41
	43
	2014
	
	proactive personality
	socialization tactics
	220
	0.23 
	0.9
	0.86
	0
	1
	0
	0
	1
	U.S.

	42
	44
	2016
	Lapointe et al.
	socialization tactics
	role clarity
	224
	0.43 
	0.9
	0.86
	1
	0
	1
	0
	mixed
	Canada

	43
	45
	2016
	Pennaforte
	feedback-seeking
	role clarity
	2905
	0.21 
	0.89
	0.85
	0
	1
	1
	0
	0
	U.S.

	43
	45
	2016
	
	job changing negotiating
	role clarity
	2905
	0.11 
	0.88
	0.85
	0
	1
	1
	0
	0
	U.S.

	43
	45
	2016
	
	general socializing
	role clarity
	2905
	0.21 
	0.9
	0.85
	0
	1
	1
	0
	0
	U.S.

	43
	45
	2016
	
	information-seeking
	role clarity
	2905
	0.32 
	0.9
	0.85
	0
	1
	1
	0
	0
	U.S.

	44
	46
	2016
	Yu & Davis
	feedback-seeking 
	role clarity
	172
	0.49 
	0.94 
	0.87
	0
	0
	1
	0
	0
	Singapore

	44
	46
	2016
	
	job change negotiation
	role clarity
	172
	0.42 
	0.92 
	0.87
	0
	0
	1
	0
	0
	Singapore

	44
	46
	2016
	
	positive framing 
	role clarity
	172
	0.51 
	0.90 
	0.87
	0
	0
	1
	0
	0
	Singapore

	44
	46
	2016
	
	general socializing 
	role clarity
	172
	0.39 
	0.92 
	0.87
	0
	0
	1
	0
	0
	Singapore

	44
	46
	2016
	
	relation building 
	role clarity
	172
	0.43 
	0.92 
	0.87
	0
	0
	1
	0
	0
	Singapore

	44
	46
	2016
	
	networking
	role clarity
	172
	0.34 
	0.93 
	0.87
	0
	0
	1
	0
	0
	Singapore

	44
	46
	2016
	
	information-seeking 
	role clarity
	172
	0.42 
	0.91 
	0.87
	0
	0
	1
	0
	0
	Singapore

	45
	47
	2016
	Hallak
	proactive behavior
	role clarity
	177
	0.43 
	0.94
	0.88
	1
	0
	0
	0
	1
	U.S.

	46
	48
	2016
	Tan et al.
	information-seeking
	role learning
	185
	0.34 
	0.77
	0.9
	0
	0
	1
	0
	0
	U.S.

	46
	48
	2016
	
	information-seeking
	social learning
	185
	0.31 
	0.77
	0.85
	0
	0
	1
	0
	0
	U.S.

	46
	48
	2016
	
	information-seeking
	organization learning
	185
	0.32 
	0.77
	0.77
	0
	0
	1
	0
	0
	U.S.

	46
	48
	2016
	
	relation building
	role learning
	185
	0.16 
	0.81
	0.9
	0
	0
	1
	0
	0
	U.S.

	46
	48
	2016
	
	relation building
	social learning
	185
	0.38 
	0.81
	0.85
	0
	0
	1
	0
	0
	U.S.

	46
	48
	2016
	
	relation building
	organization learning
	185
	0.39 
	0.81
	0.77
	0
	0
	1
	0
	0
	U.S.

	47
	49
	2016
	Lapalme et al.
	information-seeking
	role clarity
	217
	0.12 
	0.76
	0.89
	0
	0
	1
	0
	1
	Canada

	47
	49
	2016
	
	feedback-seeking
	role clarity
	217
	0.07 
	0.9
	0.89
	0
	0
	1
	0
	1
	Canada

	47
	49
	2016
	
	relation building
	role clarity
	217
	0.16 
	0.72
	0.89
	0
	0
	1
	0
	1
	Canada

	48
	50
	2016
	Nifadkar & Bauer
	information-seeking 
	task mastery
	286
	0.34 
	0.93 
	0.97 
	1
	1
	1
	0
	1
	India

