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Main Codes and Input Values for the Primary Studies Not Included in Our Meta-Analyses
	Author(s)
	Correlate
	     n
	     r
	αDT
	αWD

	Baka (2018)
	Machiavellianism
	659
	.39
	.89
	.90

	Baka (2018)
	Narcissism
	659
	.32
	.91
	.90

	Baka (2018)
	Psychopathy 
	659
	.35
	.87
	.90

	Carre et al. (2018)
	Psychopathy
	559
	.46
	.92
	-

	Castiglione (2010)
	Narcissism
	116
	.28
	.93
	.93

	Dahling et al. (2009) Study 2
	Machiavellianism
	323
	.38
	.84
	.89

	Dahling et al. (2009) Study 2
	Narcissism
	323
	.38
	.77
	.89

	Gallagher (2009)
	Narcissism
	308
	.14
	.81
	.80

	Iliescu et al. (2015) Study 2, Sample 1
	Machiavellianism comp.
	76
	.14
	.63
	.94

	Iliescu et al. (2015) Study 2, Sample 1
	Narcissism comp.
	76
	.08
	.54
	.94

	Iliescu et al. (2015) Study 2, Sample 1
	Psychopathy comp.
	76
	.31
	.77
	.94

	Iliescu et al. (2015) Study 2, Sample 2
	Machiavellianism comp.
	245
	.31
	.81
	.94

	Iliescu et al. (2015) Study 2, Sample 2
	Narcissism
	245
	.17
	.70
	.94

	Iliescu et al. (2015) Study 2, Sample 2
	Psychopathy 
	245
	.38
	.92
	.94

	Jackson (2009) Study 2
	Psychopathy
	190
	       -
	-
	-

	Judge et al. (2006) Study 2
	Narcissism comp.
	131
	.23
	.87
	.89

	Miller (2017)
	Machiavellianism
	282
	.29
	.84
	.92

	Miller (2017)
	Narcissism
	282
	.20
	.80
	.92

	Miller (2017)
	Psychopathy 
	282
	.59
	.82
	.92

	Stanescu & Mohorea (2016)
	Machiavellianism
	122
	-.01
	-
	-

	Stanescu & Mohorea (2016)
	Narcissism
	122
	.07
	-
	-

	Stanescu & Mohorea (2016)
	Psychopathy 
	122
	.44
	-
	-

	Zhao et al. (2018)
	Machiavellianism
	255
	.49
	.87
	.95
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Note. n = sample size. r = zero-order correlation. αDT = Cronbach’s alpha estimate of internal consistency for the Dark Triad variables. αWD = Cronbach’s alpha estimate of internal consistency for the workplace deviance variable. comp. = composite. 
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