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Measures of the Original Five-Factor Model of Personality Included in the Meta-Analysis
	Measures of the original five-factor model of personality

	Big Fivea
	Five-factor personality inventoryg

	Big Five adjective marker scaleb
	5-dimensional personality testh

	Big Five aspect scalec
	International personality item pooli 

	Big Five inventoryd
	NEO five-factor inventoryj

	Employee screening questionnairee
	Revised NEO personality inventoryk

	Five-factor marker scalef
	Trait self-descriptive inventoryl


a Francis (2012). b Boies, Yoo, Ebacher, Lee, and Ashton (2004). c Barford, Zhao, and Smillie (2015); Ramos (2017); Zhao, Ferguson, and Smillie (2016). d Hilbig, Moshagen, and Zettler (2016); Lee, Ashton, and de Vries (2005); Miller, Gaughan, Maples, and Price (2011); Thurackal, Corveleyn, and Dezutter (2016). e O’Neill, Lewis, and Carswell (2011). f de Vries and van Gelder (2013). g de Vries (2011); de Vries, de Vries, de Hoogh, and Feij (2009). h de Vries and van Gelder (2013). i Aghababaei (2012); Boies, Yoo, Ebacher, Lee, and Ashton (2004); Goffin and Spring (2016); Hilbig, Moshagen, and Zettler (2016); Lee and Ashton (2004); Lee, Ashton, and de Vries (2005); Lee, Gizzarone, and Ashton (2003); Lee, Ogunfowora, and Ashton (2005); Oh (2018); Oh, Lee, Ashton, and de Vries (2011); O’Neill, Lewis, and Carswell (2011); Schmidt (2008); Schneider and Goffin (2012); Stewart (2011); Wakabayashi (2014); Woodley, Bourdage, Ogunfowora, and Nguyen (2016). j Ashton and Lee (2009); Gylfason, Halldorsson, and Kristinsson (2016); Hilbig, Glöckner, and Zettler (2014); Hilbig, Moshagen, and Zettler (2016); Hilbig, Thielmann, Hepp, Klein, and Zettler (2015); Hilbig and Zettler (2015); Lee and Ashton (2013); Lee, Ashton, and de Vries (2005); Lee, Ashton, Morrison, Cordery, and Dunlop (2008); Miller, Gaughan, Maples, and Price (2011); Oh, Lee, Ashton, and de Vries (2011); Thielmann and Hilbig (2015); Wakabayashi (2014). k de Vries (2011); de Vries, Ashton, and Lee (2009); de Vries, de Vries, de Hoogh, and Feij (2009); Gaughan, Miller, and Lynam (2012); Miller, Gaughan, Maples, and Price (2011); Romero, Villar, and López-Romero (2015); Stepp (2007). l Boyes (2005). 



Table S2
 Primary studies Included in the Honesty-Humility and the Five-Factor Model of Personality Meta-Analyses
	[bookmark: _Hlk524195112]Study
	Correlates of H-H
	n
	r
	
	

	Aghababaei (2012)
	OP
	190
	.13
	.80c
	.79c

	Ashton & Lee (2005)
	OP
	449
	-.10b
	.90
	.79c

	Ashton & Lee (2009, sample 1)
	OP
	464
	.25b
	.79
	.79c

	Ashton & Lee (2009, sample 2)
	OP
	734
	-.06b
	.74
	.79c

	Ashton, Lee, & de Vries (2014)
	OP
	387
	-.13
	.80c
	.79c

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 1)
	OP
	146
	.14b
	.88
	.80

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 2)
	OP
	211
	-.10b
	.86
	.77

	Boyes (2005, sample 1)a
	OP
	106
	.20b
	.83
	.91

	Boyes (2005, sample 2)a
	OP
	254
	.02b
	.76
	.92

	de Vries (2011)
	OP
	377
	.03
	.90
	.81

	de Vries & van Gelder (2013)
	OP
	133
	.44
	.90
	.84

	de Vries, Ashton, & Lee (2009)
	OP
	260
	-.01
	.92
	.87

	de Vries, de Vries, de Hoogh, & Feij (2009)
	OP
	183
	.00
	.89
	.86

	Gaughan, Miller, & Lynam (2012)
	OP
	290
	.15
	.80c
	.79c

	Gylfason, Halldorsson, & Kristinsson (2016)
	OP
	143
	-.02
	.89
	.75

	Hilbig, Glöckner, & Zettler (2014)
	OP
	80
	-.05
	.80
	.69

	Hilbig, Moshagen, & Zettler (2016)
	OP
	308
	.03b
	.73
	.79c

	Hilbig, Thielmann, Hepp, Klein, & Zettler (2015)
	OP
	96
	.04
	.77
	.72

	Hilbig & Zettler (2015)
	OP
	147
	.32
	.71
	.72

	Lee & Ashton (2004)
	OP
	250
	.11
	.92
	.84

	Lee & Ashton (2013)
	OP
	662
	.20
	.77
	.74

	Lee, Ashton, & de Vries (2005, sample 1)
	OP
	106
	.06
	.79
	.83

	Lee, Ashton, & de Vries (2005, sample 2)
	OP
	179
	.04
	.86
	.77

	Lee, Ashton, & de Vries (2005, sample 3)
	OP
	128
	-.11
	.78
	.64

	Lee, Ashton, & de Vries (2005, sample 4)
	OP
	164
	.01
	.71
	.78

	Lee, Ashton, Morrison, Cordery, & Dunlop (2008)
	OP
	326
	.20
	.85
	.75

	Lee, Gizzarone, & Ashton (2003)
	OP
	150
	-.08
	.82
	.75

	Lee, Ogunfowora, & Ashton (2005)
	OP
	200
	.00
	.92
	.80

	Oh (2018)a
	OP
	113
	-.09
	.83
	.80

	Ramos (2017)a
	OP
	291
	-.11
	.80c
	.79c

	Romero, Villar, & López-Romero (2015)
	OP
	876
	.04
	.80
	.79

	Stepp (2007)a
	OP
	656
	-.07
	.80c
	.79c

	Thurackal, Corveleyn, & Dezutter (2016, sample 1)
	OP
	489
	.24
	.80c
	.79c

	Thurackal, Corveleyn, & Dezutter (2016, sample 2)
	OP
	502
	.10
	.80c
	.79c

	Wakabayashi (2014)
	OP
	307
	.13b
	.88
	.79c

	Woodley, Bourdage, Ogunfowora, & Nguyen (2016)
	OP
	411
	.15
	.72
	.82

	Aghababaei (2012)
	CO
	190
	.31
	.80c
	.84c

	Ashton & Lee (2005)
	CO
	449
	.07b
	.90
	.84c

	Ashton & Lee (2009, sample 1)
	CO
	464
	.15b
	.79
	.84c

	Ashton & Lee (2009, sample 2)
	CO
	734
	.14b
	.74
	.84c

	Ashton, Lee, & de Vries (2014)
	CO
	387
	.09
	.80c
	.84c

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 1)
	CO
	146
	.33b
	.88
	.85