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	48
	50
	2016
	
	relation building 
	task mastery
	286
	0.05 
	0.95 
	0.97 
	1
	1
	1
	0
	1
	India

	49
	51
	2016
	Stetzer
	information-seeking
	role clarity
	305
	0.105 
	0.81 
	0.82 
	0
	0
	0
	0
	1
	all around the world

	50
	52
	2016
	Benzinger
	socialization tactics
	information-seeking
	359
	0.23 
	0.91
	0.81
	0
	0
	1
	0
	1
	Germany

	51
	53
	2017
	Dunn
	content tactics
	role clarity
	115
	0.56 
	0.76
	0.83
	0
	0
	0
	0
	1
	U.S.

	51
	53
	2017
	
	context tactics
	role clarity
	115
	0.44 
	0.6
	0.83
	0
	0
	0
	0
	1
	U.S.

	51
	53
	2017
	
	social tactics
	role clarity
	115
	0.45 
	0.61
	0.83
	0
	0
	0
	0
	1
	U.S.

	52
	54
	2017
	Ellis et al.
	information-seeking 
	task mastery
	273
	0.24 
	0.89 
	0.92 
	1
	1
	1
	0
	1
	India

	52
	54
	2017
	
	relation building 
	task mastery
	273
	0.23 
	0.91 
	0.92 
	1
	1
	1
	0
	1
	India

	52
	54
	2017
	
	proactive personality
	task mastery
	273
	0.45 
	0.82
	0.92
	1
	1
	1
	0
	1
	India

	52
	54
	2017
	
	proactive personality
	information-seeking 
	273
	0.16 
	0.82
	0.89
	1
	1
	1
	0
	1
	India

	52
	54
	2017
	
	proactive personality
	relation building 
	273
	0.17 
	0.82
	0.91
	1
	1
	1
	0
	1
	India

	53
	55
	2018
	Ślebarska et al.
	proactive coping
	role clarity
	119
	0.35 
	0.88
	0.89
	1
	1
	1
	0
	1
	Poland

	54
	56
	2018
	Kowtha 
	social tactics
	role clarity
	244
	0.24 
	0.63
	0.77
	1
	0
	1
	0
	0
	Southeast Asia

	54
	56
	2018
	
	content tactics
	role clarity
	244
	0.47 
	0.77
	0.77
	1
	0
	1
	0
	0
	Southeast Asia

	54
	56
	2018
	
	contextual tactics
	role clarity
	244
	0.27 
	0.65
	0.77
	1
	0
	1
	0
	0
	Southeast Asia

	55
	57
	2018
	Xian et al.
	socialization tactics
	task mastery
	428
	0.117 
	0.861
	0.819
	1
	0
	1
	0
	1
	China

	55
	57
	2018
	
	proactive behaviors
	task mastery
	428
	0.160 
	0.895
	0.819
	1
	0
	1
	0
	1
	China

	55
	57
	2018
	
	socialization tactics
	role clarity
	428
	0.110 
	0.861
	0.79
	1
	0
	1
	0
	1
	China

	55
	57
	2018
	
	proactive behaviors
	role clarity
	428
	0.165 
	0.895
	0.79
	1
	0
	1
	0
	1
	China

	55
	57
	2018
	
	socialization tactics
	proactive behavior
	428
	0.629 
	0.861
	0.895
	1
	0
	1
	0
	1
	China

	56
	58
	2019
	AlMehairi
	socialization tactics
	role clarity
	154
	0.67 
	0.901
	0.847
	1
	0
	0
	0
	1
	UAE

	56
	58
	2019
	
	proactive personality
	role clarity
	154
	0.41 
	0.897
	0.847
	1
	0
	0
	0
	1
	UAE

	56
	58
	2019
	
	proactive personality
	socialization tactics
	154
	0.29 
	0.901
	0.897
	0
	0
	0
	0
	1
	UAE

	57
	59
	2019
	Chi et al.
	proactive personality
	socialization tactics
	204
	0.36 
	0.78
	0.87
	1
	1
	1
	0
	mixed
	Taiwan

