Experimental or

Team Functioning

No Authors Year N Ind N Groups Correlational? Country Sample description r XX ryy X Experimentalel Predictor category Predictor sub-category Source of X X scale Y Experimentalel Outcome category Category Source of Y Yscale Same source?
1 Alavi & McCormick 2008 145 40 Correlational Australia University students 0.60 Task interdependence Task interdependence Mixed TI Team members  Pearce & Gregersen, 1991 Collective efficacy Emergent State Task Team members  for this study Yes
1 Alavi & McCormick 2008 145 40 Correlational Australia University students 0.55 Task interdependence Task interdependence Mixed TI Team members  Pearce & Gregersen, 1991 Integrating Action process Task Team members  for this study Yes
1 Alavi & McCormick 2008 145 40 Correlational Australia University students 0.42 Task interdependence Task interdependence Mixed TI Team members  Pearce & Gregersen, 1991 Evaluating Action process Task Team members  for this study Yes
1 Alavi & McCormick 2008 145 40 Correlational Australia University students 0.00 Task interdependence Task interdependence Mixed TI Team members  Pearce & Gregersen, 1991 Average avoiding arguments 2 Interpersonal process Relational Team members  for this study Yes
1 Alavi & McCormick 2008 145 40 Correlational Australia University students 0.46 Task interdependence Task interdependence Mixed TI Team members  Pearce & Gregersen, 1991 Horizontal allocentrism Action process Task Team members  for this study Yes
2 Allen, Sargent, & Bradley 2003 171 57 Experimental Unsure University students 027 1 Task interdependence Task interdependence Mixed TI Manipulation Manipulation Helping behavior Action process Task Team members  Van Dyne & Lepine (1998) No
2 Allen, Sargent, & Bradley 2003 171 57 Experimental Unsure University students -0.13 1 1 Task interdependence Task interdependence Mixed TI Manipulation Manipulation Group performance Objective performance Other for this study No
3 Antoni 2005 171 21 Correlational Unsure Construction supply manufacturing plant 0.15 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Group process Transition process Task Team members  for this study Yes
3 Antoni 2005 171 21 Correlational Unsure Construction supply manufacturing plant 0.32 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Goal commitment Emergent State Relational Team members  for this study Yes
3 Antoni 2005 171 21 Correlational Unsure Construction supply manufacturing plant 0.12 1 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Group goal Transition process Task Other for this study No
3 Antoni 2005 171 21 Correlational Unsure Construction supply manufacturing plant -0.13 1 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Productivity Objective performance Other for this study No
4 Aritzeta & Balluerka 2006 232 26 Correlational Spain Automotive plant 0.23 0.2 Goal interdependence Outcome interdependence Goal Team members  Campion et al., 1993 Cooperation/Competition Interpersonal process Relational Team members Thomas & Kilmann, 1974 Yes
5 Ashworth 2007 1456 118 Correlational us 4 electric companies 0.29 Task interdependence Task interdependence Mixed TI Team members  for this study Outcome interdependence Outcome interdependence Team members  for this study Yes
5 Ashworth 2007 1456 118 Correlational us 4 electric companies 0.18 0.88 Task interdependence Task interdependence Mixed TI Team members  for this study Group performance Subjective performance Supervisor for this study No
5 Ashworth 2007 1456 118 Correlational us 4 electric companies 0.36 0.88  Outcome interdependence Outcome interdependence Mixed Ol Team members  for this study Group performance Subjective performance Supervisor for this study No
6 Aube & Rousseau 2005 392 74 Correlational Canada 13 organizations in different industries 0.25 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Team goal commitment Emergent State Relational Team members  Klein et al., 2001 Yes
6 Aube & Rousseau 2005 392 74 Correlational Canada 13 organizations in different industries 0.40 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Supportive behaviors Action process Task Team members  for this study Yes
6 Aube & Rousseau 2005 392 74 Correlational Canada 13 organizations in different industries 0.03 0.82 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Team performance Subjective performance Supervisor for this study No
6 Aube & Rousseau 2005 392 74 Correlational Canada 13 organizations in different industries 0.24 0.81 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Quality of group experience Interpersonal process Relational Team members  for this study Yes
6 Aube & Rousseau 2005 392 74 Correlational Canada 13 organizations in different industries 0.01 Task interdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Team viability Emergent State Task Supervisor for this study No
7 Bachrach, Powell, Collins, & Richey 2006 186 62 Experimental us University students 015 1 1 Task interdependence Task interdependence Mixed TI Manipulation Manipulation Group performance Objective performance Other No
7 Bachrach, Powell, Collins, & Richey 2006 186 62 Experimental us University students 039 1 0.58 Task interdependence Task interdependence Mixed TI Manipulation Manipulation Helping behavior Action process Task Other Podsakoff et al., 1997 No
8 Bartel & Saavedra 2000 357 70 Correlational Unsure Various work groups from a variety of orgs  0.37 0.58 0.71 Task interdependence Task interdependence Mixed TI Team members  Pearce & Gregersen, 1991 Social interdependence Interpersonal process Relational Team members  Koys & DeCotiis, 1991 Yes