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 2)
	CO
	211
	.09b
	.86
	.81

	Boyes (2005, sample 1)a
	CO
	106
	.33b
	.83
	.93

	Boyes (2005, sample 2)a
	CO
	254
	.30b
	.76
	.94

	de Vries (2011, sample 1)
	CO
	276
	.15
	.90
	.84

	de Vries (2011, sample 2)
	CO
	377
	.21
	.90
	.89

	de Vries & van Gelder (2013, sample 1)
	CO
	133
	.38
	.90
	.91

	de Vries & van Gelder (2013, sample 2)
	CO
	709
	.02
	.91
	.83

	de Vries, Ashton, & Lee (2009)
	CO
	260
	.15
	.92
	.90

	de Vries, de Vries, de Hoogh, & Feij (2009, sample 2)
	CO
	263
	.15
	.90
	.84

	de Vries, de Vries, de Hoogh, & Feij (2009, sample 3)
	CO
	183
	.17
	.89
	.91

	Francis (2012)a
	CO
	388
	.06b
	.83
	.87

	Gaughan, Miller, & Lynam (2012)
	CO
	290
	.15
	.80c
	.84c

	Goffin & Spring (2016)
	CO
	198
	.34
	.81
	.94

	Gylfason, Halldorsson, & Kristinsson (2016)
	CO
	143
	.19
	.89
	.88

	Hilbig, Glöckner, & Zettler (2014)
	CO
	80
	.01
	.80
	.80

	Hilbig, Moshagen, & Zettler (2016)
	CO
	308
	.20b
	.73
	.84c

	Hilbig, Thielmann, Hepp, Klein, & Zettler (2015)
	CO
	96
	.10
	.77
	.85

	Hilbig & Zettler (2015)
	CO
	147
	.17
	.71
	.83

	Lee & Ashton (2004)
	CO
	250
	.23
	.92
	.82

	Lee & Ashton (2013)
	CO
	662
	.15
	.77
	.83

	Lee, Ashton, & de Vries (2005, sample 1)
	CO
	106
	.37
	.79
	.75

	Lee, Ashton, & de Vries (2005, sample 2)
	CO
	179
	.34
	.86
	.83

	Lee, Ashton, & de Vries (2005, sample 3)
	CO
	128
	-.05
	.78
	.81

	Lee, Ashton, & de Vries (2005, sample 4)
	CO
	164
	.19
	.71
	.80

	Lee, Ashton, Morrison, Cordery, & Dunlop (2008)
	CO
	326
	.08
	.85
	.83

	Lee, Gizzarone, & Ashton (2003)
	CO
	150
	.18
	.82
	.69

	Lee, Ogunfowora, & Ashton (2005)
	CO
	200
	.21
	.92
	.82

	Oh (2018)a
	CO
	113
	.24
	.83
	.86

	O’Neill, Lewis, & Carswell (2011)
	CO
	464
	.32
	.77
	.69

	Ramos (2017)a
	CO
	291
	.13
	.80c
	.84c

	Romero, Villar, & López-Romero (2015)
	CO
	876
	.24
	.80
	.84c

	Schneider & Goffin (2012)
	CO
	213
	.34
	.81
	.94

	Stepp (2007)a
	CO
	656
	.11
	.80c
	.84c

	Stewart (2011)a
	CO
	1166
	.25
	.61
	.83

	Thurackal, Corveleyn, & Dezutter (2016, sample 1)
	CO
	489
	.41
	.80c
	.84c

	Thurackal, Corveleyn, & Dezutter (2016, sample 2)
	CO
	502
	.33
	.80c
	.84c

	Wakabayashi (2014)
	CO
	307
	.11b
	.88
	.84c

	Woodley, Bourdage, Ogunfowora, & Nguyen (2016)
	CO
	411
	.39
	.72
	.88

	Aghababaei (2012)
	EX
	190
	-.13
	.80c
	.86c

	Ashton & Lee (2005)
	EX
	449
	-.15b
	.90
	.86c

	Ashton & Lee (2009, sample 1)
	EX
	464
	-.15b
	.79
	.86c

	Ashton & Lee (2009, sample 2)
	EX
	734
	-.10b
	.74
	.86c

	Ashton, Lee, & de Vries (2014)
	EX
	387
	-.14
	.80c
	.86c

	Barford, Zhao, & Smillie (2015)
	EX
	206
	-.02
	.80
	.92

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 1)
	EX
	146
	.00b
	.88
	.87

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 2)
	EX
	211
	-.12b
	.86
	.89

