Online Appendix 

Table A.1 summarizes the unstandardized path modeling results for the second-stage Heckman model for Study 1
Table A.2 summarizes the unstandardized path modeling results when only control variables that were significantly correlated with the endogenous variables were included for Study 1
Table A.3 summarizes the unstandardized path modeling results by only including control variables on the specific criteria based on the theorizing for Study 1
Table A.4 summarizes the unstandardized and standardized path modeling results when only control variables that were significantly correlated with the endogenous variables were included for Study 2
Table A.5 summarizes the unstandardized and standardized path modeling results by only including control variables on the specific criteria based on the theorizing for Study 2



2


Table A.1.
Study 1: Unstandardized Path Modeling Results (Interaction Effects with Heckman Two-step Approach)
	Variable
	Training participation
	
	Decision to stay vs. retire

	
	Estimate
	Odds ratio
	SE
	p
	
	Estimate
	Odds ratio
	SE
	p

	Threshold
	8.97**
	--
	2.86
	.002
	
	-4.23
	--
	2.67
	.113

	Within-organization level
	
	
	
	
	
	
	
	
	

	  Age
	-.06
	.94
	.04
	.167
	
	-1.09**
	.34
	.05
	<.001

	  Gender (0=Male, 1=Female)
	-.16
	.85
	.19
	.408
	
	.36
	1.44
	.19
	.053

	  Education (Secondary)
	.32
	1.37
	.22
	.149
	
	-.05
	.96
	.18
	.807

	  Education (Tertiary)
	.41
	1.5
	.28
	.141
	
	.32
	1.38
	.23
	.156

	  Skill level (Medium)
	-.18
	.83
	.19
	.332
	
	.44**
	1.55
	.16
	.005

	  Skill level (Low)
	.25
	1.28
	.35
	.477
	
	.54*
	1.72
	.27
	.048

	  Health
	-.04
	.96
	.10
	.648
	
	.39**
	1.47
	.08
	<.001

	  Income
	-.15*
	.86
	.06
	.013
	
	.18**
	1.20
	.05
	.001

	  Wealth
	-.04
	.96
	.04
	.256
	
	-.13**
	.88
	.04
	.001

	  Work hours per week
	.01
	1.01
	.01
	.366
	
	.03**
	1.03
	.01
	<.001

	  Training availability
	3.53**
	33.95
	.15
	<.001
	
	-.21
	.81
	.11
	.057

	  Relationship satisfaction
	.05
	1.05
	.07
	.463
	
	.21**
	1.23
	.06
	<.001

	  Heckman probability
	8.26*
	--
	3.53
	.019
	
	-5.37
	.00
	3.31
	.105

	  Individual growth need 
	.71**
	2.04
	.10
	<.001
	
	.12
	1.13
	.08
	.144

	  Training participation
	
	
	
	
	
	.34*
	1.40
	.14
	.014

	Between-organization level
	
	
	
	
	
	
	
	
	

	  Organizational size 
	-.08
	.92
	.05
	.116
	
	.07
	1.07
	.05
	.191

	  Sector (Construction)
	-.13
	.88
	.20
	.524
	
	-.34
	.71
	.22
	.113

	  Sector (Health and social work)
	-.11
	.89
	.16
	.482
	
	.08
	1.08
	.16
	.607

	  Climate for developing older workers (CD)
	1.70**
	5.50
	.23
	<.001
	
	.23
	1.25
	.21
	.268

	  Age-inclusive climate (AC)
	-.49
	.62
	.29
	.092
	
	.51
	1.66
	.27
	.060

	Cross-level interactions
	
	
	
	
	
	
	
	
	

	  Individual growth need × CD
	-.44
	.64
	.24
	.068
	
	
	
	
	

	  Individual growth need × AC
	.76*
	2.14
	.31
	.015
	
	
	
	
	

	McFadden’s pseudo-R2
	23.8%


Notes. Level 1 N = 3,200. Level 2 N = 409. Because training participation and decision to stay vs. retire are dichotomous variables, the regressions followed logistic link functions and traditional R2 calculation did not apply here. Thus, we apply odds ratio to gauge the effect sizes. McFadden’s pseudo-R2 was calculated to capture the improvement in the model likelihood over a null model. For sector, the reference group is government and education; for education, the reference group is primary; and for skill level, the reference group is high-skilled.
* p < .05. ** p < .01. 