	58
	60
	2019
	Nasr et al.
	socialization tactics
	role clarity
	219
	0.41 
	0.9
	0.8
	1
	0
	1
	0
	0
	France

	58
	60
	2019
	
	proactive personality
	role clarity
	219
	0.17 
	0.71
	0.8
	1
	0
	1
	0
	0
	France

	58
	60
	2019
	
	proactive personality
	socialization tactics
	219
	0.04 
	0.71
	0.9
	1
	0
	1
	0
	0
	France

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	59
	61
	2019
	Li et al.
	proactive personality
	relation building with boss 
	289
	0.23 
	0.81 
	0.87 
	1
	0
	1
	0
	0
	China

	59
	61
	2019
	
	proactive personality
	general socializing
	289
	0.18 
	0.81 
	0.80 
	1
	0
	1
	0
	0
	China

	59
	61
	2019
	
	proactive personality
	networking
	289
	0.19 
	0.81 
	0.82 
	1
	0
	1
	0
	0
	China

	60
	62
	2022
	Liu et al.
	proactive personality
	performance proficiency
	255
	0.31 
	0.86
	0.9
	1
	1
	1
	0
	0
	China

	61
	63
	2020
	Boulamatsi et al.
	positive framing
	task mastery
	266
	0.47 
	0.9
	0.85
	0
	0
	1
	0
	1
	China

	62
	64
	2020
	Nifadkar
	information-seeking 
	role clarity
	267
	0.33 
	0.93 
	0.89 
	0
	1
	1
	0
	1
	India

	62
	64
	2020
	
	information-seeking 
	task mastery
	267
	0.34 
	0.93 
	0.97 
	0
	1
	1
	0
	1
	India

	62
	64
	2020
	
	proactive personality
	role clarity
	267
	0.29 
	0.95 
	0.89 
	0
	1
	1
	0
	1
	India

	62
	64
	2020
	
	proactive personality
	task mastery
	267
	0.25 
	0.95 
	0.97 
	0
	1
	1
	0
	1
	India

	62
	64
	2020
	
	proactive personality
	information-seeking 
	267
	0.25 
	0.95 
	0.93 
	0
	1
	1
	0
	1
	India

	63
	65
	2020
	Lan et al.
	proactive personality
	voice
	322
	0.392 
	0.906
	0.9
	1
	1
	1
	1
	0
	China

	63
	65
	2020
	
	proactive personality
	feedback-seeking
	322
	0.096 
	0.906
	0.877
	1
	1
	1
	1
	0
	China

	64
	66
	2020
	Bauer et al.
	proactive personality
	role clarity
	985
	0.21 
	0.81
	0.85
	1
	1
	1
	0
	mixed
	U.S.

	64
	66
	2020
	
	proactive personality
	task mastery
	985
	0.46 
	0.81
	0.81
	1
	1
	1
	0
	mixed
	U.S.

	65
	67
	2021
	Zheng et al.
	relationship building
	role clarity
	99
	0.11 
	0.87
	0.79
	1
	1
	1
	0
	0
	China

	65
	67
	2021
	
	information-seeking
	role clarity
	99
	0.17 
	0.86
	0.79
	1
	1
	1
	0
	0
	China

	65
	67
	2021
	
	feedback-seeking
	role clarity
	99
	0.13 
	0.87
	0.79
	1
	1
	1
	0
	0
	China

	65
	67
	2021
	
	proactive personality
	role clarity
	99
	0.18 
	0.72
	0.79
	1
	1
	1
	0
	0
	China

	65
	67
	2021
	
	proactive personality
	relationship building
	99
	0.17 
	0.72
	0.87
	1
	1
	1
	1
	0
	China

	65
	67
	2021
	
	proactive personality
	information-seeking
	99
	0.25 
	0.72
	0.86
	1
	1
	1
	1
	0
	China

	65
	67
	2021
	
	proactive personality
	feedback-seeking
	99
	0.21 
	0.72
	0.87
	1
	1
	1
	1
	0
	China

	66
	68
	2021
	Jia et al.
	proactive personality
	task mastery
	114
	-0.01 
	0.82
	0.768
	1
	1
	1
	0
	mixed
	China