	Boyes (2005, sample 1)a
	EX
	106
	.09b
	.83
	.93

	Boyes (2005, sample 2)a
	EX
	254
	.04b
	.76
	.91

	de Vries (2011, sample 1)
	EX
	276
	.04
	.90
	.92

	de Vries (2011, sample 2)
	EX
	377
	-.21
	.90
	.86

	de Vries & van Gelder (2013, sample 1)
	EX
	133
	.04
	.90
	.93

	de Vries & van Gelder (2013, sample 2)
	EX
	709
	-.08
	.91
	.88

	de Vries, Ashton, & Lee (2009)
	EX
	260
	-.23
	.92
	.90

	de Vries, de Vries, de Hoogh, & Feij (2009, sample 2)
	EX
	263
	.04
	.90
	.92

	de Vries, de Vries, de Hoogh, & Feij (2009, sample 3)
	EX
	183
	-.18
	.89
	.90

	Gaughan, Miller, & Lynam (2012)
	EX
	290
	-.11
	.80c
	.86c

	Gylfason, Halldorsson, & Kristinsson (2016)
	EX
	143
	-.05
	.89
	.78

	Hilbig, Glöckner, & Zettler (2014)
	EX
	80
	-.05
	.80
	.75

	Hilbig, Moshagen, & Zettler (2016)
	EX
	308
	-.06b
	.73
	.86c

	Hilbig, Thielmann, Hepp, Klein, & Zettler (2015)
	EX
	96
	.24
	.77
	.72

	Hilbig & Zettler (2015)
	EX
	147
	-.08
	.71
	.82

	Lee & Ashton (2004)
	EX
	250
	-.04
	.92
	.90

	Lee & Ashton (2013)
	EX
	662
	-.06
	.77
	.78

	Lee, Ashton, & de Vries (2005, sample 1)
	EX
	106
	-.17
	.79
	.87

	Lee, Ashton, & de Vries (2005, sample 2)
	EX
	179
	.00
	.86
	.79

	Lee, Ashton, & de Vries (2005, sample 3)
	EX
	128
	-.19
	.78
	.90

	Lee, Ashton, & de Vries (2005, sample 4)
	EX
	164
	-.08
	.71
	.86

	Lee, Ashton, Morrison, Cordery, & Dunlop (2008)
	EX
	326
	-.04
	.85
	.80

	Lee, Gizzarone, & Ashton (2003)
	EX
	150
	-.23
	.82
	.86

	Lee, Ogunfowora, & Ashton (2005)
	EX
	200
	-.16
	.92
	.91

	Oh (2018)a
	EX
	113
	-.27
	.83
	.81

	Oh, Lee, Ashton, & de Vries (2011, sample 1)
	EX
	104
	-.17
	.79
	.87

	Oh, Lee, Ashton, & de Vries (2011, sample 2)
	EX
	179
	.00
	.86
	.79

	Oh, Lee, Ashton, & de Vries (2011, sample 3)
	EX
	131
	-.19
	.78
	.90

	Ramos (2017)a
	EX
	291
	-.12
	.80c
	.86c

	Romero, Villar, & López-Romero (2015)
	EX
	876
	-.07
	.80
	.86c

	Stepp (2007)a
	EX
	656
	-.18
	.80c
	.86c

	Thurackal, Corveleyn, & Dezutter (2016, sample 1)
	EX
	489
	.26
	.80c
	.86c

	Thurackal, Corveleyn, & Dezutter (2016, sample 2)
	EX
	502
	.19
	.80c
	.86c

	Wakabayashi (2014)
	EX
	307
	-.17b
	.88
	.86c

	Woodley, Bourdage, Ogunfowora, & Nguyen (2016)
	EX
	411
	-.15
	.72
	.87

	Aghababaei (2012)
	AG
	190
	.39
	.80c
	.81c

	Ashton & Lee (2005)
	AG
	449
	.36b
	.90
	.81c

	Ashton & Lee (2009, sample 1)
	AG
	464
	.45b
	.79
	.81c

	Ashton & Lee (2009, sample 2)
	AG
	734
	.39b
	.74
	.81c

	Ashton, Lee, & de Vries (2014)
	AG
	387
	.28
	.80c
	.81c

	Barford, Zhao, & Smillie (2015)
	AG
	206
	.49
	.80
	.85

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 1)
	AG
	146
	.64b
	.88
	.88

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 2)
	AG
	211
	.15b
	.86
	.79

	Boyes (2005, sample 1)a
	AG
	106
	.37b
	.83
	.91

	Boyes (2005, sample 2)a
	AG
	254
	.35b
	.76
	.90

	de Vries (2011, sample 1)
	AG
	276
	.60
	.90
	.85

	de Vries (2011, sample 2)
	AG
	377
	.59
	.90
	.85

	de Vries & van Gelder (2013, sample 1)
	AG
	133
	.34
	.90
	.88

	de Vries & van Gelder (2013, sample 2)
	AG
	709
	.51
	.91
	.83

	de Vries, Ashton, & Lee (2009)
	AG
	260
	.66
	.92
	.88

	de Vries, de Vries, de Hoogh, & Feij (2009, sample 2)
	AG
	263
	.59
	.90
	.85

	de Vries, de Vries, de Hoogh, & Feij (2009, sample 3)
	AG
	183
	.53
	.89
	.86

	Francis (2012)a
	AG
	388
	.30b
	.83
	.82

	Gaughan, Miller, & Lynam (2012)
	AG
	290
	.67
	.80c
	.81c

	Goffin & Spring (2016)
	AG
	198
	.30
	.81
	.92

	Gylfason, Halldorsson, & Kristinsson (2016)
	AG
	143
	.61
	.89
	.78

	Hilbig, Glöckner, & Zettler (2014)
	AG
	80
	.38
	.80
	.79

	Hilbig, Moshagen, & Zettler (2016)
	AG
	308
	.30b
	.73
	.81c

	Hilbig, Thielmann, Hepp, Klein, & Zettler (2015)
	AG
	96
	.44
	.77
	.77

	Hilbig & Zettler (2015)
	AG
	147
	.35
	.71
	.75

	Lee & Ashton (2013)
	AG
	662
	.42
	.77
	.75

	Lee, Ashton, & de Vries (2005, sample 1)
	AG
	106
	.27
	.79
	.81

	Lee, Ashton, & de Vries (2005, sample 2)
	AG
	179
	.52
	.86
	.82

	Lee, Ashton, & de Vries (2005, sample 3)
	AG
	128
	.12
	.78
	.82

	Lee, Ashton, & de Vries (2005, sample 4)
	AG
	164
	.35
	.71
	.75

	Lee, Ashton, Morrison, Cordery, & Dunlop (2008)
	AG
	326
	.48
	.85
	.79

	Lee, Gizzarone, & Ashton (2003)
	AG
	150
	.16
	.82
	.70

	Lee, Ogunfowora, & Ashton (2005)
	AG
	200
	.36
	.92
	.84

	Miller, Gaughan, Maples, & Price (2011)
	AG
	290
	.55b
	.91
	.81c

	Oh (2018)a
	AG
	113
	.18
	.83
	.75

	O’Neill, Lewis, & Carswell (2011)
	AG
	464
	.30
	.77
	.56

	Ramos (2017)a
	AG
	291
	.61
	.80c
	.81c

	Romero, Villar, & López-Romero (2015)
	AG
	876
	.45
	.80
	.81c

	Schmidt (2008)a
	AG
	146
	.24
	.66
	.75

	Schneider & Goffin (2012)
	AG
	213
	.63
	.81
	.89

	Stepp (2007)a
	AG
	656
	.54
	.80c
	.81c

	Stewart (2011)a
	AG
	1166
	.40
	.61
	.73

	Thielmann & Hilbig (2015, sample 2)
	AG
	118
	.49
	.73
	.75

	Thielmann & Hilbig (2015, sample 3)
	AG
	177
	.56
	.84
	.73

	Thurackal, Corveleyn, & Dezutter (2016, sample 1)
	AG
	489
	.47
	.80c
	.81c

	Thurackal, Corveleyn, & Dezutter (2016, sample 2)
	AG
	502
	.38
	.80c
	.81c

	Wakabayashi (2014)
	AG
	307
	.20b
	.88
	.81c

	Woodley, Bourdage, Ogunfowora, & Nguyen (2016)
	AG
	411
	.58
	.72
	.84

	Zhao, Ferguson, & Smillie (2016, sample 1)
	AG
	304
	.44
	.82
	.86

	Zhao, Ferguson, & Smillie (2016, sample 2)
	AG
	256
	.41
	.87
	.91

	Aghababaei (2012)
	ES
	190
	.30
	.80c
	.87c

	Ashton & Lee (2005)
	ES
	449
	.16b
	.90
	.87c

	Ashton & Lee (2009, sample 1)
	ES
	464
	-.08b
	.79
	.87c

	Ashton & Lee (2009, sample 2)
	ES
	734
	.09b
	.74
	.87c

	Ashton, Lee, & de Vries (2014)
	ES
	387
	.08
	.80c
	.87c

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 1)
	ES
	146
	.32b
	.88
	.78