Table A.2.
Study 1: Unstandardized Path Modeling Results (Interaction Effects with Significant Controls Only)
	Variable
	Training participation
	
	Decision to stay vs. retire

	
	Estimate
	Odds ratio
	SE
	p
	
	Estimate
	Odds ratio
	SE
	p

	Threshold
	2.32**
	--
	.08
	<.001
	
	.07
	1.08
	.07
	.304

	Within-organization level
	
	
	
	
	
	
	
	
	

	  Age
	-.02
	.98
	.04
	.531
	
	-1.11**
	.33
	.05
	<.001

	  Education (Tertiary)
	.27
	1.31
	.16
	.093
	
	.13
	1.14
	.14
	.347

	  Health
	.11
	1.12
	.07
	.114
	
	.29**
	1.34
	.06
	<.001

	  Income
	-.10
	.91
	.05
	.076
	
	.09*
	1.10
	.05
	.048

	  Wealth
	.02
	1.02
	.03
	.561
	
	-.18**
	.84
	.03
	<.001

	  Work hours per week
	.01
	1.01
	.01
	.238
	
	.03**
	1.03
	.01
	.001

	  Training availability
	3.49**
	32.62
	.15
	<.001
	
	-.19
	.82
	.11
	.071

	  Relationship satisfaction
	.09
	1.10
	.07
	.171
	
	.18**
	1.20
	.06
	.001

	  Individual growth need 
	.67**
	1.96
	.09
	<.001
	
	.16*
	1.17
	.08
	.040

	  Training participation
	
	
	
	
	
	.33*
	1.38
	.14
	.018

	Between-organization level
	
	
	
	
	
	
	
	
	

	  Climate for developing older workers (CD)
	1.57**
	4.81
	.23
	<.001
	
	.23
	1.26
	.19
	.228

	  Age-inclusive climate (AC)
	-.19
	.83
	.28
	.496
	
	.49*
	1.62
	.25
	.049

	Cross-level interactions
	
	
	
	
	
	
	
	
	

	  Individual growth need × CD
	-.53*
	.59
	.23
	.022
	
	
	
	
	

	  Individual growth need × AC
	.72*
	2.06
	.32
	.022
	
	
	
	
	

	McFadden’s pseudo-R2
	23.3%


Notes. Level 1 N = 3,200. Level 2 N = 409. Because training participation and decision to stay vs. retire are dichotomous variables, the regressions followed logistic link functions and traditional R2 calculation did not apply here. Thus, we apply odds ratio to gauge the effect sizes. McFadden’s pseudo-R2 was calculated to capture the improvement in the model likelihood over a null model. 
* p < .05. ** p < .01.


Table A.3.
Study 1: Unstandardized Path Modeling Results (Interaction Effects with Theorized Controls Only)
	Variable
	Training participation
	
	Decision to stay vs. retire

	
	Estimate
	Odds ratio
	SE
	p
	
	Estimate
	Odds ratio
	SE
	p

	Threshold
	2.28**
	--
	.08
	<.001
	
	.10
	--
	.08
	.185

	Within-organization level
	
	
	
	
	
	
	
	
	

	  Age
	
	
	
	
	
	-1.11**
	.33
	.05
	<.001

	  Gender (0=Male, 1=Female)
	.19
	1.20
	.14
	.193
	
	.15
	1.17
	.13
	.247

	  Education (Secondary)
	.38
	1.46
	.21
	.072
	
	-.11
	.89
	.18
	.531

	  Education (Tertiary)
	.46
	1.58
	.26
	.078
	
	.22
	1.25
	.22
	.316

	  Skill level (Medium)
	-.10
	.90
	.19
	.577
	
	.43**
	1.53
	.16
	.006

	  Skill level (Low)
	.08
	1.08
	.31
	.801
	
	.74**
	2.10
	.25
	.003

	  Health
	.10
	1.10
	.07
	.163
	
	.29**
	1.34
	.06
	<.001

	  Income
	
	
	