	67
	69
	2021
	Liu et al.
	proactive personality
	task mastery
	155
	0.725 
	0.941
	0.945
	1
	1
	1
	0
	mixed
	China

	68
	70
	2021
	Jiang et al.
	information-seeking
	task mastery
	164
	0.43 
	0.935
	0.91
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	positive framing
	task mastery
	164
	0.48 
	0.91
	0.91
	1
	1
	1
	0
	0
	China

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	68
	70
	2021
	
	relation building
	task mastery
	164
	0.37 
	0.885
	0.91
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	information-seeking
	role clarity
	164
	0.56 
	0.935
	0.95
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	positive framing
	role clarity
	164
	0.67 
	0.91
	0.95
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	relation building
	role clarity
	164
	0.49 
	0.885
	0.95
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	proactive personality
	task mastery
	164
	0.45 
	0.9
	0.91
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	proactive personality
	role clarity
	164
	0.53 
	0.9
	0.95
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	proactive personality
	information-seeking
	164
	0.47 
	0.9
	0.935
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	proactive personality
	positive framing
	164
	0.52 
	0.9
	0.91
	1
	1
	1
	0
	0
	China

	68
	70
	2021
	
	proactive personality
	relation building
	164
	0.53 
	0.9
	0.885
	1
	1
	1
	0
	0
	China

	69
	71
	2021
	Zhou et al.
	proactive personality
	role clarity
	189
	0.366 
	0.81
	0.88
	1
	1
	1
	0
	0
	South Korea

	70
	72
	2021
	Cai et al.
	proactive personality
	socialization content
	227
	0.17 
	0.82
	0.93
	1
	1
	1
	0
	0
	China

	71
	73
	2021
	Maué et al.
	socialization tactics
	self-perceived competence
	250
	0.22 
	1
	0.65
	1
	0
	1
	0
	1
	German

	72
	74
	2021
	Nifadkar & Wu
	proactive personality
	role clarity
	263
	0.30 
	0.95
	0.87
	1
	1
	1
	0
	1
	China

	72
	74
	2021
	
	proactive personality
	task mastery
	263
	0.26 
	0.95
	0.87
	1
	1
	1
	0
	1
	China

	73
	75
	2022
	Tang et al.
	job crafting
	Socialization content
	247
	0.54 
	0.91
	0.9
	1
	1
	1
	0
	0
	China

	74
	76
	2022
	Jiang et al.
	socialization tactics
	socialization content 
	447
	0.13 
	0.9
	0.94
	1
	0
	1
	0
	1
	China

	74
	76
	2022
	
	taking charge 
	socialization content 
	447
	0.08 
	0.92
	0.94
	1
	0
	1
	1
	1
	China

	74
	76
	2022
	
	socialization tactics
	taking charging 
	447
	0.41 
	0.9
	0.92
	1
	0
	1
	1
	1
	China

	75
	77
	2022
	Wu et al.
	constructive voice 
	task mastery
	463
	0.22 
	0.92
	0.94
	0
	0
	1
	0
	1
	China

	75
	77
	2022
	
	supportive voice 
	task mastery
	463
	0.19 
	0.92
	0.94
	1
	0
	1
	0
	1
	China

	75
	77
	2022
	
	constructive voice 
	role clarity
	463
	0.12 
	0.92
	0.95
	1
	0
	1
	0
	1
	China

	75
	77
	2022
	
	supportive voice 
	role clarity
	463
	0.10 
	0.92
	0.95
	1
	0
	1
	0
	1
	China

	76
	78
	2022
	Peltokorpi et al.
	socialization tactics
	task mastery
	676
	0.19 
	0.96
	0.89
	1
	0
	1
	0
	1
	Japan

	76
	78
	2022
	
	information-seeking
	task mastery
	676
	0.02 
	0.91
	0.89
	1
	0
	1
	0
	1
	Japan

	76
	78
	2022
	
	socialization tactics
	role clarity
	676
	0.14 
	0.96
	0.85
	1
	0
	1
	0
	1
	Japan