	Boies, Yoo, Ebacher, Lee, & Ashton (2004, sample 2)
	ES
	211
	.17b
	.86
	.89

	Boyes (2005, sample 1)a
	ES
	106
	-.34b
	.83
	.94

	Boyes (2005, sample 2)a
	ES
	254
	-.27b
	.76
	.94

	de Vries (2011, sample 1)
	ES
	276
	.11
	.90
	.93

	de Vries (2011, sample 2)
	ES
	377
	.05
	.90
	.89

	de Vries & van Gelder (2013, sample 1)
	ES
	133
	.07
	.90
	.91

	de Vries & van Gelder (2013, sample 2)
	ES
	709
	.03
	.91
	.91

	de Vries, Ashton, & Lee (2009)
	ES
	260
	.07
	.92
	.91

	de Vries, de Vries, de Hoogh, & Feij (2009, sample 2)
	ES
	263
	.10
	.90
	.93

	de Vries, de Vries, de Hoogh, & Feij (2009, sample 3)
	ES
	183
	.07
	.89
	.91

	Francis (2012)a
	ES
	388
	.14b
	.83
	.63

	Gaughan, Miller, & Lynam (2012)
	ES
	290
	.23
	.80c
	.87c

	Goffin & Spring (2016)
	ES
	198
	.39
	.81
	.92

	Gylfason, Halldorsson, & Kristinsson (2016)
	ES
	143
	.10
	.89
	.85

	Hilbig, Glöckner, & Zettler (2014)
	ES
	80
	-.03
	.80
	.86

	Hilbig, Moshagen, & Zettler (2016)
	ES
	308
	.19b
	.73
	.87c

	Hilbig, Thielmann, Hepp, Klein, & Zettler (2015)
	ES
	96
	.07
	.77
	.88

	Hilbig & Zettler (2015)
	ES
	147
	.10
	.71
	.87

	Lee & Ashton (2013)
	ES
	662
	-.02
	.77
	.85

	Lee, Ashton, & de Vries (2005, sample 1)
	ES
	106
	.04
	.79
	.87

	Lee, Ashton, & de Vries (2005, sample 2)
	ES
	179
	.03
	.86
	.85

	Lee, Ashton, & de Vries (2005, sample 3)
	ES
	128
	.04
	.78
	.88

	Lee, Ashton, & de Vries (2005, sample 4)
	ES
	164
	.00
	.71
	.85

	Lee, Ashton, Morrison, Cordery, & Dunlop (2008)
	ES
	326
	.05
	.85
	.86

	Lee, Gizzarone, & Ashton (2003)
	ES
	150
	.25
	.82
	.81

	Lee, Ogunfowora, & Ashton (2005)
	ES
	200
	.05
	.92
	.87

	Oh (2018)a
	ES
	113
	.31
	.83
	.84

	O’Neill, Lewis, & Carswell (2011)
	ES
	464
	.31
	.77
	.71

	Ramos (2017)a
	ES
	291
	.00
	.80c
	.87c

	Romero, Villar, & López-Romero (2015)
	ES
	876
	.08
	.80
	.89

	Schmidt (2008)a
	ES
	146
	.19
	.66
	.85

	Schneider & Goffin (2012)
	ES
	213
	.16
	.81
	.92

	Stepp (2007)a
	ES
	656
	.12
	.80c
	.87c

	Stewart (2011)a
	ES
	1166
	.20
	.61
	.85

	Thurackal, Corveleyn, & Dezutter (2016, sample 1)
	ES
	489
	.33
	.80c
	.87c

	Thurackal, Corveleyn, & Dezutter (2016, sample 2)
	ES
	502
	.25
	.80c
	.87c

	Wakabayashi (2014)
	ES
	307
	.08b
	.88
	.87c

	Woodley, Bourdage, Ogunfowora, & Nguyen (2016)
	ES
	411
	.11
	.72
	.87


Note. H-H = honesty-humility; OP = openness; CO = conscientiousness; EX = extraversion; AG = agreeableness; ES = emotional stability; n = sample size; r = observed correlation;  = predictor reliability;  = criterion reliability. 
a Unpublished primary studies/data. b This is a composite correlation/reliability using formulas from Ghiselli, Campbell, and Zedeck (1981: 163-164). c Value taken from the reliability artifact distributions (see Table 1). 


Table S3
 Primary studies Included in the Honesty-Humility and Integrity Tests Meta-Analyses
	Study
	Correlates of H-H
	n
	r
	
	

	Cohen, Panter, Turan, Morse, & Kim (2014)
	DELb 
	553
	.18
	.71
	.68

	de Vries & van Gelder (2013, sample 1)
	DELb 
	133
	.49
	.90
	.66

	de Vries & van Gelder (2013, sample 2)
	DELb
	709
	.36
	.91
	.76

	Dunlop, Morrison, Koenig, & Silcox (2012)
	DELb
	150
	.54
	.72
	.82

	Francis (2012)a
	INTb
	388
	.22g
	.83
	.76

	Lee, Ashton, & de Vries (2005)
	INTb
	164
	.53
	.71
	.90

	Lee, Ashton, Morrison, Cordery, & Dunlop (2008)
	INTb
	326
	.44
	.85
	.89

	Marcus (2009)a
	INTb
	892
	.54
	.82
	.93

	Marcus, te Nijenhuis, Cremers, & van der Heijden-Lek (2016)
	INTb
	176
	.59g
	.75
	.94

	Marcus, Lee, & Ashton (2007, sample 1)
	INTb
	169
	.57g
	.86
	.93

	Marcus, Lee, & Ashton (2007, sample 2)
	INTb
	204
	.66g
	.83
	.95

	Stewart (2011)a
	INTb
	1166
	.50
	.61
	.91

	Vera (2017)a
	DELb
	94
	.27
	.79
	.84h

	Lee, Ashton, & de Vries (2005)
	OVERTc
	164
	.53
	.71
	.90

	Lee, Ashton, Morrison, Cordery, & Dunlop (2008)
	OVERTc
	326
	.44
	.85
	.89

	Marcus (2009)a
	OVERTc
	892
	.52
	.82
	.92

	Marcus, te Nijenhuis, Cremers, & van der Heijden-Lek (2016)
	OVERTc
	176
	.57
	.75
	.91

	Marcus, Lee, & Ashton (2007, sample 1)
	OVERTc
	169
	.63
	.86
	.91

	Marcus, Lee, & Ashton (2007, sample 2)
	OVERTc
	294
	.65g
	.83
	.95

	Francis (2012)a
	PBd
	388
	.22g
	.83
	.76

	Marcus (2009)a
	PBd
	892
	.41
	.82
	.84

	Marcus, te Nijenhuis, Cremers, & van der Heijden-Lek (2016)
	PBd
	176
	.55g
	.75
	.86