	
	
	.15**
	1.17
	.05
	.002

	  Wealth
	
	
	
	
	
	-.17**
	.85
	.03
	<.001

	  Work hours per week
	
	
	
	
	
	.03**
	1.03
	.01
	.001

	  Training availability
	3.46**
	31.85
	.15
	<.001
	
	-.18
	.83
	.11
	.087

	  Relationship satisfaction
	.08
	1.09
	.07
	.213
	
	.18**
	1.20
	.06
	.001

	  Individual growth need 
	.63**
	1.89
	.09
	<.001
	
	.17*
	1.19
	.08
	.030

	  Training participation
	
	
	
	
	
	.33*
	1.39
	.14
	.016

	Between-organization level
	
	
	
	
	
	
	
	
	

	  Organizational size 
	-.08
	.93
	.05
	.155
	
	.06
	1.07
	.05
	.238

	  Sector (Construction)
	-.33
	.72
	.19
	.077
	
	-.20
	.82
	.20
	.312

	  Sector (Health and social work)
	-.10
	.91
	.16
	.536
	
	.07
	1.07
	.16
	.658

	  Climate for developing older workers (CD)
	1.64**
	5.14
	.23
	<.001
	
	.26
	1.29
	.20
	.206

	  Age-inclusive climate (AC)
	-.36
	.70
	.29
	.211
	
	.43
	1.54
	.26
	.100

	Cross-level interactions
	
	
	
	
	
	
	
	
	

	  Individual growth need × CD
	-.44*
	.64
	.22
	.041
	
	
	
	
	

	  Individual growth need × AC
	.77**
	2.16
	.27
	.005
	
	
	
	
	

	McFadden’s pseudo-R2
	23.6%


Notes. Level 1 N = 3,200. Level 2 N = 409. Because training participation and decision to stay vs. retire are dichotomous variables, the regressions followed logistic link functions and traditional R2 calculation did not apply here. Thus, we apply odds ratio to gauge the effect sizes. McFadden’s pseudo-R2 was calculated to capture the improvement in the model likelihood over a null model. For sector, the reference group is government and education; for education, the reference group is primary; and for skill level, the reference group is high-skilled.
* p < .05. ** p < .01.
Table A.4.
Study 2: Unstandardized and Standardized Path Modeling Results (Interaction Effects with Significant Controls Only) 	
	Variable
	Training participation
	
	Person-organization fit 
	
	Needs-supplies fit 

	
	Estimate
	SE
	
	Estimate
	SE
	
	Estimate
	SE

	Intercept
	3.20**(3.12**)
	.05 (.14)
	
	2.98**(3.96**)
	.14 (.27)
	
	3.46**(4.75**)
	.15 (.30)

	Organizational size
	.00 (.00)
	.03 (.05)
	
	-.04* (-.11*)
	.02 (.05)
	
	.00 (.01)
	.02 (.06)

	Sector (Secondary)
	.02 (.01)
	.20 (.07)
	
	-.20 (-.10)
	.15 (.07)
	
	-.20 (-.10)
	.16 (.08)

	Sector (Tertiary)
	.52** (.21**)
	.19 (.08)
	
	-.13 (-.07)
	.14 (.08)
	
	-.29 (-.17)
	.15 (.09)

	Sector (Public)
	.59** (.29**)
	.18 (.09)
	
	.00 (.00)
	.13 (.09)
	
	.03 (.02)
	.14 (.10)

	Age
	-.01 (-.04)
	.02 (.05)
	
	.01 (.04)
	.01 (.05)
	
	.01 (.03)
	.01 (.05)

	Education (Secondary)
	.05 (.02)
	.32 (.14)
	
	-.16 (-.09)
	.24 (.14)
	
	.41 (.25)
	.25 (.15)

	Education (Tertiary)
	.27 (.12)
	.36 (.16)
	