	76
	78
	2022
	
	information-seeking
	role clarity
	676
	0.18 
	0.91
	0.85
	1
	0
	1
	0
	1
	Japan

	76
	78
	2022
	
	socialization tactics
	information-seeking
	676
	0.30 
	0.96
	0.91
	1
	0
	1
	0
	1
	Japan

	77
	79
	2023
	Deng et al.
	proactive personality
	internal proactive socialization 
	495
	0.31 
	0.75
	0.95
	1
	1
	1
	0
	0
	China

	Paper ID
	Sample ID
	Year
	Author
	IV
	DV
	N
	rxy
	rxx
	ryy
	C1
	C2
	C3
	C4
	Newcomer type
	Country/Region

	77
	80
	2023
	Deng et al.
	proactive personality
	internal proactive socialization
	193
	0.26 
	0.74
	0.98
	1
	1
	1
	0
	0
	China

	78
	81
	2023
	Jiang et al.
	proactive personality
	role clarity
	202
	0.40 
	0.91
	0.97
	1
	1
	1
	1
	0
	China

	78
	81
	2023
	
	information-seeking
	role clarity
	202
	0.73 
	0.96
	0.97
	1
	1
	1
	1
	0
	China

	78
	81
	2023
	
	relation building
	role clarity
	202
	0.69 
	0.87
	0.97
	1
	1
	1
	1
	0
	China

	78
	81
	2023
	
	proactive personality
	task mastery
	202
	0.29 
	0.91
	0.95
	1
	1
	1
	1
	0
	China

	78
	81
	2023
	
	information-seeking
	task mastery
	202
	0.55 
	0.96
	0.95
	1
	1
	1
	1
	0
	China

	78
	81
	2023
	
	relation building
	task mastery
	202
	0.54 
	0.87
	0.95
	1
	1
	1
	1
	0
	China

	78
	81
	2023
	
	proactive personality
	information-seeking
	202
	0.24 
	0.91
	0.96
	1
	1
	1
	1
	0
	China

	78
	81
	2023
	
	proactive personality
	relation building
	202
	0.24 
	0.91
	0.87
	1
	1
	1
	1
	0
	China

	79
	82
	2023
	Blazer et al.
	proactive personality
	socialization tactics
	278
	-0.02 
	0.88
	0.9
	0
	0
	1
	0
	1
	U.S.

	80
	83
	2023
	Lo Presti et al.
	socialization tactics
	job crafting-crafting resources
	316
	0.22 
	0.67
	0.76
	0
	0
	1
	0
	0
	Italy

	80
	83
	2023
	
	socialization tactics
	job crafting-crafting challenges
	316
	0.10 
	0.67
	0.84
	0
	0
	1
	0
	0
	Italy

	81
	84
	2023
	Song et al.
	socialization tactics
	task mastery
	368
	0.476 
	0.878
	0.819
	0
	0
	1
	0
	1
	China

	81
	84
	2023
	
	role negotiation
	task mastery
	368
	0.391 
	0.886
	0.819
	0
	0
	1
	0
	1
	China

	81
	84
	2023
	
	socialization tactics
	job change negotiation
	368
	0.620 
	0.878
	0.886
	0
	0
	1
	0
	1
	China

	82
	85
	2024
	Reissner et al.
	promotive voice
	socialization content
	89
	0.27 
	0.95
	0.94
	1
	0
	1
	0
	1
	U.S.

	82
	85
	2024
	
	prohibitive voice
	socialization content
	89
	0.43 
	0.87
	0.94
	1
	0
	1
	0
	1
	U.S.


Note. N = sample size; rxy = raw correlation of IV and DV; rxx = reliability of IV; ryy = reliability of DV; C1 = type of data collection (0 = data collected at the same time, 1 = collected in difference time); C2 = sample source (0 = from multiple organizations, 1 = from the same organization); C3 = publication status (0 = non-published paper, 1 = published paper); C4 = rating source (0 = rated by the same source, 1 = rated by different sources); Newcomer type: 0 = non-experienced newcomer, 1 = experienced newcomer, mixed = two types of newcomer.