	Marcus, Lee, & Ashton (2007, sample 1)
	PBd
	169
	.46g
	.86
	.88

	Marcus, Lee, & Ashton (2007, sample 2)
	PBd
	204
	.52g
	.83
	.91

	Stewart (2011)a
	PBd
	1166
	.50
	.61
	.91

	Francis (2012)a
	INTe
	388
	.22g
	.83
	.76

	Lee, Ashton, & de Vries (2005)
	INTe
	164
	.53
	.71
	.90

	Lee, Ashton, Morrison, Cordery, & Dunlop (2008)
	INTe
	326
	.44
	.85
	.89

	Marcus (2009)a
	INTe
	892
	.54
	.82
	.93

	Marcus, te Nijenhuis, Cremers, & van der Heijden-Lek (2016)
	INTe
	176
	.59g
	.75
	.94

	Marcus, Lee, & Ashton (2007, sample 1)
	INTe
	169
	.57g
	.86
	.93

	Marcus, Lee, & Ashton (2007, sample 2)
	INTe
	204
	.66g
	.83
	.95

	Stewart (2011)a
	INTe
	1166
	.50
	.61
	.91

	Cohen, Panter, Turan, Morse, & Kim (2014)
	DELf
	553
	.18
	.71
	.68

	de Vries & van Gelder (2013, sample 1)
	DELf
	133
	.49
	.90
	.66

	de Vries & van Gelder (2013, sample 2)
	DELf
	709
	.36
	.91
	.76

	Dunlop, Morrison, Koenig, & Silcox (2012)
	DELf
	150
	.54
	.72
	.82

	Vera (2017)a
	DELf
	94
	.27
	.79
	.84h


Note. H-H = honesty-humility; DEL = delinquency; INT = integrity test; OVERT = overt integrity test; PB = personality-based integrity test; n = sample size; r = observed correlation;  = predictor reliability;  = criterion reliability. 
a Unpublished primary studies/data. b Sample used to meta-analyze the relationship between honesty-humility and integrity tests (including delinquency measures). c Sample used to meta-analyze the relationship between honesty-humility and overt integrity tests. d Sample used to meta-analyze the relationship between honesty-humility and personality-based integrity tests. e Sample used to meta-analyze the relationship between honesty-humility and (pure) integrity tests (excluding delinquency measures). f Sample used to meta-analyze the relationship between honesty-humility and delinquency measures. g This is a composite correlation/reliability using formulas from Ghiselli, Campbell, and Zedeck (1981: 163-164). h Value taken from the reliability artifact distributions (see Table 1). 



Table S4
 Primary studies Included in the Honesty-Humility and General Mental Ability 
Meta-Analyses
	Study
	Correlates of H-H
	n
	r
	
	

	Dunlop, Bourdage, de Vries, Hilbig, Zettler, & Ludeke (2017)
	GMA
	241
	.09
	.86
	.79

	Dunlop, Bourdage, de Vries, Hilbig, Zettler, & Ludeke (2017)
	GMA
	302
	.04
	.88
	.79

	Faura (2016)a
	GMA
	197
	.29
	.72
	.86b

	Goffin & Spring (2016)
	GMA
	198
	.16
	.81
	.94

	Judges (2015)a
	GMA
	151
	.30
	.56
	.86b

	Kajonius (2014)
	GMA
	151
	-.14
	.88
	.66

	Marcus, te Nijenhuis, Cremers, & van der Heijden-Lek (2016)
	GMA
	176
	-.04
	.75
	.86b

	Oh, Le, Whitman, Kim, Yoo, Hwang, & Kim (2014)
	GMA
	217
	-.03
	.79
	.86b

	Visser (2006)a
	GMA
	200
	-.29
	.78
	.86b


Note. H-H = honesty-humility; GMA = general mental ability; n = sample size; r = observed correlation;  = predictor reliability;  = criterion reliability. 
a Unpublished primary studies/data. b Value taken from the reliability artifact distributions (see Table 1). 





Table S5
 Primary studies Included in the Honesty-Humility and Counterproductive Work Behavior Meta-Analyses
	Study
	Correlates of H-H
	n
	r
	
	
	Job type

	Ashton, Paunonen, & Lee (2014)
	CWB-Ob
	266
	-.39
	.92
	.74
	S

	Bourdage, Goupal, Neilson, Lukacik, & Lee (2018, sample 1)
	CWBb
	182
	-.34
	.85
	.86
	M

	Bourdage, Goupal, Neilson, Lukacik, & Lee (2018, sample 2)
	CWBb
	206
	-.35
	.86
	.96
	M

	Boyes (2005, sample 1)a
	CWBb
	106
	-.44e
	.83
	.90
	MT

	Boyes (2005, sample 2)a
	CWBb
	254
	-.43e
	.76
	.90
	MT

	Ceschi, Sartori, Dickert, & Costantini (2016)
	CWBb
	208
	-.26
	.70
	.72
	M

	Chirumbolo (2015)
	CWBb
	203
	-.20
	.77
	.84
	M

	de Vries & van Gelder (2015)
	CWBb
	455
	-.34
	.89
	.67
	M

	Ferguson (2007)a
	CWBb
	214
	-.35e
	.74
	.87
	M

	Francis (2012)a
	CWBb
	388
	-.41e
	.83
	.85
	M

	Goffin & Spring (2016)
	CWBb
	198
	-.34
	.81
	.93
	M

	Gok, Sumanth, Bommer, Demirtas, Arslan, Eberhard, Ozdemir, & Yigit (2017, sample 1)
	CWBb
	339
	.24e
	.67
	.97
	M

	Gok, Sumanth, Bommer, Demirtas, Arslan, Eberhard, Ozdemir, & Yigit (2017, sample 2)
	CWBb
	409
	-.26e
	.83
	.93
	M