	-.37 (-.22)
	.27 (.16)
	
	.45 (.29)
	.28 (.18)

	Skill level (Medium)
	.07 (.03)
	.12 (.06)
	
	-.06 (-.04)
	.09 (.06)
	
	.08 (.06)
	.10 (.06)

	Skill level (Low)
	.16 (.06)
	.23 (.09)
	
	-.29 (-.15)
	.17 (.09)
	
	.23 (.13)
	.18 (.10)

	Health
	-.05 (-.04)
	.07 (.05)
	
	-.02 (-.02)
	.05 (.05)
	
	-.01 (-.01)
	.06 (.05)

	Income
	.05 (.10)
	.03 (.06)
	
	.02 (.06)
	.02 (.05)
	
	.04 (.09)
	.02 (.06)

	Wealth
	.01 (.02)
	.03 (.05)
	
	.04 (.09)
	.02 (.05)
	
	.00 (-.01)
	.02 (.05)

	Training availability
	.66** (.29**)
	.11 (.05)
	
	-.05 (-.03)
	.09 (.05)
	
	-.02 (-.02)
	.09 (.06)

	Relationship satisfaction
	.13** (.14**)
	.05 (.05)
	
	.07 (.10)
	.04 (.05)
	
	.05 (.08)
	.04 (.06)

	Individual growth need 
	.32** (.20**)
	.08 (.05)
	
	-.02 (-.02)
	.06 (.05)
	
	.10 (.09)
	.06 (.05)

	Climate for developing older workers (CD)
	.24** (.19**)
	.07 (.06)
	
	.21** (.23**)
	.06 (.06)
	
	.17** (.19**)
	.06 (.07)

	Age-inclusive climate (AC)
	.10 (.08)
	.08 (.06)
	
	.20** (.21**)
	.06 (.06)
	
	.22** (.23**)
	.07 (.07)

	Individual growth need × CD
	-.20 (-.09)
	.14 (.06)
	
	.12 (.08)
	.10 (.06)
	
	.02 (.01)
	.11 (.07)

	Individual growth need × AC
	.31* (.13*)
	.14 (.06)
	
	.03 (.02)
	.11 (.06)
	
	-.04 (-.02)
	.11 (.07)

	Training participation
	
	
	
	.17** (.23**)
	.04 (.06)
	
	.10* (.15*)
	.05 (.06)

	Person-organization fit
	
	
	
	
	
	
	
	

	Needs-supplies fit
	
	
	
	
	
	
	
	

	Demands-abilities fit
	
	
	
	
	
	
	
	

	Job competency
	
	
	
	
	
	
	
	

	R2
	44.4%
	
	44.6%
	
	33.2%


Notes. N = 301. Standardized results are presented in parentheses. For sector, the reference group is other sectors; for education, the reference group is primary; and for skill level, the reference group is high-skilled.
* p < .05. ** p < .01.


Table A.4.
(Continued)
	Variable
	Demands-abilities fit
	
	Job competency
	
	Intention to stay

	
	Estimate
	SE
	
	Estimate
	SE
	
	Estimate
	SE

	Intercept
	3.43**(4.77**)
	.16 (.32)
	
	4.31**(7.35**)
	.14 (.38)
	
	.59 (.61)
	.46 (.48)

	Organizational size
	.00 (-.01)
	.02 (.07)
	
	.00 (-.02)
	.02 (.07)
	
	-.05 (-.11)
	.03 (.06)

	Sector (Secondary)
	-.11 (-.06)
	.16 (.09)
	
	.10 (.06)
	.15 (.09)
	
	.18 (.07)
	.20 (.08)

	Sector (Tertiary)
	-.32* (-.18*)
	.16 (.09)
	
	-.01 (.00)
	.14 (.10)
	
	.08 (.03)
	.20 (.08)

	Sector (Public)
	-.16 (-.11)
	.15 (.10)
	
	.06 (.06)
	.14 (.12)
	
	-.05 (-.03)
	.19 (.10)

	Age
	.01 (.02)
	.01 (.05)
	
