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Table S1
Bivariate Correlations Between Discrimination and Personality at Baseline and Follow-up

	
	
	Baseline
	
	Follow-up

	
	
	D
	N
	E
	O
	A
	C
	
	D
	N
	E
	O
	A
	C

	Baseline
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	  Discrimination
	
	--
	.16**
	-.06**
	.03*
	-.04**
	-.13**
	
	.54**
	.16**
	-.06**
	.01
	-.04*
	-.12**

	  Neuroticism
	
	.30**
	--
	-.16**
	-.17**
	-.05**
	-.20**
	
	.17**
	.64**
	-.14**
	-.18**
	-.05**
	-.14**

	  Extraversion
	
	-.14**
	-.22**
	--
	.51**
	.53**
	.28**
	
	-.04**
	-.12**
	.70**
	.36**
	.35**
	.18**

	  Openness
	
	-.05**
	-.20**
	.54**
	--
	.34**
	.27**
	
	.02
	-.14**
	.37**
	.69**
	.21**
	.20**

	  Agreeableness
	
	-.17**
	-.13**
	.57**
	.42**
	--
	.29**
	
	-.04*
	-.05**
	.36**
	.22**
	.64**
	.18**

	  Conscientiousness
	
	-.17**
	-.25**
	.41**
	.47**
	.45**
	--
	
	-.11**
	-.15**
	.21**
	.23**
	.21**
	.61**

	Follow-up
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	  Discrimination
	
	.53**
	.23**
	-.12**
	-.04**
	-.12**
	-.14**
	
	--
	.22**
	-.09**
	-.01
	-.08**
	-.15**

	  Neuroticism
	
	.24**
	.64**
	-.20**
	-.20**
	-.10**
	-.22**
	
	.28**
	--
	-.20**
	-.21**
	-.11**
	-.20**

	  Extraversion
	
	-.11**
	-.19**
	.68**
	.40**
	.38**
	.29**
	
	-.14**
	-.25**
	--
	.51**
	.50**
	.26**

	  Openness
	
	-.02**
	-.17**
	.38**
	.66**
	.27**
	.34**
	
	-.05**
	-.23**
	.56**
	--
	.33**
	.28**

	  Agreeableness
	
	-.14**
	-.11**
	.40**
	.30**
	.62**
	.32**
	
	-.16**
	-.14**
	.57**
	.45**
	--
	.28**

	  Conscientiousness
	
	-.14**
	-.19**
	.27**
	.32**
	.30**
	.62**
	
	-.19**
	-.26**
	.43**
	.48**
	.48**
	--


Note. Correlations for the Health and Retirement Study are below the diagonal and correlations for the Midlife in the United States study are above the diagonal. D=discrimination. N=Neuroticism. E=Extraversion. O=Openness. A=Agreeableness. C=Conscientiousness.

*p<.05.

**p<.01.

Table S2
Association Between Attributions Perceived Discrimination and Changes in Personality

	Attribution
	
	Percent
	
	Neuroticism
	
	Extraversion
	
	Openness
	
	Agreeableness
	
	Conscientiousness

	
	
	HRS
	MID
	
	HRS
	MID
	
	HRS
	MID
	
	HRS
	MID
	
	HRS
	MID
	
	HRS
	MID

	Ancestry
	
	2.5
	--
	
	.04*
	--
	
	-.01
	--
	
	.00
	--
	
	-.01
	--
	
	-.01
	--

	Ethnicity
	
	--
	1.4
	
	--
	-.05
	
	--
	.02
	
	--
	.02
	
	--
	.02
	
	--
	.09

	Sex
	
	3.7
	7.8
	
	.04**
	.04
	
	.00
	-.01
	
	-.02
	.11*
	
	-.01
	-.01
	
	-.01
	.06

	Race
	
	3.8
	3.1
	
	.04**
	.01
	
	-.02
	.11*
	
	-.01
	.07
	
	-.01
	.10*
	
	-.01
	.01

	Age
	
	14.6
	6.7
	
	.06**
	-.02
	
	-.04**
	.03
	
	-.04**
	-.01
	
	-.07**
	-.02
	
	-.07**
	-.01

	Weight
	
	3.5
	--
	
	.03*
	--
	
	-.05**
	--
	
	-.03*
	--
	
	-.05**
	--
	
	-.05**
	--

	Weight/Height
	
	--
	3.8
	
	--
	-.04
	
	--
	-.08
	
	--
	.00
	
	--
	.04
	
	--
	.00

	Physical Disability
	
	4.5
	1.2
	
	.07**
	-.03
	
	-.07**
	-.01
	
	-.05**
	-.04
	
	-.08**
	.04
	
	-.09**
	-.09+

	Appearance
	
	2.8
	2.3
	
	.05**
	-.08
	
	-.06**
	.07
	
	-.04**
	.05
	
	-.04**
	.03
	
	-.08**
	-.02

	Sexual Orientation
	
	.9
	.7
	
	.03*
	-.09
	
	.02
	.03
	
	.02
	.06
	
	.00
	-.05**
	
	-.05**
	-.03


Note. N=3,358 for the Health and Retirement study (HRS) and N=1,579 for the Midlife in the United States study (MIDUS; MID in the column headings). Standardized beta coefficients from linear regression predicting personality at follow-up from attributions for perceived discrimination, controlling for baseline personality and demographic factors.

Supplementary Figure caption

Change in Neuroticism (A), Agreeableness (B), and Conscientiousness (C) by perceived discrimination in the Midlife in the United States study.
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