	Lee, Ashton, & de Vries (2005, sample 1)
	CWB-Ob
	106
	-.51
	.79
	.83
	S

	Lee, Ashton, & de Vries (2005, sample 2)
	CWB-Ob
	179
	-.55
	.86
	.81
	S

	Lee, Ashton, & de Vries (2005, sample 3)
	CWB-Ob
	128
	-.34
	.78
	.63
	S

	Lee, Ashton, & Shin (2005)
	CWBb
	267
	-.32e
	.71
	.93
	M

	Louw, Dunlop, Yeo, & Griffin (2016)
	CWB-Ob
	114
	-.46
	.82
	.71
	M

	Marcus (2009)a
	CWBb
	496
	-.37
	.82
	.82
	S

	Marcus, Lee, Ashton (2007, sample 1)
	CWB-Ob
	169
	-.46
	.86
	.81
	S

	Marcus, Lee, Ashton (2007, sample 2)
	CWB-Ob
	496
	-.38
	.83
	.74
	M

	Oh, Lee, Ashton, & De Vries (2011, sample 1)
	CWB-Ob
	104
	-.51
	.79
	.83
	S

	Oh, Lee, Ashton, & De Vries (2011, sample 2)
	CWB-Ob
	179
	-.55
	.86
	.81
	S

	Oh, Lee, Ashton, & De Vries (2011, sample 3)
	CWB-Ob
	131
	-.33
	.78
	.63
	S

	O’Neill, Lewis, & Carswell (2011)
	CWBb
	464
	-.36
	.77
	.88
	F

	Schneider & Goffin (2012)
	CWBb
	213
	-.42
	.81
	.90
	S

	Thompson, Carlson, Hunter, & Whitten (2016)
	CWB-Ib
	328
	-.64
	.81
	.96
	M

	Wiltshire, Bourdage, & Lee (2014)
	CWBb
	268
	-.47
	.67
	.97
	M

	Zettler & Hilbig (2010)
	CWBb
	148
	-.37
	.83
	.79
	M

	Boyes (2005, sample 1)a
	CWB-Ic
	106
	-.31
	.83
	.83
	MT

	Boyes (2005, sample 2)a
	CWB-Ic
	254
	-.36
	.76
	.83
	MT

	Ferguson (2007)a
	CWB-Ic
	214
	-.31
	.74
	.81
	M

	Francis (2012)a
	CWB-Ic
	388
	-.33e
	.83
	.84
	M

	Gok, Sumanth, Bommer, Demirtas, Arslan, Eberhard, Ozdemir, & Yigit (2017, sample 1)
	CWB-Ic
	339
	.24
	.67
	.95
	M

	Gok, Sumanth, Bommer, Demirtas, Arslan, Eberhard, Ozdemir, & Yigit (2017, sample 2)
	CWB-Ic
	409
	-.16
	.83
	.90
	M

	Lee, Ashton, & Shin (2005)
	CWB-Ic
	267
	-.25
	.71
	.87
	M

	O’Neill, Lewis, & Carswell (2011)
	CWB-Ic
	464
	-.32
	.77
	.88
	F

	Thompson, Carlson, Hunter, & Whitten (2016)
	CWB-Ic
	328
	-.64
	.81
	.96
	M

	Ashton, Paunonen, & Lee (2014)
	CWB-Od
	266
	-.39
	.92
	.74
	S

	Boyes (2005, sample 1)a
	CWB-Od
	106
	-.49
	.83
	.83
	MT

	Boyes (2005, sample 2)a
	CWB-Od
	254
	-.43
	.76
	.83
	MT

	Ferguson (2007)a
	CWB-Od
	214
	-.31
	.74
	.76
	M

	Francis (2012)a
	CWB-Od
	388
	-.36e
	.83
	.72
	M

	Gok, Sumanth, Bommer, Demirtas, Arslan, Eberhard, Ozdemir, & Yigit (2017, sample 1)
	CWB-Od
	339
	.19
	.67
	.95
	M

	Gok, Sumanth, Bommer, Demirtas, Arslan, Eberhard, Ozdemir, & Yigit (2017, sample 2)
	CWB-Od
	409
	-.31
	.83
	.87
	M

	Lee, Ashton, & de Vries (2005, sample 1)
	CWB-Od
	106
	-.51
	.79
	.83
	S

	Lee, Ashton, & de Vries (2005, sample 2)
	CWB-Od
	179
	-.55
	.86
	.81
	S

	Lee, Ashton, & de Vries (2005, sample 3)
	CWB-Od
	128
	-.34
	.78
	.63
	S

	Lee, Ashton, & Shin (2005)
	CWB-Od
	267
	-.33
	.71
	.92
	M

	Louw, Dunlop, Yeo, & Griffin (2016)
	CWB-Od
	114
	-.46
	.82
	.71
	M

	Marcus, Lee, Ashton (2007, sample 1)
	CWB-Od
	169
	-.46
	.86
	.81
	S

	Marcus, Lee, Ashton (2007, sample 2)
	CWB-Od
	496
	-.38
	.83
	.74
	M

	Oh, Lee, Ashton, & De Vries (2011, sample 1)
	CWB-Od
	104
	-.51
	.79
	.83
	S

	Oh, Lee, Ashton, & De Vries (2011, sample 2)
	CWB-Od
	179
	-.55
	.86
	.81
	S

	Oh, Lee, Ashton, & De Vries (2011, sample 3)
	CWB-Od
	131
	-.33
	.78
	.63
	S

	O’Neill, Lewis, & Carswell (2011)
	CWB-Od
	464
	-.33
	.77
	.82
	F


Note. H-H = honesty-humility; CWB = counterproductive work behavior; CWB-I = interpersonal target CWB; CWB-O = organizational target CWB; F = frontline employees; M = multiple; MT = military trainees; S = currently employed students or students with work experience; n = sample size; r = observed correlation;  = predictor reliability;  = criterion reliability. 
a Unpublished primary studies/data. b Sample used to meta-analyze the relationship between honesty-humility and (self-reported) counterproductive work behavior. c Sample used to meta-analyze the relationship between honesty-humility and (self-reported) interpersonal target counterproductive work behavior. d Sample used to meta-analyze the relationship between honesty-humility and (self-reported) organizational target counterproductive work behavior. e This is a composite correlation/reliability using formulas from Ghiselli, Campbell, and Zedeck (1981: 163-164).



Table S6
 Primary studies Included in the Honesty-Humility 
and Organizational Citizenship Behavior Meta-Analyses
	Study
	Correlates of H-H
	Rating source
	n
	r
	
	
	Job type

	Bourdage (2008)a
	OCBc
	Other
	72
	.12f
	.81
	.57g
	M

	Bourdage, Lee, Lee, & Shin (2012)
	OCBc
	Other
	262
	.04f
	.77
	.57g
	-

	Boyes (2005, sample 1)a
	OCBc
	Other
	106
	.10
	.83
	.57g
	MT

	Boyes (2005, sample 2)a
	OCBc
	Other
	254
	.10
	.76
	.57g
	MT

	Cohen, Panter, Turan, Morse, & Kim (2014, sample 1 & 2)b
	OCBc
	Other
	947
	.14f
	.72
	.57g
	M

	Oh, Le, Whitman, Kim, Yoo, Hwang, & Kim (2014)
	OCBc
	Other
	217
	.11
	.79
	.57g
	MT

	Schmidt (2008)a
	OCBc
	Other
	146
	.09
	.66
	.57g
	FP

	Oh (2018)a
	OCBc
	Other
	113
	.04
	.83
	.57g
	BT

	Bailey, Barber, & Justice (2018)
	OCB-Oc
	Self
	408
	.01
	.77
	.85
	M

	Bourdage, Goupal, Neilson, Lukacik, & Lee (2018, sample 1)
	OCBc
	Self
	182
	.15
	.85
	.92
	M