	.01 (.05)
	.01 (.06)
	
	.05** (.14**)
	.02 (.05)

	Education (Secondary)
	.32 (.20)
	.27 (.17)
	
	.15 (.11)
	.23 (.18)
	
	-.57 (-.26)
	.32 (.15)

	Education (Tertiary)
	.18 (.12)
	.30 (.19)
	
	-.05 (-.04)
	.27 (.21)
	
	-.85* (-.40*)
	.37 (.17)

	Skill level (Medium)
	-.11 (-.07)
	.10 (.07)
	
	-.04 (-.04)
	.09 (.07)
	
	.07 (.03)
	.12 (.06)

	Skill level (Low)
	-.18 (-.10)
	.19 (.11)
	
	-.23 (-.16)
	.17 (.12)
	
	-.23 (-.09)
	.24 (.10)

	Health
	.02 (.02)
	.06 (.06)
	
	.03 (.04)
	.05 (.06)
	
	.15* (.10*)
	.07 (.05)

	Income
	.01 (.02)
	.02 (.06)
	
	.00 (.01)
	.02 (.07)
	
	.01 (.01)
	.03 (.06)

	Wealth
	-.03 (-.08)
	.02 (.05)
	
	-.01 (-.02)
	.02 (.06)
	
	-.05 (-.09)
	.03 (.05)

	Training availability
	.14 (.09)
	.10 (.06)
	
	-.01 (-.01)
	.09 (.07)
	
	-.02 (-.01)
	.12 (.06)

	Relationship satisfaction
	-.01 (-.02)
	.04 (.06)
	
	.03 (.05)
	.04 (.07)
	
	.02 (.02)
	.05 (.06)

	Individual growth need 
	.05 (.04)
	.07 (.06)
	
	.11* (.12*)
	.06 (.06)
	
	.20* (.13*)
	.08 (.05)

	Climate for developing older workers (CD)
	.05 (.06)
	.06 (.07)
	
	-.08 (-.12)
	.06 (.08)
	
	.05 (.04)
	.08 (.07)

	Age-inclusive climate (AC)
	.13 (.14)
	.07 (.07)
	
	.17** (.23**)
	.06 (.08)
	
	.02 (.02)
	.09 (.07)

	Individual growth need × CD
	.28* (.19*)
	.12 (.07)
	
	.12 (.10)
	.10 (.08)
	
	-.04 (-.02)
	.14 (.07)

	Individual growth need × AC
	-.24* (-.15*)
	.12 (.07)
	
	-.10 (-.08)
	.11 (.08)
	
	.04 (.02)
	.15 (.07)

	Training participation
	.15** (.22**)
	.05 (.07)
	
	-.02 (-.03)
	.04 (.07)
	
	.09 (.09)
	.06 (.06)

	Person-organization fit
	
	
	
	
	
	
	.25** (.19**)
	.09 (.07)

	Needs-supplies fit
	
	
	
	
	
	
	.40** (.30**)
	.10 (.07)

	Demands-abilities fit
	
	
	
	
	
	
	.00 (.00)
	.09 (.07)

	Job competency
	
	
	
	
	
	
	.01 (.00)
	.09 (.05)

	R2
	21.1%
	
	8.3%
	
	38.3%








Table A.5.
Study 2: Unstandardized and Standardized Path Modeling Results (Interaction Effects with Theorized Controls Only) 	
	Variable
	Training participation
	
	Person-organization fit 
	
	Needs-supplies fit 

	
	Estimate
	SE
	
	Estimate
	SE
	
	Estimate
	SE

	Intercept
	3.20**(3.12**)
	.05 (.14)
	
	2.96**(3.93**)
	.14 (.27)
	
	3.44**(4.72**)
	 .15 (.30)

	Organizational size
	.01 (.02)
	.03 (.05)
	
	-.04 (-.11)
	.02 (.06)
	
	.01 (.04)
	.02 (.06)

	Sector (Secondary)
	.11 (.04)
	.20 (.07)
	
	-.21 (-.10)
	.15 (.07)
	