8 Bartel & Saavedra 2000 357 70 Correlational Unsure Various work groups from a variety of orgs  0.34 0.58 0.56 Task interdependence Task interdependence Mixed TI Team members  Pearce & Gregersen, 1991 Mood-regulation norms Interpersonal process Relational Team members adapted from Doherty, 1997 Yes
Beersma, Hollenbeck, Humphrey, Moon,
9 Conlon, & ligen 2003 300 75 Experimental us University students 016 1 1 Reward structure Outcome interdependence Reward Manipulation Manipulation Average performance Objective performance for this study No
Beersma, Hollenbeck, Humphrey, Moon,
9 Conlon, & ligen 2003 300 75 Experimental us University students -0.26 1 1 Reward structure Outcome interdependence Reward Manipulation Manipulation Speed Objective performance
Beersma, Hollenbeck, Humphrey, Moon,
9 Conlon, & ligen 2003 300 75 Experimental us University students 047 1 1 Reward structure Outcome interdependence Reward Manipulation Manipulation Accuracy Objective performance
10 Campion, Papper, & Medsker 1996 357 60 Correlational us Financial services company 0.38 0.36 0.57 Taskinterdependence Task interdependence Mixed TI Team members Campion et al., 1993 Goal interdependence Outcome interdependence Team members Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.27 0.36 0.52 Taskinterdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Reward/Feedback interdependence Outcome interdependence Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.16 0.36 0.66 Taskinterdependence Task interdependence Mixed TI Team members Campion et al., 1993 Flexibility Action process Task Team members Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.18 0.36 0.55 Taskinterdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Potency Emergent State Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.35 0.36 0.51 Taskinterdependence Task interdependence Mixed TI Team members Campion et al., 1993 Social support Action process Task Team members Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.23 0.36 0.63 Taskinterdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Workload sharing Action process Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.29 0.36 0.57 Taskinterdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Communication/cooperation within the \ Action process Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.63 0.57 0.52 Goal interdependence Outcome interdependence Goal Team members  Campion et al., 1993 Reward/Feedback interdependence Outcome interdependence Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.34 0.57 0.66 Goalinterdependence Outcome interdependence Goal Team members  Campion et al., 1993 Flexibility Action process Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.42 0.57 0.55 Goal interdependence Outcome interdependence Goal Team members  Campion et al., 1993 Potency Emergent State Task Team members Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.44 0.57 0.51 Goalinterdependence Outcome interdependence Goal Team members  Campion et al., 1993 Social support Action process Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.37 0.57 0.63 Goal interdependence Outcome interdependence Goal Team members  Campion et al., 1993 Workload sharing Action process Task Team members Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.45 0.57 0.57 Goalinterdependence Outcome interdependence Goal Team members  Campion et al., 1993 Communication/cooperation within the \ Action process Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services Feedback/Reward
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.39 0.52 0.66 interdependence Outcome interdependence Reward Team members Campion et al., 1993 Flexibility Action process Task Team members Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services Feedback/Reward
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.49 0.52 0.55 interdependence Outcome interdependence Reward Team members  Campion et al., 1993 Potency Emergent State Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services Feedback/Reward
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.48 0.52 0.51 interdependence Outcome interdependence Reward Team members Campion et al., 1993 Social support Action process Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services Feedback/Reward
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.44 0.52 0.63 interdependence Outcome interdependence Reward Team members  Campion et al., 1993 Workload sharing Action process Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services Feedback/Reward
10 Campion, Papper, & Medsker 1996 357 60 Correlational us company 0.47 0.52 0.57 interdependence Outcome interdependence Reward Team members Campion et al., 1993 Communication/cooperation within the \ Action process Task Team members  Campion et al., 1993 Yes
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 59 Correlational us company 0.19 0.36 0.89 Taskinterdependence Task interdependence Mixed TI Team members  Campion et al., 1993 Team effectiveness Subjective performance Supervisor Campion et al., 1993 No
Information system, insurance, and
administrative jobs at financial services
10 Campion, Papper, & Medsker 1996 357 59 Correlational us company 0.30 0.57 0.89 Goal interdependence Outcome interdependence Goal Team members Campion et al., 1993 Team effectiveness Subjective performance Supervisor Campion et al., 1993 No
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