	Bourdage, Goupal, Neilson, Lukacik, & Lee (2018, sample 2)
	OCBc
	Self
	206
	.14
	.86
	.95
	M

	Effelsberg, Solga, & Gurt (2014)
	OCB-Oc
	Self
	321
	.15
	.73
	.91
	M

	Louw, Dunlop, Yeo, & Griffin (2016)
	OCB-Oc
	Self
	114
	.17
	.82
	.87
	M

	Marcus (2009)a
	OCBc
	Self
	497
	-.14
	.82
	.83
	S

	Pedooem (2007)a
	OCBc
	Self
	121
	.50
	.84
	.85
	M

	Thompson, Carlson, Hunter, & Whitten (2016)
	OCBc
	Self
	322
	.22
	.81
	.91
	M

	Bourdage (2008)a
	OCB-Id
	Other
	72
	.02f
	.81
	.52g
	M

	Bourdage, Lee, Lee, & Shin (2012)
	OCB-Id
	Other
	262
	.03
	.77
	.52g
	-

	Pedooem (2007)a
	OCB-Id
	Self
	121
	.40
	.84
	.73g
	M

	Bourdage (2008)a
	OCB-Oe
	Other
	72
	.20f
	.81
	.59g
	M

	Bourdage, Lee, Lee, & Shin (2012)
	OCB-Oe
	Other
	262
	.04
	.77
	.59g
	-

	Bailey, Barber, & Justice (2018)
	OCB-Oe
	Self
	408
	.01
	.77
	.85
	M

	Effelsberg, Solga, & Gurt (2014)
	OCB-Oe
	Self
	321
	.15
	.73
	.91
	M

	Louw, Dunlop, Yeo, & Griffin (2016)
	OCB-Oe
	Self
	114
	.17
	.82
	.87
	M

	Pedooem (2007)a
	OCB-Oe
	Self
	121
	.45
	.84
	.74g
	M


Note. H-H = honesty-humility; OCB = organizational citizenship behavior; OCB-I = interpersonal target OCB; OCB-O = organizational target OCB; BT = bank tellers; FP = football players; M = multiple; MT = military trainees or officer candidates; S = currently employed students; n = sample size; r = observed correlation;  = predictor reliability;  = criterion reliability. 
a Unpublished primary studies/data. b Cohen et al. (2014) reported Kendall’s tau-b correlations in two 3-month diary studies, with self-reports of weekly CWB/OCB (N = 1,072) and coworker-reports of monthly CWB/OCB (N = 325). In this case, we coded a total sample size of 1,072, as 325 coworker-reports were nested within the 1,072 self-reports. Next, given that both self- and other-reports of CWB/OCB have unique validity (see Berry et al., 2012 for CWB and Carpenter, Berry, & Houston, 2014 for OCB), we coded both self- and coworker-reports of CWB/OCB and combined them into a composite correlation. For comparability purposes, we first converted the Kendall’s tau-b correlations to Pearson correlations based on Gilpin (1993; see Table 1). Then we combined the weekly and monthly correlations using a sample-size-weighted average, as a correlation between weekly and monthly CWB/OCB was not provided. As a result, we coded the Pearson correlations of H-H with CWB and OCB as -.32 and .14, respectively. c Sample used to meta-analyze the relationship between honesty-humility and organizational citizenship behavior. d Sample used to meta-analyze the relationship between honesty-humility and interpersonal target organizational citizenship behavior. e Sample used to meta-analyze the relationship between honesty-humility and organizational target organizational citizenship behavior. f This is a composite correlation/reliability using formulas from Ghiselli, Campbell, and Zedeck (1981: 163-164). g Value taken from the reliability artifact distributions (see Table 1). 
 


Table S7
 Primary studies Included in the Honesty-Humility and Task Performance 
Meta-Analyses
	Study
	Correlates of H-H
	Rating source
	n
	r
	
	
	Job type

	Boyes (2005, sample 1)a
	TP
	Other
	106
	.15
	.83
	.50b
	MT

	Boyes (2005, sample 2)a
	TP
	Other
	254
	.11
	.76
	.50b
	MT

	Johnson, Rowatt, & Petrini (2011)
	JP
	Other
	269
	.18
	.86
	.50b
	DSP

	Oh (2018)a
	TP
	Other
	113
	.00
	.83
	.50b
	BT

	Oh, Le, Whitman, Kim, Yoo, Hwang, & Kim (2014)
	TP
	Other
	217
	.06
	.79
	.50b
	MT

	Schmidt (2008)a
	TP
	Other
	146
	.02
	.66
	.50b
	FP

	Shultz (2006)a
	JP
	OR
	56
	.06
	.92
	.80b
	M


Note. H-H = honesty-humility; JP = job performance; OR = official records; TP = task performance; BT = bank tellers; DSP = direct support professionals; FP = football players; M = multiple; MT = military trainees or officer candidates; n = sample size; r = observed correlation;  = predictor reliability;  = criterion reliability. 
a Unpublished primary studies/data. b Value taken from the reliability artifact distributions (see Table 1).


Table S8
Moderator Analyses 
	Variable
	k
	   N
	
	
	   ρ
	
	
	
	
	
	t

	CWB
	
	
	
	
	
	
	
	
	
	
	

	  CWB target
	
	
	
	
	
	
	
	
	
	
	

	    CWB-I
	9
	2,769
	-.26
	.23
	-.32a
	.26
	-.66
	.01
	-.36
	-.28
	-1.11

	    CWB-O
	18
	4,313
	-.34
	.17
	-.43a
	.20
	-.69
	-.17
	-.47
	-.40
	

	OCB
	
	
	
	
	
	
	
	
	
	
	

	  OCB target
	
	
	
	
	
	
	
	
	
	
	

	    OCB-I
	3
	455
	.13
	.16
	.21b
	.19
	-.03
	.45
	.08
	.34
	.49

	    OCB-O
	6
	1,298
	.12
	.13
	.15b
	.14
	-.02
	.32
	.08
	.22
	

	  Rating source
	
	
	
	
	
	
	
	
	
	
	

	    Other-rated
	8
	2,117
	.11
	.03
	.16c
	.00
	.16
	.16
	.10
	.23
	.79

	    Self-rated
	8
	2,171
	.09
	.16
	.11d
	.18
	-.12
	.34
	.06
	.16
	

	Integrity tests
	
	
	
	
	
	
	
	
	
	
	

	  Type 
	
	
	
	
	
	
	
	
	
	
	

	    Overte
	6
	2,021
	.54
	.07
	.63
	.06
	.55
	.70
	.59
	.66
	1.46

	    Personality-based
	6
	2,995
	.44
	.10
	.55
	.12
	.39
	.71
	.51
	.58
	

	Measure 
	
	
	