	-.16 (-.08)
	.15 (.08)

	Sector (Tertiary)
	.53** (.22**)
	.19 (.08)
	
	-.18 (-.10)
	.14 (.08)
	
	-.32* (-.18*)
	.15 (.09)

	Sector (Public)
	.60** (.30**)
	.18 (.09)
	
	-.04 (-.03)
	.14 (.09)
	
	-.04 (-.03)
	.15 (.10)

	Age
	
	
	
	
	
	
	
	

	Gender (0=Male, 1=Female)
	.00 (.00)
	.10 (.05)
	
	-.03 (-.02)
	.07 (.05)
	
	.10 (.06)
	.08 (.05)

	Education (Secondary)
	.04 (.02)
	.32 (.14)
	
	-.13 (-.07)
	.24 (.14)
	
	.43 (.26)
	.25 (.15)

	Education (Tertiary)
	.21 (.09)
	.36 (.16)
	
	-.36 (-.22)
	.27 (.16)
	
	.44 (.28)
	.28 (.18)

	Skill level (Medium)
	.01 (.00)
	.12 (.06)
	
	-.10 (-.06)
	.09 (.06)
	
	.02 (.02)
	.09 (.06)

	Skill level (Low)
	.03 (.01)
	.22 (.09)
	
	-.37* (-.20*)
	.16 (.09)
	
	.12 (.06)
	.17 (.09)

	Health
	-.05 (-.03)
	.07 (.05)
	
	-.01 (-.01)
	.05 (.05)
	
	-.01 (-.01)
	.06 (.05)

	Income
	
	
	
	
	
	
	
	

	Wealth
	
	
	
	
	
	
	
	

	Work hours per week
	
	
	
	
	
	
	
	

	Training availability
	.69** (.31**)
	.11 (.05)
	
	-.04 (-.02)
	.09 (.05)
	
	-.01 (-.01)
	.09 (.06)

	Relationship satisfaction
	.14** (.15**)
	.05 (.05)
	
	.06 (.09)
	.04 (.05)
	
	.05 (.08)
	.04 (.06)

	Individual growth need 
	.34** (.21**)
	.08 (.05)
	
	-.01 (-.01)
	.06 (.05)
	
	.11 (.10)
	.06 (.05)

	Climate for developing older workers (CD)
	.25** (.20**)
	.07 (.06)
	
	.22** (.24**)
	.06 (.06)
	
	.17** (.20**)
	.06 (.07)

	Age-inclusive climate (AC)
	.09 (.07)
	.08 (.06)
	
	.20** (.21**)
	.06 (.06)
	
	.22** (.23**)
	.07 (.07)

	Individual growth need × CD
	-.19 (-.09)
	.14 (.06)
	
	.13 (.08)
	.10 (.06)
	
	.03 (.02)
	.11 (.07)

	Individual growth need × AC
	.30* (.13*)
	.14 (.06)
	
	.03 (.02)
	.11 (.06)
	
	-.05 (-.03)
	.11 (.07)

	Training participation
	
	
	
	.18** (.24**)
	.04 (.06)
	
	.11* (.15*)
	.05 (.06)

	Person-organization fit
	
	
	
	
	
	
	
	

	Needs-supplies fit
	
	
	
	
	
	
	
	

	Demands-abilities fit
	
	
	
	
	
	
	
	

	Job competency
	
	
	
	
	
	
	
	

	R2
	43.8%
	
	43.4%
	
	33.0%


Notes. N = 301. Standardized results are presented in parentheses. For sector, the reference group is other sectors; for education, the reference group is primary; and for skill level, the reference group is high-skilled. 
* p < .05. ** p < .01.
Table A.5.
(Continued)
	Variable
	Demands-abilities fit
	
	Job competency
	
	Intention to stay

	
	Estimate
	SE
	
	Estimate
	SE
	
	Estimate
	SE

	Intercept
	3.43**(4.78**)
	.16 (.32)
	
	4.31**(7.36**)
	.14 (.38)     
	
	 .68 (.70)
	.45 (.47)

	Organizational size
	.00 (.01)
	.02 (.07)
	
	.00 (.00)
	.02 (.07)
	
	-.04 (-.09)
	.03 (.06)

	Sector (Secondary)
	-.09 (-.05)
	.16 (.08)
	
	.09 (.06)
	.14 (.09)
	
	.20 (.08)
	.20 (.08)

	Sector (Tertiary)
	-.32* (-.19*)
	.16 (.09)
	
	-.03 (-.02)
	.14 (.10)
	
	.07 (.03)
	.20 (.08)

	Sector (Public)
	-.21 (-.14)
	.15 (.11)
	
	.02 (.01)
	.14 (.12)
	
	-.10 (-.05)
	.19 (.10)

	Age
	
	
	
	
	
	
	.06** (.17**)
	.02 (.05)

	Gender (0=Male, 1=Female)
	.14 (.10)
	.08 (.06)
	
	.08 (.07)
	.07 (.06)
	
	.30** (.15**)
	.11 (.06)

	Education (Secondary)
	.33 (.21)
	.27 (.16)
	
	.17 (.13)
	.23 (.18)
	
	-.52 (-.24)
	.32 (.15)

	Education (Tertiary)
	.18 (.12)
	.30 (.19)
	
	-.03 (-.03)
	.27 (.21)
	
	-.80* (-.38*)
	.37 (.17)

	Skill level (Medium)
	-.13 (-.09)
	.10 (.07)
	
	-.06 (-.05)
	.09 (.07)
	
	.05 (.03)
	.12 (.06)

	Skill level (Low)
	-.21 (-.12)
	.18 (.10)
	
	-.26 (-.18)
	.16 (.11)
	
	-.23 (-.09)
	.24 (.10)

	Health
	.02 (.02)
	.06 (.06)
	
	.03 (.03)
	.05 (.06)
	
	.14* (.10*)
	.07 (.05)

	Income
	
	
	
	
	
	
	.00 (.01)
	.04 (.07)

	Wealth
	
	
	
	
	
	
	-.04 (-.08)
	.03 (.05)

	Work hours per week
	
	
	
	
	
	
	.01 (.11)
	.01 (.07)

	Training availability
	.13 (.08)
	.10 (.06)
	
	-.02 (-.02)
	.08 (.07)
	
	-.02 (-.01)
	.12 (.05)

	Relationship satisfaction
	.00 (-.01)
	.04 (.06)
	
	.03 (.05)
	.04 (.07)
	
	.02 (.03)
	.05 (.06)

	Individual growth need 
	.05 (.04)
	.06 (.06)
	
	.12* (.13*)
	.06 (.06)
	
	.21** (.14**)
	.08 (.05)

	Climate for developing older workers (CD)
	.05 (.06)
	.06 (.07)
	
	-.08 (-.11)
	.05 (.08)
	
	.05 (.04)
	.08 (.07)

	Age-inclusive climate (AC)
	.13 (.14)
	.07 (.07)
	
	.17** (.23**)
	.06 (.08)
	
	.04 (.03)
	.09 (.07)

	Individual growth need × CD
	.29* (.19*)
	.11 (.07)
	
	.13 (.10)
	.10 (.08)
	
	-.05 (-.02)
	.14 (.07)

	Individual growth need × AC
	-.25* (-.15*)
	.12 (.07)
	
	-.11 (-.08)
	.10 (.08)
	
	.04 (.02)
	.14 (.07)

	Training participation
	.15** (.22**)
	.05 (.07)
	
	-.02 (-.03)
	.04 (.07)
	
	.07 (.08)
	.06 (.06)

	Person-organization fit
	
	
	
	
	
	
	.26** (.20**)
	.09 (.07)

	Needs-supplies fit
	
	
	
	
	
	
	.38** (.28**)
	.10 (.07)

	Demands-abilities fit
	
	
	
	
	
	
	.00 (.00)
	.09 (.07)

	Job competency
	
	
	
	
	
	
	.01 (.01)
	.09 (.05)

	R2
	21.3%
	
	8.4%
	
	39.4%