	
	
	
	
	
	
	
	

	    Integrity testsf
	8g
	3,485
	.49
	.11
	.60
	.12
	.45
	.75
	.57
	.63
	2.63*

	    Delinquency
	5
	1,639
	.32
	.12
	.42
	.12
	.27
	.57
	.36
	.48
	


Note.  = mean sample size-weighted correlation;  = sample size-weighted observed standard deviation of correlations; ρ = mean sample size-weighted correlation corrected for unreliability in the predictor and the criterion;  = corrected standard deviation of corrected correlations;  and  = 10% and 90% credibility values, respectively;  and = lower and upper bounds, respectively, of the 95% confidence interval around the corrected mean correlation; CWB = counterproductive work behavior; CWB-I = interpersonal target CWB; CWB-O = organizational target CWB; OCB = organizational citizenship behavior; OCB-I = interpersonal target OCB; OCB-O = organizational target OCB. 
a Mean sample size-weighted correlation corrected for unreliability in the predictor and the criterion using alphas. b Mean sample size-weighted correlation corrected for unreliability in the predictor using alphas and in the criterion using interrater reliabilities for other-rated OCB and alphas for self-rated OCB. c Mean sample size-weighted correlation corrected for unreliability in the predictor using alphas and in the criterion using interrater reliabilities. d Mean sample size-weighted correlation corrected for unreliability in the predictor and the criterion using alphas. e Excludes measures of delinquency. f Includes measures of overt and personality-based integrity tests. g This does not match the sum of the samples for overt (k = 6) and personality-based (k = 6) integrity tests in the type of integrity tests moderator categories. For personality-based versus overt integrity test moderator analyses, single samples could contribute both a personality-based and overt integrity test correlation (so some samples contributed more than one correlation). For overall integrity test analyses, though, composites of overt and personality-based integrity tests were formed for samples containing both types of integrity tests, so as to only include one correlation per sample and maintain statistical independence. So, the sum of the number of correlations in the personality-based versus overt integrity test moderator analysis (k’s of 6 and 6) exceeds the number of correlations in the combined integrity test analyses (k = 8).  
* p < .05.
Table S9
Meta-Analytic Correlation Matrix
	Variable
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	1. Openness

	-
	
	
	
	
	
	
	
	
	

	2. Conscientiousness
	.18a
(212, 144,117)
	-
	
	
	
	
	
	
	
	

	3. Extraversion
	.40a
(212, 144,117)
	.26a
(212, 144,117)
	-
	
	
	
	
	
	
	

	4. Agreeableness
	.19a
(212, 144,117)
	.40a
(212, 144,117)
	.23a
(212, 144,117)
	-
	
	
	
	
	
	

	5. Emotional Stability
	.15a
(212, 144,117)
	.39a
(212, 144,117)
	.32a
(212, 144,117)
	.33a
(212, 144,117)
	-
	
	
	
	
	

	6. Machiavellianism
	-.05b
(40, 11,427)
	-.27b
(42, 12,131)
	-.01b
(46, 13,187)
	-.50b
(40, 11,326)
	-.11b
(47, 13,977)
	-
	
	
	
	

	7. Narcissism
	.25b
(82, 42,936)
	.11b
(79, 43,707)
	.49b
(85, 44,237)
	-.36b
(84, 44,480)
	.20b
(85, 44237)
	.30c
(44, 8,423)
	-
	
	
	

	8. Psychopathy
	.05b
(76, 23,414)
	-.39b
(76, 23,528)
	.05b
(80, 25060)
	-.53b
(77, 23,216)
	-.06b
(86, 25,465)
	.59c
(32, 5,762)
	.51c
(42, 8,538)
	-
	
	

	9. GMA Test
	.22d
(46, 13,182)
	-.04d
(54, 15,429)
	.02d
(61, 21,602)
	.00d
(38, 11,190)
	.09d
(61, 21,404)
	.04e
(28, 5,904)
	.01e
(13, 2,727)
	-.06e
(12, 2,950)
	-
	

	10. Honesty-Humility
	.07f
(36, 10,768)
	.23f
(44, 14,445)
	-.09f
(43, 12,636)
	.54f
(50, 15,692)
	.13f
(44, 14,341)
	-.78g
(-, 2,227)
	-.51g
(-, 2,227)
	-.68g
(-, 2,227)
	.05f
(9, 1,833)
	-

	11. CWB
	-.08h
(5, 1,772)
	-.35h
(8, 2,934)
	-.03h
(5, 1,836)
	-.44h
(8, 2,934)
	-.26h
(8, 1,836)
	.25c
(13, 2,546)
	.43c
(9, 2,708)
	.07c
(27, 6,058)
	.04i
(19, 6,700)
	-.44f
(29, 7,218)


Note. The number outside the parentheses in each cell is the mean sample size-weighted correlation corrected for unreliability in the predictor and the criterion; the numbers inside parentheses are (k, N) where k is the number of samples and N is the sample size for the meta-analytic correlation; GMA = general mental ability; CWB = counterproductive work behavior; OCB = organizational citizenship behavior.
a Correlations taken from van der Linden, te Nijenhuis, and Bakker (2010). b Correlations taken from O’Boyle, Forsyth, Banks, Story, and White (2015). c Correlations taken from O’Boyle, Forsyth, Banks, and McDaniel (2012). d Correlations taken from Judge, Jackson, Shaw, Scott, and Rich (2007). e Correlations taken from O’Boyle, Forsyth, Banks, and Story (2013). f Correlations meta-analyzed in the present study. g Correlations taken from Muris, Merckelbach, Otgaar, and Meijer (2017). h Correlations taken from Berry, Ones, and Sackett (2007). i Correlations taken from Gonzalez-Mulé, Mount, and Oh (2014).  

	
	
Table S10
The Incremental Validity of Honesty-Humility over the FFM Traits, the Dark Triad of personality, and GMA Test in Predicting Counterproductive Work Behavior
	
	CWBa

	
	Step 1b
	Step 2c

	Variable
	β
	β

	Openness
	-.03*
	.03*

	Conscientiousness
	-.55*
	-.58*

	Extraversion
	-.24*
	-.26*

	Agreeableness
	-.08*
	-.06*

	Emotional stability
	-.15*
	-.09*

	Machiavellianism
	.23*
	-.09*

	Narcissism
	.96*
	.82*

	Psychopathy
	-.81*
	-.94*

	GMA test
	-.02*
	-.01

	Honesty-Humility
	
	-.58*

	Total R ()
	.831 (.690)
	.881 (.776)

	
	.050


Note. β = standardized regression coefficients; CWB = counterproductive work behavior; GMA = general mental ability; R = multiple correlations; R = incremental change in R attributable to honesty-humility.
a This is based on self-report measures of CWB. b Harmonic mean N = 7,737. c Harmonic mean N = 6,689. 
* p < .05.


